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1. Title

This Agreement shall be known as the TransGrid Enterprisemploy-ees Agreement 202016.
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2.

Partiesto the Agreement

2.1

2.2

3.

NSW Electricity Networks Operations Pty Ltd (Trading as TransGrid), employees within the
classifications contained in Clause 12.1 bargaining—representatives—and the unions listed below
provided that in each case the requirements of s53(2)(a) of the Fair Work Act 2009 have been met.

Unions to this Agreement:
e CFMEU Northern Mining and NSW Energy District.

e Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
Services Union of Australia - Electrical, Energy and Services Division - New South Wales
Divisional Branch (CEPU)

e Australian Municipal, Administrative, Clerical and Services Union New South Wales United
Services Branch (USU/ASU)

e CPSU, the Community and Public Sector Union (CPSU)
e The Association of Prof essional Engineers, Scientists and Managers, Australia.

This Agreement was not entered into under duress by any party .

Application and Operation

3.1

3.2

3.3

3.4

This Agreement replaces the provisions of the TransGrid Employees Agreement 20163. . This
Adgreement will be read and interpreted in conjunction with the National Employ ment Standards (NES).
Where there is an inconsistency between this agreement and the NES, and the NES provides a greater
benefit, the NES provision will apply to the extent of the inconsistency . Fhe-terms-of-this-Agreement

& AN

This Agreement applies to employees of TransGrid working within the scope of this Agreement. For the
avoidance of doubt, this does not include Senior Contract Of ficers of TransGrid and employ ees
engaged in specialist roles in new business, such as, but not restricted to Business Development and
Sales roles.

TransGrid may offer an Individual Employ ment Agreement to new or current employees, as of the
commencement of this aAgreement, in accordance with the arrangements set out in Schedule B and
Schedule C.

This Agreement will come into operation 7 days af ter approval by the Fair Work Commission. The
nominal expiry date of the Agreement is-and-will operate-until 15t December 202320.

The parties agree to commence the process f or negotiating a new Enterprise Agreement no later than 3
months bef ore the nominal expiry of this Agreement.

Throughout this Agreement, the term “nominated representative” or “employ ee representative” may

include a representative from a Union that is a party to this Agreement.

3.43.5 lItis aterm and condition of employment and of the obligations and rights occurring under this

3/

Agreement that employ ees:

@ use any technology and perf orm any duties which are within the limits of their skills, competence
and training; and

(b) maintain commitment to, and comply with TransGrid's Code of Ethics and Conduct and comply
with any reasonable direction in respect to the perf ormance of their duties; and
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(c) are committed to the achievement of the Objectives of TransGrid’s Corporate Plan.

4, Objectives

TransGrid's Corporate Plan provides principal objectives that enable it tof ulfil its mission to provide saf e, reliable
and efficient transmission services and to be commercially successful.

The parties to this Agreement are committed to the Objectives of the Corporate Plan. Achieving the objectives
creates a stronger TransGrid for all stakeholders:

e Investors
e Customers
e Employees

e Wider Community

5. Consultative Mechanism

5.1 Consultation Regarding Workplace Change

In the event that TransGrid plans to introduce a change to production, program, organisation, structure or
technology that is likely to have a significant eaffect_on employees, TransGrid will consult with the employees
who may be af fected by the changes and their nominated representativ es-—-any-.

For avoidance of doubt, employees may appoint a representativ e f or the purposes of this clause, and TransGrid
will recognise that representative.

The consultation provisions are directed toward the development of a relationship of involvement and mutual
trust between TransGrid and employees and their nominated representatives—H-any-.

In this clause the term;
‘Relevant Employee (s) means the employee (s) who may be af fected by the change.

‘Consultation’ is understood as a process of seeking information, exchanging views and information
and genuinely considering the impact of the change and/or f ailure to make the change on the business
and employ ees.
Employer to notify:
Before TransGrid has made a final decision to introduce changes, relevant employees who may be eaf fected
by the proposed changes, and their nominated representatives, if any, will be notified. The relevant employ ees
and their nominated representatives who may be impacted by the proposals for change will be consulted and
will be able to provide input on changes.
Effects include:

a) changes to the composition, operation or size of TransGrid’s workforce or in the skills required of
employees; or

b) elimination or diminution of job opportunities (including opportunities forpromotion, opportunities for
job tenure); or

c) alteration of regular roster or hours of work; or

d) the need to retrain employees; or

e) the need to transf er/relocate employ ees to other work or worksites; or
f) the restructuring of jobs including redeploy ment of employees; or

g) termination (including redundancy) of employees

h) change to the reqular roster or ordinary hours of work of employees
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i) private use of motor vehicles
B])_outsourcing of core work as set out in cClause 14.

TransGrid will develop, change and implement workplace policies and procedures from time to time. Such
policies and procedures do not form part of this Agreement. Where the ‘Ef fects’ listed above have reference to
an existing TransGrid policy and or procedure and a change is required and that change has the reasonable
potential to impact employees, communication and consultation on the policy and or procedure amendments
to impacted employ ees will occur_in accordance with this Agreement.

The exemptions to this will be the:
e Current Capability skills development f rameworks;
e Current Apprentice salary progression procedure.

For the term of this Agreement the above two listed documents can be varied by consultation and agreement
with impacted employees and their representatives, if any, or where there is a legislative change requirement.
Where there is a discrepancy between this Agreement and any policy or procedure, this Agreement shall
prevail.

Employer to discuss Change:

TransGrid will discuss with the relevant employee(s), and their nominated representatives, if any, as soon as
practicable in relation to the changes including:

e the introduction of the changes’
o the effects the changes are likely to have on the relevant employ ee(s);
e measures to avert or mitigate any adverse effects on the relevant employ ee;

e measures to address an employee’s genuine family/carers responsibilities or other statutory
requirements; and

e will promptly consider matters raised by the relevant employee(s) and/or their union or employee
representative about the changes.

To assist discussions TransGrid will provide in writing to the relevant employee(s) and their nominated
representative(s), if any;

o all relevant inf ormation about the changes including the nature of the proposed changes;
« information about the expected effects of the changes on the relevant employ ee(s); and
e any other matters likely to affect the relevant employ ee(s).

The commitment to consultation may at times require the sharing of sensitive or commercial information. In
such cases all parties agree to maintain appropriate levels of confidentiality. However, TransGrid will not be
required to provide confidential or commercially sensitive inf ormationthatis detrimental to TransGrid's interests
or to provide any personal information relevant to an employee without the explicit consent of the individual
involved.

TransGrid will give prompt and genuine consideration to matters raised about the intended change.

TransGrid seeks to continually improve its work processes and where possible to adopt the best practice in
terms of efficiency and productivity in all work areas. TransGrid’s employees and their representatives commit
to supporting and contributing positively to the process of workplace change and improvement and agree not
to unduly delay or frustrate the process described within this clause.

If there is any dispute during the abovementioned process then the parties agree to resolve the dispute through
the Dispute Resolution process within this Agreement.
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5.2 Consultation Mechanisms

TransGrid is committed to consultation and will maintain a two tiered consultative committee structure
comprising of relevant TransGrid management and nominated employee representatives to enable ongoing
discussion and inf ormation sharing on relevant matters at the workplace.

To ensure appropriate consideration of all relevant matters the committees should be reflective of all
workgroups at the relevant location.

The committees are:

e Level 1 Committee which meets on a 2 monthly guarterly basis, or as required, and will consider
matters of a strategic organisational nature that are likely to impact on employ ees. The committee
will consist of executive and senior management representatives, union officials and a
representative from each Level 2 committee.

e Level 2 Committees at each major location/workplace to consider location/workplace matters
relevant to employ ees in that local area. These Committees meet at least every quarter and provide
updates to the Level 1 Committee and will be a forum for cascading consultation. The committee
will consist of local management and employee elected representatives covering all relevant
workgroups at the site.

6. Work Health and Safety

TransGrid is committed to the health and saf ety of all its employees. TransGrid is committed to a goal of zero
injuries, occupational illnesses and incidents. TransGrid is committed to on-going consultation and
communication with elected employee health and saf ety representatives and employees in any workplace
change that will affect the health and saf ety of employees, and to ensure continuous improvement in all areas
of ourwork. TransGrid believes that all accidents are preventable on and of f the job.

Itis agreed that all parties to the Agreement work to achieve a healthy and saf e workplace by:
a) establishing and maintaining a healthy and saf e workplace and adopting saf e working practices.

b) ensuring that every reasonable precaution is taken to prevent accidents and minimise potential
hazard.

c) recognising that all employees are personally responsible for giving primary concern to their own
saf ety and the saf ety of others.

d) wearing the required protective clothing provided and using the required saf ety equipment at all
times.

e) incorporating health and safety inthe planning and undertaking of all current and future, internal
and external projects.

f) agreeing to participate in the formulation of saf ety plans and initiatives and the implementation of
these schemes.

7. Environment

Protection of the environment is the responsibility of all TransGrid staff. TransGrid will continually strive to
improv e environmental perf ormance through the setting of targets and regular environmental auditing.

8. No Extra Claims

The parties to this Agreement agree not to pursue any additional or extra claims during the term of this
Agreement as defined in cClause 3.2.
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9. Redundancy

Where reasonably practicable and subject to suitability, TransGrid will use its best endeavours to offer
alternative employ ment within the business prior to making a position redundant. Natural attrition, voluntary
redeployment and voluntary redundancies will be the pref erred method by which a surplus number of
employees is reduced. However, where these preferred methods have been exhausted and or are not
suitable in achieving the required employ ee reduction, involuntary redundancies may be implemented, subject

to this clause.

9.1 Circumstances wherearedundancy may arise:

e An employee is terminated by TransGrid because TransGrid has made a decision to cease
operation of all or part of the operations covered by this agreement; or

e An employee is terminated by TransGrid because the job performed by an employee or group of
employees is no longer required to be perf ormed by anyone-; and

e Options for redeploy ment to other positions and or locations have been considered and exhausted.
9.2 Circumstances whereredundancy will not apply:

The pay ments and entitlements applying to redundancy under this Aagreement will not apply where:

e The employee unreasonably refuses an offer of suitable alternative employment with TransGrid
which was being of fered;

e The employee is a fixed term employ ee;

o The employee’s employ ment is terminated because of misconduct or neglect of duty on the part of
the employee;

e The employee is a casual employee;
e The employee is an apprentice or trainee; or

e The employee s prescribed by the Fair Work Regulations 2009 as an employ ee to whom Division
11 of Part 2-2 of the Fair Work Act 2009 do not apply.

9.3 Redeployment

In circumstances where a position is redundant, the af fected employeeis eligible f orredeploy ment to a dif ferent
job in the first instance. The redeploy ment process will be:

e TransGrid will in the first instance seek expressions of interest in redeployment from the affected
employ ees;

e Discussions will be had with employees and their nominated representatives, if any, as to available
positions and their pref erence for roles:

e __Such roles may require retraining.

9:39.4 Voluntary Redundancy
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The voluntary redundancy process will be:

e _Incircumstances where TransGrid has identif ied a need to reduce the size of its workforce, it will advise
employ ees af fected and their nominated representatives, in accordance with cClause 5 —Consultative

. i )

e TransGrid will in the first instance seek expressions of interest for voluntary redundancies from the
affected employ ees;

e Where TransGrid offers an employee voluntary redundancy, an estimate and breakdown of the total
termination pay ments will be provided to the employ ee. The employ ee will have up to 4 weeks to advise
TransGrid of their decision, or else the of fer will lapse;

e |f the employee accepts the voluntary redundancy, the employee will be paid their entitlements in
accordance with the provisions of this Agreement at the time the redundancy comes into effect, or such

earlier time as agreed between TransGrid and the employee.

949.5 Involuntary Redundancy

Tranand WI|| commence an |nvoluntary
celause 5- —consuliatiebochanicon.

The selection process will focus on relevant perf ormance along with objective job related competencies based
on knowledge, qualifications, experience and skills, with the aim of retaining the most appropriate employees
for the business.

Redundant employees will be provided with a statement detailing their service period with TransGrid, the
employee’s classification and comment stating the termination was caused by redundancy. A separation
certificate will also be provided to the employ ee.

Employ ees who accept Voluntary Redundancy or whose position is made involuntarily redundant are eligible
for the f ollowing pay ments (inclusive of any entitlement under the Fair Work Act 2009):

a) fourweeks’ notice or paymentin lieu; and

b) an additional one week's notice or pay in lieu f or employ ees aged 45 years and over with 5 or more
years of completed service; and

c) severance pay at the rate of 4 weeks’ pay per year of continuous service
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d) with a maximum of 52 weeks’ pay, with pro-rata pay ments forincomplete years of service to be on
a quarterly basis; and

e) the benefit allowable as a contributor to a retirement fund; and

f) For employees who accept Voluntary Redundancy within 2 weeks of the written offer in clause
9.39.4 being made and terminate their employ ment within the time nominated by TransGrid; they
will receive the additional pay outlined below.

o lessthan 1year of service; 2week's pay

o 1lyearand lessthan 2 years’ service; 4 weeks’ pay___
o 2years’ and less than 3 years’ service; 6 weeks’ pay
o 3years’service and over; 8 weeks’ pay

Where an employ ee has been given notice of termination due to redundancy as a consequence of
this clause:

i) the employee is allowed time of f without loss of pay forup to one day per week forevery weeke......( Formatted: Indent: Left: 1.9 cm, No bullets or numbering

)

of their period of notice for the purposes of seeking other employ ment; and /or
(i) the employee may choose to terminate their employment within the notice period and remain

entitled to the benefits under this clause with the exception of subclauses a) and b) above, if either
are otherwise applicable

9.59.6 _Outplacement Services

TransGrid may offer outplacement services to employ ees who have accepted voluntary redundancy . —and-will
offeroOutplacement services will be of fered to all employ ees who have been made involuntarily redundant.

10. Individual Flexibility Agreements

10.1 TransGrid and an employee covered by this Agreement may agree to make individual flexibility
arrangements to vary the effect of terms of the Aagreement in order to meet the genuine needs of the
employ ee and TransGrid if the arrangement deals with one or more of the f ollowing matters:

a) Arrangements forwhen work is performed, including:
o rostered days off;
o arrangements for flexible hours for part-time work;
o arrangements for phased retirement
o arrangements forworking a 4 day week;
o 12 hour shifts
b) Application of overtime rates
¢) Arrangements for Annual leave, including the purchase of additional annual leave

10.2 TransGrid and the individual employ ee must have genuinely made the agreement without coercion,
duress or undue influence. Individual Flexibility Arrangements are not to be of fered as a condition of
employ ment or promotion. The agreement between TransGrid and the individual employ ee must:

a) be confined to a variation in the application of one or more of the terms listed in clause 10.1;

9/ 4.'? TransGrid

4



b) result in the employee being better of f overall than the employee would have been if no
individual f lexibility agreement had been agreed to.

10.3  The agreement between TransGrid and the individual employ ee must also:

a) be in witing, name the parties to the agreement and be signed by TransGrid and the
individual employee and, if the employee is under 18 years of age, the employee’s parent
or guardian;

b) state each term of this Agreement that TransGrid and the individual employ ee have agreed
to vary;

c) detail how the application of eachterm has been varied by agreement between TransGrid
and the individual employ ee;

d) detail how the agreement results in the individual employee being better off overall in
relation to the individual employee’s terms and conditions of employ ment;

e) state the date the agreement commences to operate;

f) be about matters that would be permitted matters if the arrangement were an enterprise
agreement;

g) not include a term that would be an unlawful term if the arrangement were an enterprise
agreement

10.4 TransGrid must give the individual employee a copy of the agreement within 14 days after it is agreed
to and keep the agreement as a time and wages record.

10.5 Except as provided in clause 10.3(a) the agreement must not require the approval or consent of a
person other than TransGrid and the individual employ ee.

10.6  In seeking to enter into an agreement TransGrid must provide a written proposal to the employee.
Where the employee’s understanding of written English is limited TransGrid must take measures,
including translation into an appropriate language, to ensure the employ ee understands the proposal.

10.7 The agreement may be terminated:

a) by TransGrid or the individual employee giving 28 days’ notice of termination, in witing, to
the other party and the agreement ceasing to operate at the end of the notice period; or

b) at any time, by written agreement between TransGrid and the individual employee.

10.8  The right to make an agreement pursuant to this clause is in addition to, and is not intended to
otherwise affect, any provision for an agreement between TransGrid and an individual employ ee
contained in any other term of this agreement.

10/
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11. Salariesand Allowances

The Salary Point Rates for the classifications covered by this Agreement,_—which include a 2.0% increase
adjustment from the first pay period following a successful ballot of eligible employees of this Agreement, and
based on a 35 hour week, are set out below. The Salary Point Rates include an amount in respect of the Annual
Leave Special Payment and the ‘Special Payment’ for Sydney Office employees for the acceptance of the
Variable Working Hours sy stem.

|
|
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2 $....994.40
S...|.$.104280
L $..1,089.10
B $..1,137.00
2 $ 1.187.20
40 $..1.239.50
s $..1.295.30
a2 $..1.355.50
i3 $..1.417.00
A4 ...].$.1482.00
A3...|.$.1,549.90
A6 $.1,621.20
A7 $ 1.676.10
A8 $.1.733.00
A9 $..1,791.50
20 $.1.851.80
2L $..1.914.10
22 $..1.979.60
23...].5.2047.20
24 $..2.117.10
23 $ 2.187.90
26 $..2.262.80
YA $..2,339.90
28....|.5.2.420.30
22 $..2.502.00
20 $..2.587.30
21 $..2.675.60
22 $.2.767.00
23 $ 2.861.90
24...|.$.2950.50
83 $..3.060.70
28 $..3.165.70
14 $..3.274.00
28 $..3.385.40
29 $..3,501.60
20 $..3.621.80
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The Salary Rates above and allowances in clauses 11.2,11.3, 11.4 and 32 shall be subject to a further
increase of :

a) 2.0% payable 2% pay-able-from the first full pay period on or after 1 December 2021 after
EWC approval-

b) 2.0% 2%-payable from the first full pay period on or after 1 December 1st-2022.18
c) 2% payablefromthe firstfull pay period-on-orafter December15t.2019
11.1  Employer Contribution to Superannuation

The employer statutory contribution and the additional employer contribution to superannuation will be
15% and shall remain at this rate forthe duration of the Agreement. This shall apply to all employees
covered by this Agreement and will consist of :

a) All required statutory employ er superannuation contributions made in accordance with the
Superannuation Guarantee (Administration) Act 1992; and

b) All additional employer superannuation contributions from the 2006, 2008 2010 and 2013
TransGrid Employees Agreements, which increased employer superannuation
contributions made in lieu of employee pay rises to provide for a combined contribution of
(a) and (b) increase up to the level of 15%.
Should any additional increase to the Superannuation Guarantee (Administration) Act 1992; apply during the
lif e of this agreement, that increase shall be absorbed into the current combined contributions of (a) and (b) to
maintain an employ er superannuation contribution of 15%.

In addition to the above Salary Point Rates the f ollowing are to be included in what will be known as
employees' ordinary weekly salaries:

a) the Field Allowance in accordance with clause 11.2; and

b) the General Purpose Allowances in accordance with clause 11.3;

11.2  Field Allow ance
The Field Allowance of $43.700-30 per week is to be paid to:
a) all employees appointed to field locations; and

b) Tradespersons, Power Workers and Operators located in the Sydney Office.

Note 1: Administrative, Engineering and Professional Officers, appointed to the Sydney Office, are not entitled
to be paid the Field Allowance (or part thereof) when tenporarily attached to field locations. (The General
Purpose Allowance comnponent, incorporated into base salary rates in 10 includes a conponent in respect of
such tenporary attachments).For extended periods at field locations approval may be sought for a Special
Paynent in accordance with clause 11.4.

13/
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11.3 General PurposeAllowance

The classifications Engineering Officer, Operator, Power Worker, Tradesperson and Apprentices at Field
Locations (other than Sydney Office) will receive a General Purpose Allowance of $131.2021.10 per week.

Note 2: Apart from the Fool-Allowance in11.7-and the-First Aid Allowance in clause 11.78, the General Purpose
Allowance replaces the allowances:

a)—paid for lunches incurred on one day trips as described in TransGrid's Policies and
Procedures; and

The parties agree that no further clains or paynents related to these allowances will be made.

11.4  Special Payments

Employees, appointed to the Sydney Of fice who are required to work away from the Sydney Office for
extended periods and for the majority of each week away are entitled to be paid $51.1047.20 per week,
subject to the approval of the Manager of the Business Unit concerned:

a) forthe duration of suchwork; and
b) when they are located away from the Sydney Office

This payment is not applicable to:
a) any form of paidleave; or

b) overtime; or
c) travelling time; or
d) public holidays; or
e) forany purposes forwhich ordinary weekly salaries are to apply.
Note 3: Enployees who are paid long service leave or sick leave at half-pay are to be paid the Field

Allowance and/or the General Purpose Allowance at half the rate if they receive these allowances on a
permanent basis.

11.5 All Purposes

Employees’ ordinary weekly salaries shall be paid for all purposes. "All purposes" shall cover all circumstances
where employees' ordinary weekly salary rates are applied.

11.6  Salary Sacrifice

Notwithstanding the salaries prescribed by this cClause, an employ ee may elect, subject to the agreement
of TransGrid, to sacrifice a portion of the salary payable under this cClause to additional employer
superannuation contributions. Such election must be made prior to the commencement of the period of
service to which the earnings relate.

Where the employee has elected to sacrifice a portion of that payable salary to additional employer
superannuation contributions:

a) subject to Australian Taxation law, the sacrificed portion of salary will reduce the
salary subject to appropriate PAY G taxation deductions by the amount of that
sacrificed portion; and

b) those allowances, penalty rates, payments for unused leave entitlements, weekly
worker's compensation or other pay ments, to which an employee is entitled under
this Agreement and which are determined by reference to an employee’s salary
shall be calculated by reference to the salary before any sacrifice for
superannuation under this Agreement.

14/
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c) The employee may elect to have the portion of payable salary, which is sacrificed
to additional employ er superannuation contributions:

i paid to the Energy Industries Superannuation Scheme Division A; or

ii. paid to a private sector complying superannuation scheme as employer
superannuation contributions.

d) Where the employee elects to sacrifice salary in terms of subclause (c) above
TransGrid will pay the sacrificed amount into the relevant superannuation scheme.
TransGrid must ensure that the amount of any additional employer superannuation
contributions specified in subclause (a) above is included in the employee’s superable
salary, which is notif ied to the relevant Trustee as required under the scheme rules.

e) Where, prior to electing to sacrifice a portion of his/her salary to superannuation, an
employee had entered into an agreement with TransGrid to have superannuation
contributions made to a superannuation scheme other than a scheme contained in the
Energy Industries Superannuation Scheme Trust Deed, TransGrid will continue to
base contributions to that other scheme on the salary payable under this cClause to
the same extent as applied before the employee sacrificed portion of that salary to
superannuation. This cClause applies even though the superannuation contributions
made by TransGrid may be in excess of superannuation guarantee requirements af ter
salary sacrifice is implemented.

f) Additional taxation costs associated with the salary sacrifice will not be borne by
TransGrid and deduction limits may be imposed to avoid additional taxation costs to
TransGrid.

11.6.1 Salary Sacrificein addition to Superannuation Benefits

In addition to clause 11.6, employees may elect to salary sacrif ice for non-salary benefits through an approved
third party provider of such benefits. Each employ ee who negotiates an individual salary sacrif ice arrangement
will be required to enter into an agreement with an approved third party. The employee should be aware that
any individual salary packaging arrangement would result in their gross taxable salary being reduced.

Employees participating in any such arrangements shall advise TransGrid of the relevant details, including
commencement and cessation of the arrangement, to allow the necessary payroll deductions to take place.
TransGrid are not responsible for the establishment or administration of any such arrangements and the
provision of benefits shall be cost neutral.

11.811.7 First Aid Allowance

Employees who are nominated to carry out first aid duties must be paid $16.6815.-10 per week or part thereof.
Employees who are current holders of the Occupational First Aid Certificate must be paid 50% abov e this rate.

11911.8 Rehabilitation Coordinators Allowance

Employ ees, who are nominated to carry out the duties of Rehabilitation Coordinator, must be paid an allowance
of $46.60 per week. The Rehabilitation Coordinators allowance is paid f or all purposes.
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411111.9 Barehand Work Allowance

TransGrid will pay a Bare Hand Work Allowance of $76.60 per week for Bare Hand live line work based upon
the following terms:
For Internal work

The weekly allowance will be payable to all bare hand workers who performwork activities related to Bare Hand
methods beyond the agreed eight (8).

For External work on non-TransGrid assets

The weekly allowance will be payable to all bare hand workers who performwork activities related to Bare Hand
methods. The weekly allowance will not be dependent on attainment of the af orementioned eight (8) agreed
methods.

General

The weekly allowance will be payable f orone regular ordinary working week or part thereof. The weekly
allowance will be additional to those currently provided under existing Agreement conditions. The
operative date for payment of the allowance will be 1st July 2005. The parties agree that all current
bans on bare_hand liveline and hot stick work are now removed.

12. Classifications

The parties to this agreement recognise that continuing skills acquisition and utilisation by employees is
essential for the competitiveness and sustainability of the Company. The parties therefore recognise the
importance of a classification structure, classification def initions and career progression guidelines.

12.1  Classification
iticati : :
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Administrative Is of aclerical or administrative nature. The SP10 Prof essional
Officers requirement for formal (including tertia Development
qualifications relies on the nature and
complexity of the position

Technical Officers Utilizes the skills and experience gained as SP16 Prof essional
a tradesperson or equivalent technical role. Development

May perform a broader range of duties, or
be a supervisory or specialist role with
greater responsibility, than a tradesperson

Professional Officers Requires a minimum degree level tertiary SP10 Prof essional

qualification _or, where appropriate, Development
equivalent relevant experience in a relevant
discipline

Operators Directly involved in the operation or control SP24 Prof essional
of the high voltage transmission network Development

with a minimum of a relevant trade
qualification and relevant experience

Power Workers A non-trades classification, with the SP9 Individual
necessary _qualifications _or _equivalent Development
relevant experience to perform the duties Program

required of the position

Employ ees that possess and are required
to utilize a relevant trade qualification

(92}
0
=
(o8]

Individual
Development
Program

Tradesperson

92}
0
N

Apprentices Trainee Participating in an indentured Apprenticeship __or
apprenticeship in order to qualify for the Internship

awarding _of a trade qualification; or
internship _in __conjunction with _tertiary
studies
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12.312.2 Individual Skits-Development Programs

Skills development is an integral part of the aims of all parties to this Agreement. TransGrid will assist
employees to develop their personal level of skills to enable them to choose agreed career paths within
the organisation.

All Power Workers and Tradespersons will have an agreed |ndividual Skills-Development Program_(IDP)
to be reviewed annually no later than 31 December each year. Each Power Worker and Tradesperson will
be provided access to the training identified in their Program where the training/skills are relevant to the
business needs of TransGrid._An IDP_Working Group, consisting of up to three (3) union delegates /
employ ee representatives and three (3) TransGrid management representatives will meet on an ongoing

basis to monitor the SDP, and report progress to the Level 1 Consultative Committee established in
accordance with clause 5.2.

12.3  Apprentices, Graduates and Interns

The parties to this Agreement are committed to the engagement and promotion of apprentices, graduates and
interns. TransGrid will have regard to this commitment when determining its intake numbers, in addition to the
future needs of the business and projected resourcing requirements.

13. Forms of Employment

13.1 FormsofEmployment

Employment may be f ull-time, part-time, casual or temporary . Forms of employ ment will be determined by local
management taking into consideration the needs of the business and upon consultation with Human
Resources/Employ ee Relations.

If part-time, casual or temporary employment is to be introduced, no full-time employee will be displaced.
TransGrid does not intend to create a workforce of part-time, casual, temporary, labour hire employees or
contractors.

Any dispute in relation to the use of part-time, casual, temporary, labour hire employees or contractors will be
addressed under the consultation and dispute settlement procedures contained within the Agreement.

13.2 Full-Time

A full-time employee is any permanent employee who normally observes full-time ordinary weekly working
hours on either a day or shift pattern.

13.3 Part-Time

A part-time employ ee is a permanent employee who works a constant number of hours which are less than the
full-time ordinary weekly working hours.

13.3.1 Hours of Work

The minimum number of hours to be worked by a part-time employee is 14 hours or 2 shifts per week. The
minimum number of hours to be worked per day of attendance is 3 hours and 30 minutes.

13.3.2 Rates of Pay
Part-time employees are paid the hourly rate for their classification.
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13.3.3 Overtime

Overtime must be paid in accordance with clause 20- Overtime —Day Waork but only when nominated hours are
exceeded or work is performed outside the spread of ordinary hours.

134 Entitlements

Part-time employ ees receiv e the same entitlements that are contained in the Agreement f orf ull-time employ ees.
These entitlements are in proportion to the number of ordinary hours worked to f ull-time ordinary working hours.

13,5 Returningto full time employment

Full-time employees may work part-time subject to agreement of the relevant General Manager. These
employ ees can return to full-time work at the end of the period of part-time work.

13.6 Casual
A casual employee is any employee who works on an hourly basis, as required, and is paid as such.

Apart from the provisions of 13.6, 13.6.1, 13.6.2, 13.6.4, 13.6.5, 13.6.6, 13.6.7, 13.6.8 there is no entitlement
to any other provisions of this Agreement.

13.6.1 Hours of work
The hours of duty for casual employees are determined by local management within the spread of ordinary
working hours.
13.6.2 Rates of pay
Casual employees are paid:
a) the hourly rate forthe appropriate salary point for their classification; and

b) aloading of 25%.

13.6.3 Overtime

Ov ertime must be paid in accordance with clause 20—Ov-ertime—Day-Work-but only when nominated hours are
exceeded or work is performed outside the spread of ordinary hours.

13.6.4 Termination

The services of acasual employee can be terminated by:

a) an hour's notice given by either management or the employee; or

b) payment by management of an hour's salary instead of notice; or

c) forfeiture by the employee of an hour's salary instead of notice.
13.6.5 What is the minimum payment for each start?

A casual employee is entitled to:

a) a minimum of 3 hours pay in respect of each start; and

b) reimbursement of all fares incurred in travelling to and from work only when the
minimum is paid.

13.6.6 Bereavemententitiements for casual employees

a) Subject to the evidentiary and notice requirements in clause 28.1 of the Agreement,
casual employees are entitled to not be available to attend work, or to leave work
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upon the death in Australia of aperson prescribed in (def initions of affinity contained

under clause 28.2-of-the-Agreement).

b) The employer and the employ ee shall agree on the period for which the employee
will be entitled to not be available to attend work. In the absence of agreement, the
employee is entitled to not be available to attend work for up to 48 hours (i.e. two
days) per occasion. The casual employee is not entitled to any payment for the
period of non-attendance

c) An employer must not fail to re-engage a casual employee because the employee
accessed the entitlements provided for in this clause. The rights of an employer to
engage or not engage a casual employee are otherwise not affected.

13.6.7 Personal Carers Entitlement for casual employees

a) Subject to evidentiary and notice requirements in clause 28.1-of the Agreement,
casual employees are entitled to not be available to attend work, or to leave work if
they need to care for a person prescribed under clause 28.2-of-this-Agreement, who
are sick and require care and support, or who require care due to an unexpected
emergency, or the birth of a child.

b) The employer and the employ ee shall agree on the period for which the employee
will be entitled to not be available to attend work. In the absence of agreement, the
employee is entitled to not be available to attend work forup to 48 hours (i.e. two
days) per occasion. The casual employee is not entitled to any payment for the
period of non-attendance.

c) An employer must not fail to re-engage a casual employee because the employee
accessed the entitlements provided for in this clause. The rights of an employer to
engage or not to engage a casual employee are otherwise not af fected.

13.6.8 Casual Conversion

a)y—TransGrid may offera casual employee, and -a A-casual employee engaged by
TransGrid may make a request, in relation to conversion, in accordance with the
NES, if employed by TransGrid for a period greater than of 6 months on a regular

and systematic basis. on-a

a)

b} TransGrid shall give the casual employee notice in writing of the provisions of this
clause within fourweeks21 days-of the employee having attained such period of six
months. However, the employ ee retains his or her right of election under this clause
if TransGrid fails to comply with this notice requirement-
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b)

dy—Any casual employee who does not, within fourweeks21 days-of receiving written
notice from TransGrid, elect to convert his or her ongoing contract of employ ment
to full-time or part-time employment will be deemed to have elected against any

such conversion.

4;’? TransGrid
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13.7  Fixed Term (Temporary) Employment

The parties covered by this agreement recognise the need for TransGrid to engage employees on fixed terms
of engagement from time to time to meet specific business needs. Fixed term employ ment shall not be used as
an alternative to permanent employ ment. Fixed term employ ee does not include a casual employee.

13.7.1 Fixed Term: Non-Graduates and Non-Trainees

Fixed term appointments may be made for a period of up to 24 months. If prior to the expiration of the 24 month
period there is a requirement to extend the arrangement Employee Relations will consult with the relevant
parties as per the consultative mechanisms in this Agreement.

13.7.2 Fixed Term: Graduate and Trainees

TransGrid supports the development of graduate and trainees and as such provides structured development
programs relevant to specif ic professions andwork ty pe. To f acilitate these programs all graduates and trainees
employ ed af terthe approval of this Agreement may be employed on a fixed term arrangement up to a maximum
of 36 months. Where permanent positions are available Graduates and Trainees who have successfully
completed all aspects of their development program will be provided with priority assessment for permanent
employ ment.

13.7.3 Fixed Term: Entitlements

A fixed term employ ee shall be paid a rate of pay and receive Agreement conditions as is appropriate to either
a comparable full time or part time employ ee equivalent under this Agreement.

14.  Alternate forms of engagement

14.1  Contracting Out of Work

Use of contractor services will be discussed under the consultative mechanisms established under this
Agreement, prior to implementation. TransGrid does not intend to use contractors to reduce the
utilisation of current permanent employees engaged in core work. TransGrid maintains the right to use
bona fide contractors, in any of the following circumstances:

a) where specific expertise is required and/or peak workloads cannot be met by
TransGrid’s workf orce including reasonable overtime;

b) where failure to complete work in a reasonable time would jeopardise the safety of
the public or impact adversely upon network or system perf ormance;

c) where the use of contractors represents the most commercially advantageous
option, taking into consideration quality, occupational health and safety and the
overall strategic direction of TransGrid.

Where a proposal for outsourcing of core work is considered by TransGrid, then employees covered by
this Agreement will be givenan opportunity to demonstrate how internal efficiencies canmatch an external
benchmark. Employees who are affected by such proposals shall be given reasonable time relevant to
the proposal, and given appropriate access to relevant inf ormation, subject to the confidentiality of such
inf ormation, so that they can prepare their submissions.

TransGrid will consider alternate proposals including whether work could be done by employ ees utilising
their current skills and competencies.

When a decision is made by TransGrid to contract out work TransGrid will take into consideration:

a)(i) the contractor's established quality, health and safety, environmental <« Formatted: Numbered + Level: 1 + Numbering Style: i, i, ii,

systems to a level commensurate with the standards TransGrid expects and in ; Startat: 1 + Alignment: Left + Aligned at: 3.17 cm +
Indentat: 3.81 cm
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accordance with governing legislation;
b)(ii) the contractor’s values, behaviours and ethics; and

e)(iii) the contractor's compliance with regulatory, statutory and industrial
obligations.

All parties acknowledge that it is not the intent of this clause that parties will seek to alter or reassess
arrangements already in place.
14.2  Labour Hire/Agency Workers

The parties covered by this Agreement recognise the need for TransGrid to engage labour hire workers from
time to timeto meet short term business needs. In this context, the parties covered by this Agreement recognise
short term as a maximum of twelve (12) months.

If prior to the expiration of the 12 month period there is a requirement to extend the arrangement Employee
Relations will consult with the relevant parties as per the consultative mechanisms in this Agreement.

15. Calculation of Service

In calculating service, TransGrid must include:

a) periods of annual and long service leave

b) periods of sick leave with or without pay
c) periods of parental leave with or without pay

b)d) periods of approved leave with pay

d)e) periods of approved leave without pay exceeding-20-corsecutive-working-days
or-eguiv-alent-hours—of shiftswhich have been specifically authorised to be counted as

service
e)f) periods of absence for which workers' compensation pay ments are made
H)g) periods of service as an employ ee on probation

gh) in the case of an employ ee transf erred f rom Pacif ic Power:

a i._actual service with Pacific Power; and < Formatted: No bullets or numbering )

-
ii__service with another employer which had been counted as service by «
Pacif ic Power

[ Formatted: Indent: Left: 11.41 cm, Firstline: 0 cm ]
[ Formatted: Indent: Left: 3.81 cm, No bullets or numbering ]

h)i) any previous period of service with TransGrid in accordance with subclause (a) to (h)
for an employee who had resigned or been discharged and later re-employ ed.

Bj)_any previous period of service with TransGrid in accordance with subclause (a) to (h)
of an employeewho had been dismissed and later re-employed if that employ ee current
period of service under (a) to (h) is more than five years.

If payment forlong service leave has been received by an employee, any service recognised in accordance
with subclause (i) and (j) is counted for qualif ying purposes f or f uture calculation only .
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16.  Termsof Employment

16.1 Paymentofsalaries

If requested by a majority of employ ees appointed to a field location, balancing of ordinary pay for time
worked must be arranged as faras possible so that the salary payable to employees each week is
adjusted to reduce fluctuations in weekly pay.

The ordinary weekly salary of an employ ee appointed to the Sydney Office must not vary from week
to week as a consequence of accumulating debits or credits of ordinary hours in a given week.

Payments for salary and leave must be made only to the employ ee entitled to them, or to a person
authorised by the employ ee to receive the pay ments.

TransGrid may deduct from an employee's pay, contributions or pay ments f or approved purposes or
for the payment to TransGrid of money due by the employee under hire purchase, tenancy or other
agreements only if the employee gives TransGrid written authority .

16.2  Overtimeand Shift work
For the purpose of meeting the needs of the industry, TransGrid requires an employ ee to work:

e reasonable overtime, including Saturday s, Sundays and public holidays

e day work or shiftwork, or to transfer f rom one sy stem of working to another, including transfer
from one sy stem of shiftwork to another.

Unless a reasonable excuse exists, an employee will work or transfer in accordance with these
requirements.

16.3  Wet Weather
In the event of wet weather, no deductions from employ ees' salaries will be made if :

a) they report forduty;
b) they work until the of ficer-in-charge directs work to stop; and/or
c) they stand by as directed.

16.4 Termination of service

Employ ees' service may be terminated by:

a) resignation, i.e. voluntarily leaving the service of TransGrid
b) the expiration of afixed or maximum term contract

c) retirement on account of ill-health, which makes employees unable now and in the
future to perform the duties of their appointed grade. TransGrid's Occupational
Health Physicianand/or other medical practitioner, as agreed to by TransGrid, must
issue a certificate to this effect

d) dismissal
e) mechanisation or technological changes in the industry.

If TransGrid terminates the employ ment of an employee who has been employed
by it for the preceding 12 months, because of mechanisation or technological
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changes in the industry, it must give the employ ee:

a-(i) three months’ notice; or

b.(ii) __pay at the ordinary rate forthe balance if it gives less than three months'
notice. This period of three months counts as service f or the calculation of
annual leave and long service leave entitlements of the employee.

16:616.5 Period of notice

Employees must give TransGrid at least one months’ notice of their intention to resign, unless their
terms of employment provides f or a different period.

In all other cases of termination, except dismissal without notice, TransGrid must give the employee at
least one months’ notice, unless their terms of employ ment provides f or a different period. If the
employee is over 45 years old, and has completed at least two years of service at the end of the day
that notice is given, the employ ee receives an additional one week’s notice.

This does not affectthe right of TransGrid to dismiss employees without notice. The salaries of
employees who are dismissed, together with their entitlements to pay ments for annual leave and long
service leave must be paid up to the time of dismissal.

<1 Formatted: Numbered + Level: 2 + Numbering Style: i, i, iii,
...+ Startat: 1 + Alignment: Left + Alignedat: 3.81 cm +
Indentat: 4.44 cm

16.6  Paymentontermination of employment
TransGrid must pay all monies due to a terminated employ ee no later than 7 days af ter the day of
termination.
17.  Hours and Work Patterns - Day Workers
17.1  Definition
Day workers are employees who work their ordinary hours from Monday to Friday inclusive and who
are not entitled to a paid meal break during their ordinary working hours.
17.2  Hours of work
The ordinary hours of work for a day worker is 35 hours per week or where a nine-day fortnight is
observed 70 hours per fortnight.
17.3  Span of Hours
a) Employees who work inthe Sydney Office shall observe a span of ordinary working
hours between 7.00am and 7.00pm Monday to Friday
b) Employees who work in field locations shall observe a span of ordinary working
hours between 6.00am and 6.00pm, Monday to Friday.
17.4  Working Arrangements
(@) Employees in the Sydney Of fice and employees in office based roles at Sydney West
who are employed as either Administration Officers or Prof essional Officers:
25/
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(@) Work a nine-day fortnight roster sy stem.

(ii) By agreement between an employee and their manager an employee can
access an alternate roster pattern of work. If agreement cannot be reached then
the roster sy stem to be worked is to be the nine-day fortnight roster sy stem.

(iii) Once established, any change to an agreed roster system will require
agreement to be reached between the manager and employee.

(iii) An employee may also by mutual agreement with their manager and Employ ee
Relations access an additional flexible arrangement through application of
Clause 10 of this Agreement.

(b) Employ ees in field locations other than those subject to clause 17.4 (a) above shall:

(@) Work a nine-day fortnight roster sy stem.

(i) Subject to clause 16.3 (b) their commencing and finishing times shall be
determined by local agreement. However, by agreement between local
management and their employees may vary their commencing and/or ceasing
times.

175 Application of the Nine Day Fortnight
Employees who work a nine day fortnight roster sy stem:

a) Shall establish a set Rostered Day Off which shall be worked in accordance with
the major/minor day sy stem or as otherwise agreed with their manager.

b) An employee is expected to observe their set Rostered Day Off and shall not vary
this day without prior approval from their manager. The subsequent day on which
the Rostered Day Off will be taken shall be by agreement, prior to the day, between
the employee and their manager.

c) Subject to prior approval employees may accrue up to a maximum of 3 Rostered
Days off. No accrual above 3 days will be granted. An employee must obtain
approval from their Manager prior to the taking of any accrued Rostered Days Off.

18.  Extended Work Pattern Flexibility

From time to time it may be commercially advantageous to TransGrid to alter the pattern of work normally used
to achieve work. This could mean an accelerated program of works resulting in the compression of timelines
needed to complete the work and/or an accompanied extension of working days outside of the 7.78 hour day
and the 35 hour week.

Roster days accrued only during the course of this work shall be taken in a manner that satisfies the work
pattern and the Fatigue Management Guidelines either as an appropriate break during the program of work or
at the conclusion of the work.

Additional time off needed to satisfy the requirements of the work pattern and the Fatigue Management
Guidelines shall be comprised of two components:

a) A contribution from the employ ee equivalent to half of any travelling time at overtime rates.

b) A contribution by TransGrid of an equivalent value of time as that contributed by the
employee ina) above.
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The employee contribution will continue until an equivalent of half the required time off is met (the other half
being matched by TransGrid as outlined above) or until the period of rest required by the work pattern and the
Fatigue Management Guidelines is commenced. Any shortfall of time at this point will be met by a
commensurate contribution of time off with pay by TransGrid.

Should the prerequisite rest time be accrued from a combination of employee and TransGrid time contributions
prior to commencement of the rest period all remaining travelling time will be remunerated as indicated in this
Agreement.

During this period of extended work pattern flexibility, any normal travelling time (cClause 34) will not be
deducted from the amount of travelling time claimed by any employee between his place of temporary
accommodation and work.

Travelling time for purposes of rest period accrual shall be considered to be travel between the employee’s
temporary place of accommodation and work.

The above Extended Work Pattern Flexibility arrangements will be the standard provisions. However, the
parties acknowledge that given the project-based nature of TransGrid operations, some projects will have
specif ic arrangements implemented that will enable effective and productiv e operations. These arrangements
will be consulted with the impacted employees and will be underpinned by the terms and conditions of this
Agreement.

18.1 Working Away from Headquarters Arrangements

During the periods where an employee is required to work away from headquarters as part of work
carried out under the Extended Work Pattern Flexibility arrangements, TransGrid, in consultation with
the Employ ee, will determine whether clause 33.2 or 33.3 will apply.

18.2  Obligation to Participate

To support the work and resource flexibility employees may be required to perf orm their duties across
a range of the employer’s locations. This may include locations anywhere within Australia.

The company will reconsider the work allocation, when personal responsibilities prevent participation in
the resource flexibility work pattern.

Where the ability towork at remote locations f orextended periods is not contained within the employee’s
contract of employment and/or position description, the company will consult with the individual
employee(s) concerned bef ore the resource requirement is required.

Volunteers will be sought in the first instance through an expression of interest process (EOI), in
absence of suitable employ ees volunteering; the company will provide notice to af fected employ ees to
enable the delivery of the work.

Failing all reasonable efforts toresource the work, after28 days, TransGrid will deliver the work through
outsourced service providers.

19. Shift Work

19.1  Annualised Averaged Salary

Employees appointed to a permanent shift work position in the classifications of Operators or Engineering
Officers will be paid on an averaged annualised salary basis calculated in accordance with the provisions of
Schedule A to this Agreement.

Employees acting in the capacity of a shiftwork position shall also be paid on an averaged salary basis.

19.2  Averaged Salary Percentage

Operators:
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8 Hour Shifts:

a) The Averaged Salary percentage payment to be applied for Operators working a seven-
man 7 x 3 roster will be 34.8%.

b) The Averaged Salary percentage payment to be applied for Operators working a six-man 7
x 3 roster will be 38.6%.

12 Hour Shifts:

e The Averaged Salary percentage pay ment to be applied for Operators working a six-man 6 x 2
X 12 hour shift roster will be 38.6%.

e The Averaged Salary percentage payment to be applied for Operators working a seven-man 7
X 2 x 12 hour shift roster will be 34.8%.

e The Averaged Salary percentage to be applied for Operators working 12 hour - day shifts,
including weekdays and weekends but not including Public Holiday s and not commencing work
bef ore 6.30am will be 24.5%

e The Averaged Salary percentage to be applied for Operators working a 12 hour — day shif ts not
including weekends or public holidays will be 11.5% (this percentage includes an early start
provision which may be invoked when required)

Engineering Officers

e The Averaged Salary percentage payment to be applied for Engineering Of ficers (Shift Fitters)
working a fourman 5 x 2 roster will be 18%. This is not inclusive of public holiday penalties,
which are to be paid in addition to this percentage payment.

Note 1: All general rules provided under Schedule A of this Agreenent remain applicable to enployees working
shift work. Averaged Salary conbines ordinary weekly salary with shift work penalty payments including, Shift
Allowance, Shift Penalty and Roster Loading, which is averaged over the financial year and paid in regular
equal instalments. Averaged Salary is calculated on shift work provisions centained-within-clause-19,of the

TransGrid-Enployees—Award-2002listed in Schedule A of this Agreermrent. Leave in lieu of public holidays will

be credited at the rate of eight (8) hours per public holiday, in relation to 12 hour shifts. All other leave will be
accounted for as 12 hours. Superannuation entitles will not change due to nove from 8 hour to 12 hour shifts.
To ensure this, total shifts worked will be converted back to the equivalent 8 hour shifts.
19.3 Payment of Averaged Salary
Averaged Salary will be paid f or the f ollowing:

e All Shifts worked as part of the normal shift roster

e All rostered day work

e Annual leave

Note 2: The averaged salary percentage (%) loading will be paid for Annual Leave taken or cleared from the
date that an averaged salary agreement was previously entered into, where applicable, or from the date of
commencement of this Agreerrent.

Note 3: Upon ternmination of enployment, where the balance of Annual Leave credits accrued between the date
that an averaged salary agreenent is entered into and the ternmination date is greater than annual leave taken
over the sanme period, the residual leave entitlerent over this period will have the percentage (%) loading
applied to the residual annual leave balance upon termination. All other Annual Leave entitlenents paid on
termination will be paid at the ordinary base rate of pay and will not include the percentage (%) loading.

19.4  Circumstances Under which Averaged Salary Will not be paid

Averaged salary will not be paid for:
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e Additional shifts (covering sickness, training etc.). These are to be paid at normal overtimerates.
e Long Serviceleave.

e Sick Leave.

Note 4: Average salary will not be paid for sick leave taken. Sick leave will revert to ordinary salary for the
hours that would have been worked during the rostered shift.

19.5 Rosters

-Work will be rostered in a balanced and equitable manner, taking into consideration development opportunities
work and health requirements, and skills requirements of relevant employ ees. TransGrid will consult employ ees
regarding_alterations to published rosters.

20. Overtime =Day Work

Doyenlorle
Overtime is all time worked on:
¢ Mondays to Fridays bef ore established commencing time
e Mondays to Fridays af ter established finishing time
e Saturdays
e Sundays
e Public Holidays.

In calculating how much overtime a day worker works, each working day is treated separately. Periods worked
bef ore the established commencing time and af ter the established finishing time on a particular day are added
together to give the worker's total overtime for that day. When a new day starts, the calculations begin again,
except that overtime which begins on one day is counted f or that day, even if it continues into the next day .

29/

4;'? TransGrid



Day workers must be paid the following rates for overtime:

Monday to Friday - first two hours 15
- after two hours 2.0

Saturday (not a public before midday

holiday) - first two hours 15
- after two hours 2.0
after midday =0
~all-hourworked

Sunday (not a public 2.0

holiday)

Public holiday - in ordinary working 2.0+
hours ordinary pay
- outside ordinary 20

working hours

20.1 Minimum payment for non-merging overtime

An employee must be paid a minimum of 4 hours at the appropriate overtime rate if the period of
overtime the employee is required towork is not connected to the ordinary working time (This does not
apply to an employ ee required to standby under cClause 32. {Standby—and-"On-Call").

20.2 Cancellation

If TransGrid cancels a period of prearranged overtime forany reason at short notice it must pay the
employee if notified:
(a) at home within one hour of the time the employee was to leave home - one hour at single time
(b) between the employee's home and the place of work — 3 hours at single time
(c) at the place of work - 3 hours at the appropriate overtime rate.
However, an employee who has reported at the place of work may be required to carry out alternative

work foraminimum of 3 hours. Employees who refuse to do this work are not entitled to any overtime
pay ment but they will be paid excess travel and f ares, where applicable.

20.3 Travelassociated with merging overtime

Employees, who work overtime which merges with normal or rostered working hours, must have their
travel to and/or from their homes, arranged by TransGrid if reasonable means of public transport are
not available. Additional time and/or costs incurred will be paid in accordance with clause 34. Travelling
Fime-and-Fares.

204  Travelassociated with non-merging overtime

Employees, who work overtime which does not merge with normal or rostered working hours, must be
paid forall reasonable time travelled, except when they receive a minimum pay mentin accordance with
clause 20.2.

Employees shall receive the amount by which the sum of the actual time worked, at the appropriate
rate, plus the entitlement to travelling time, in accordance with clause 34_—TravellingFme—and-Fares,
exceeds the minimum pay ment.

TransGrid must reimburse employees for any fares incurred.
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20.5 10 Hour Break

Employees, who work periods of overtime shall, whenever reasonably practicable, observe a break of
10 consecutive hours when

a) period(s) of overtime and associated travelling time aggregate to 4 or more hours; or

b) where the period of overtime and associated travelling time is less than f our hours and they
return to their place of residence af ter midnight.

The breaks commence from the time of return to their normal place of residence.

20.6  Continuingto work after completing overtime

Employees, who complete overtime within 2 hours of their next ordinary commencing time, may with
the agreement of their Team Leader, continue working (at ordinary rates of pay) and bring—__forward
their finishing time upon completing the period of their normal daily attendance.

If agreement is not reached with the Team Leader the provisions of clause 20.76 will be applied.

20.7 Directed to resumework withoutal0 hour break

Where a team leader directs an employee to resume or continue work without a 10 hour break,
TransGrid must pay them double time until released from duty. They may then be absent until they
have had a 10 hour break. Employees mustbe paid at ordinary rates forany working time which occurs
during a 10 hour break.
20.7.1 If employees:
a) havehad a 10 hour break; and

b) are recalled to work overtime whether notified bef ore or after leaving their place of work;
and

¢) commence that overtime starting at least 8 hours af ter their ordinary finishing time on day 1
and bef ore 5.00am on day 2; and

d) would normally be required to work on day 2

then the employees may def er their ordinary commencing time on day 2 for a period equal to the time
worked between the commencement of the overtime and 5.00am.

If employ ees are required to continue to work during part of the period they would normally stand
down, TransGrid must pay these employees forthe period of stand down not taken at overtime
rates.

20.8 Standing-byforovertime

Employ ees, required to hold themselves in readiness to work overtime af tertheir ordinary finishingtime,
must be paid for that time at ordinary rates for the period between the ordinary finishingtime and the
commencement of the overtime. However, this condition does not apply to employees required to
standby under clause 32.-Standby-—and-"On-Call*-

20.9 BEmployeesabove salary point 35

Employees above salary point 35 must not be paid overtime without the Chief Executive

Of ficer' sManaging-Directors-approval.

20.10 Meal Allowance on Overtime
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Time

Monday to Friday

Non-working days

21. Overtime - Shift Work

Amount of
Continuous Overtime

1 hour 30 minutes
5 hours
9 hours

4 or more hours (during hours
usually worked Monday to
Friday)

1 hour 30 minutes bef ore or
af ter ordinary hours

5 hours bef ore or after ordinary
hours

9 hours before or after ordinary
hours

Alowance
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Overtime is all time worked by shift workers bef ore commencing time or after finishing time of rostered shifts.
In calculating how much overtime a shif t worker works, each working day is treated separately. Periods worked
bef ore the ordinary commencing time and af terthe ordinary finishingtime on a particular day are added together
to give the worker's total overtime forthat day. When a new day starts, the calculations begin again, except
that overtime which begins on one day is counted for that day, eveniif it continues into the next day .

Shift workers must be paid the following rates for overtime:

[ Formatted: Font: (Default) +Body (Arial),10.5 pt

Monday to Friday - first two hours 1.5 "{ Formatted Table
- af ter two hours 2.0

Saturday (not a public holiday) beforemidday
- first two hours 15
- af ter two hours 2.0
arlermidday
—allhourworked

Sunday (not a public holiday) 2.0

Public holiday - all hours worked 25

211 Timeworked during rostered break
All time worked during a shift worker's rostered break is paid at the rate of double time. (A —shift

worker's rostered break is a period of at least one day's duration when the shift worker is not required

to work an ordinary shift).
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21.2 Timeworked onnon-working days

Employees who work on a Saturday or Sunday while rostered on a five day, Monday to Friday, shift
system; or work on a Sunday while rostered on a six day, Monday to Saturday, shift system shall be
paid at ordinary overtime rates for the day (s) concerned.

21.3  Minimum payment for non-merging overtime

An employ ee must be paid a minimum of 4 hours at the appropriate overtime rate if the period of
overtime the employee is required to work is not connected to the ordinary working time. (This does
not apply to an employee required to standby under clause 32.-Standby—and-"On-Call").
214  Irregular shift work-merging overtime
Employ ees who:
a) are required to work irregular shift work; and

b) are being paid double time for the ordinary time they work in accordance with clause 41.12 contained
in Schedule A of this Agreement; and

c) work overtime which merges with the finishing time of the shift they are working

must be paid at the rate of double time for that overtime.

215 10 and 8 hour breaks
Employees, who work periods of overtime, are entitled to:

a) a break of 10 consecutive hours when period(s) of overtime and associated travelling time
aggregate to 4 or more hours; or

b) a break of 8 consecutive hours if the period of overtime and associated travelling time is
less than four hours and they return to their place of residence af ter 11.00pm.

The breaks commence from the time of return to their normal place of residence.

21.6 Directedto resumeworkwithoutalOor 8 hour break

Where a team leader directs an employee to resume or continue work without a 10 or 8 hour break,
TransGrid must pay them double time until released from duty. They must then be absent until they
have had a 10 or 8 hour break.

a) Employees must be paid at ordinary rates for any working time which occurs during a 10 or
8 hour break.

b) If employees are required to continue to work during part of the period they would normally
stand down TransGrid must pay these employees f or the period of stand down not taken at
overtime rates.

c) Employees who have returned home after working overtime during a rostered break are
entitled to the 10 or 8 hour break provisionin respect of the period before commencement
of the next ordinary shift.

21.7 Time off between shifts
The rest period of f duty must not be less than 8 consecutive hours for the purpose of changing shift or
shift rosters or where a shiftis worked by arrangement between employees themselves.

21.8  Shift workerscalled out-noton standby
Shift workers must be paid double time for any overtime worked if they:

a) have completed their ordinary shift and returned home; and

S8y
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b) are notified af ter leaving their place of work that they are required to work overtime; and
c) start the overtime 2 hours or more bef ore the starting time of their next ordinary shift; and
d) continue to work up to the starting time of that shift.

If the overtime finishes before the next ordinary shift starts, the shift workers are to be paid double time
for the overtime worked, with a minimum pay ment equal to 4 hours at the appropriate overtime rate.

If the overtime commences less than two hours bef ore the commencing time of the next rostered shift,
such overtime will be paid at the appropriate overtime rate, provided that the overtime worked merges
with the commencing time of the next rostered shift.

If the overtime finishes before the next ordinary shift starts the shift workers are to be paid at the
appropriate overtime rate for the time worked, with a minimum payment equal to four hours at the
appropriate overtime rate.
219 Notified of overtime beforeleaving work
Shift workers must be paid at the appropriate overtime rate for any overtime worked if they:
a) are notified bef ore leaving their place of work; and
b) commence a period of overtime which does not merge with their current ordinary shift; and
c) continue to work up to the starting time of their next ordinary shift.

If the overtime finishes before the next ordinary shif t starts, shift workers are to be paid at the appropriate
overtime rate for the time worked with a minimum payment equal to four hours at the appropriate
overtime rate.

21.10 Twelve hour maximum

If shiftworkers have to work overtime for 4 or more days due to a temporary shortage of trained staff,
TransGrid may arrange the overtime so that each normal shift plus the overtime does not exceed a total
of 12 hours.

2111 When overtimeis not paid
Shift workers are not entitled to be paid overtime rates if the cause of the work arises from:
a) the customary rotation of shifts; or

b) arrangements between or at the request of the shift workers themselves.

21.12 Meal Allowanceson Overtime

Employees must be paid applicable Australian Tax Office allowances for meals. Currently as f ollows:

_ *( Formatted: No bullets or numbering

Fime Amountof Alowance
) )
Monday-to Friday  1-hour 30-minutes $29.40
5-hours $58.80
9 hows $88.20
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@ Shift workers

Type of Overtime Amount of Alowance
Continuous Overtime

Additional to 1 hour 30 minutes $31.9529.40
rostered shift 5 hours $63.9058.80

9 hours $95.8588.20
Worked on 4 or more hours (during hours ~ $31.9529.40

rostered day off worked last rostered shift)

1 hour 30 minutes bef ore or $31.9529.40
after ordinary hours -

5 hours before or after
ordinary hours $63.9058-80

9 hours bef ore or after
ordinary hours $95.8588.20

a) an employee is not entitled to more than three meal allowances for any one period of
continuous overtime.

b) employees must be paid a meal allowance of $31.952770 if they have prepared a meal in
readiness forworking overtime which was cancelled at short notice.

22. Meal Breaks - Day Work
Employees are entitled to_a normal meal breaks of notless than 30 minutes on ordinary working
days unless there is an emergency.
Employ ees may take meal breaks as they fall due or at some other time by arrangement with the
supervisor. However, employees must not go without a meal break for more than 5 hours unless
there is an emergency.
22.1 Disrupted meal breaks
Employees who are unable to take all or part of their normal meal break must be paid:
a) overtime for the untaken part of the meal break; and
b) overtime rates until such time the meal break is taken.
22.2  Overtime-Monday to Friday
Employees who are required to work overtime for a continuous period either before their ordinary
commencing time or af ter their ordinary finishing time are allowed:
a) leave as after 1 hour 30 minutes - a meal break of 20 minutes
b) after4 hours - a second meal break of 20 minutes but only if the employees continue the
overtime for at least another hour
35/
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c) after 8 hours - a third meal break of 20 minutes but only if the employees continue the
overtime for at least another hour.

The meal break must be paid at the appropriate overtime rate.
Employ ees may take the first meal break:

a). __during ordinary working hours without loss of pay if the entitlement coincides with the<
ordinary commencing time; or

blii. ___at the commencement of the overtime or later by arrangement with the supervisor, if the
period of continuous overtime begins af ter the ordinary finishing time.

22.3 Overtime Saturday, Sunday or public holiday
Employees who are required to work fora period of continuous overtime on a Saturday, Sunday or
public holiday are entitled to:

a) a meal break of 20 minutes with pay only if they are working during what would be their
ordinary hours and the overtime is f or more than 4 continuous hours; and/or
b) meal breaks with pay as set out in clause 22.2.

22.4  Overtimemeal breaks count
Meal breaks with pay allowed in connection with overtime are considered to be overtime. They do not
break continuity and must be included in computing the amount of overtime worked by employ ees.

225 Overtime—-extension of meal breaks
Employ ees may extend meal breaks during overtime up to one hour if the supervisor agrees. The time
in excess of 20 minutes is not paid.

23.  Higher Grade Work and Pay

23.1 Obligationtowork in ahigher grade
Employ ees must carry out work at a higher grade as directed and must be paid in accordance with the
provisions of this Clause.
Employ ees will not be compelled to work in a higher grade, should they object to such work, if it is not
reasonable or practicable for them to do so.

23.2 Paymentforhigher grade work
Employees who are directed to carry out any duties of a higher grade which are not recognised within
the scope of their normal classif ication shall be paid the appropriate higher rate provided they carry out
the duties for a minimum of 3 consecutive work days.
These employees must receive the salary specified of an employee performing the particular class of
work, but no greater than five (5) salary points.
Any long term appointments will be reviewed as needed

23.3 Paymentfor Leave, Sick Leave etc
During periods of higher grade work (including secondments), eEmployees must be paid higher grade
pay for periods of during-paid annual leave, paid sick leave, paid public holidays or periods of absence
on accident pay-f-they-have been-paid-the-higher-grade-pay-+
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This higher grade pay will also apply forsuch periods of approved leav e taken immediately af ter periods
of higher grade work. —oratsuchlatertime_ilf necessary, due to operational requirements, leave may
be taken at a later time, but only if applied for and approved during the period of higher grade work.

- notalready pre-approved tThe amount of annual leave in such circumstances should be limited to an

amount less than or equal to the period of higher grade work.commensurate with-accrual during-the

No pay ments will be made under this cClause to employ ees on long service leave or f or pay ments
forlong service leave or retiring allowance.

23:523.4 Overtime

Employees who are being paid a higher grade rate must be paid for overtime at that rate if :

a) they have to work outside their ordinary hours in their appointed grade, or in their acting
position, or in a grade between their appointed grade and their acting grade; and

b) they havebeen carrying out the higher grade duties continuously foraperiod of one or more
working days or shiftsimmediately before the overtime.

Employees are paid for overtime in their appointed grade at their appointed rate of pay if the

overtime:
). is performed between payment of the higher grade pay ceasing and payment at the<--{ Formatted: Numbered + Level: 1 + Numbering Style: i, ii, ii,
appointed grade beginning; and ...+ Startat: 1 + Alignment: Right + Aligned at: 2.54 cm +
Indentat: 3.17 cm
bii. is not continuous with work forwhich higher grade pay is paid.

23:623.5 Lower graded work

Employ ees must carry out lower graded work that is temporarily required as directed; and be paid not
less than their current salary point.

23:+#23.6 Trainingin higher grade

Employ ees undertaking training f or the purpose of gaining experience in a higher graded position must
not be paid at the higher grade rate where:

a) the appointed occupant of the position remains on duty and retains the responsibilities of
the position; and

b) the periods of training do not exceed a continuous period of three months.

371/

4;'? TransGrid



24.  Clothing and Tools

24.1 Basis of issue
TransGrid must issue clothing or other articles if it considers them necessary for:
a) protection from injury
b) protection in wet or hot places
c) protection against materials which destroy or damage ordinary clothing
d) protection from weather
e) identification when dealing with the public.
TransGrid may issue tools at its discretion. The employee must wear any clothing or use any tools or
articles issued only in the course of duty; and f or the purpose f or which they are issued.
24.2  Issue and Replacement
TransGrid must issue and replace clothing and tools:

a) in accordance with the requirements of the Work Health and Safety Act 2011 , and other
relevant legislation; or

b) if the item is unsuitable for the purposes for which it was issued; or
c) if theitem is lost and the loss is accounted f or satisfactorily.
An employ ee must replace or pay forany item of clothing or tools lost or damaged through misuse
or negligence.
243  Responsibility
Employees are responsible for:
a) the proper care of any clothing or other article issued; and
b) the laundering of clothing issued to them unless they are:

i engaged in or exposed to the spraying of lead and/or silica paint

ii. handling or exposed to PCB's, asbestos or synthetic fibres or have their
clothing substantially soiled by transf ormer oil

iii. exempted by TransGrid.

24.4  Disposable Clothing

Disposable overalls may be supplied by TransGrid when using materials ref erred to in clause 24.3 (b)
(i) and (ii).

245  Wet weather Clothing

An employ ee must return upon request any wet weather clothing which is not issued permanently.
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25. Annual Leave

25.1 Amountofleave

An employee’s entitlement to paid annual leave accrues progressively during a year of service
according to the employee’s ordinary hours of work, and accumulates from year to year. Annual Leave
accrues at the rate of:

(a) Day Workers — 140 hours per year
(b) Shiftworkers on 7 day rotating roster — 175 hours per year
(c) Shift workers on other than 7 day rotating roster — 140 hours per year.

140 hours is the equivalent of four weeks annual leave and is not intended to reduce the entitlement to
leave under the Fair Work Act, 2009.

25.2  Publicholidays fallingwithin aperiod of leave

Annual leave does not include public holidays.

25.3 Rate of pay
Annual leave is paid as follows:
a) Day worker - full pay
b) Shift worker — in accordance with clause 19. —Shift Work Averaged Salaries
25.4  When can leave be taken?
By mutual agreement, an employee may take annual leave in 1, 2 or 3 separate periods:
a) on or afterits due date or as rostered; or

b) before its due date if approved:

a)c)  where arotating annual leave roster operates; <« Formatted: Numbered + Level: 1 + NumberingStyle: a, b, ¢,
...+ Startat: 1 + Alignment: Left + Aligned at: 2.54 cm +
byd) _ where there are special circumstances. Indentat: 3.17 am

6)e) Annual leave taken to comply with cClause 37 Christmas-Period-Shutdewn—will not be
included within the separate periods listed above.

25,5 Use of annual leave for family care purposes

When an employ ee takes annual leave for family care reasons an employ ee may elect with the consent
of the employer to take annual leave not exceeding ten days in single-day periods, or part thereof, in
any calendar year at a time or times agreed by the parties.

An employ ee may elect with the employer’s agreement to take annual leave at any time within a period
of 24 months from the date at which it falls due.

The number of "separate periods" may then be increased in addition to the 1, 2, or 3 separate periods
in clause 25.4 above.

25.6  Termination

If an employee or TransGrid terminates his or her services for any reason, any amount paid for
annual leave which the employ ee has taken bef ore its due date is an overpay ment. TransGrid may
subtract the amount of overpayment from any money payable to the employee on his or her
termination without affecting its rights to recov er the overpay ment through court proceedings.
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25.7

25.8

259

Notice of leave

Employ ees must give notice that they intend to take annual leave as soon as practicable and at least
one month bef orethe leave begins. However, if TransGrid agrees that extenuating circumstances exist;
annual leave may be approved at shorter notice.

Leave onterminating service

If the service of an employee is terminated for any reason TransGrid must pay the employ ee’s-orthe

accrued annual leave balance, as at the termination date. forcompletedyears of senvice:and

Maximum Annual Leave Accrual

In deferring annual leave, an employee may not accumulate a balance in excess of 1.5 x 12 month
entitlement. For the purpose of managing maximum annual leave accrual leave limits are based on the
employee’s annual leave entitlement and not pro rata accrual.

Employees may be exempt from the above where they are genuinely accumulating annual leave for a
special purpose and their Manager has provided written approval. Managers are not to unreasonably
withhold approv al f orthe exemption. Howev er where this exemption is granted an employ ee’s maximum
annual leave accrual is not to exceed 10 weeks and must be taken at the time agreed.

Managers/Team Leaders are to ensure employees do not exceed the maximum entitlement.
Employees who are in excess of this entitlement and not subject to an exemption may be directed to
take annual leave. Indirecting an employee to take such leave the Manager will take into account the
needs of the business and any reasonable requests from the employ ee as to the leave period.

2510 CashingoutofAnnual Leave

40 /

a) An employee may request for a portion of their accrued annual leave to be cashed out.
TransGrid must only agree to the request if:

i the cashing out does not result in the employee’s remaining accrued entitlement to paid
annual leave being less than four weeks; and

ii.  Where Employee Relations in consultation with the employee’s immediate supervisor
reasonably believes that the cashing out is in the employee’s best interests, having specific
regard to:

a. Other paid leave that the employee is entitled to, such as long service leave
b. The employee’s leave history and booked leave

c. Occupational health and saf ety and the employee’s need for rest and
recreation

d. The employee’s pattern of work, including overtime worked, rostered days off
taken, and any part-time working arrangement

e. Any reasons that the employee gives for their request
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b) {(Upon approval of a request to cash out of a particular amount of paid annual leave this
arrangement must be recorded by a separate agreement in writing between TransGrid (Human
Resources/Employ ee Relations) and the employ ee

c) The employee must be paid at least the full agreed amount that would have been payable to
the employee had the employ ee taken the leave that the employee has foregone.

d) An employee may only apply to cash out annual leave once in an annual period with a minimum
amount requested to be 1 week of leave.

26. Long Service Leave

26.1  Service calculation

In calculating how much long service leave an employee is entitled to, TransGrid must include:

a) actual service with TransGrid
b) periods of annual and long service leave
c) periods of sick leave with erwitheut-pay

&yd) periods of parental leave with or without pay
d)e) periods of approved leave with pay

*{ Formatted: Indent: Left: 3.17 cm, No bullets or numbering ]

f) periods of approvedleave without pay exceeding-20-consecutivewsrking-day-s-orequiv-alent
hours—of shiftswhich have been specifically authorised to be counted as service

g) periods of absence forwhich workers' compensation pay ments are made
h) periods of service as an employee on probation

i) periods specifiedforcertainemployees under the Transf erred Of ficers Extended Leav e Act,
1961, as amended

j) periods of service with another employer where an agreement has been reached between
TransGrid and that employer

k) in the case of an employee transferred from Pacific Power those periods served with an
employer immediately before transferring to Pacific Power which counted towards long
service entitlements if the employee transferred in accordance with the provisions of
Division| of Part VI of the Electricity (Pacific Power) Act, 1950, as amended or the Electricity
Commission (Balmain Electric Light Company Purchase) Act, 1950, or other relevant Acts

I) inthe case of an employee whose service with TransGrid was terminated by resignation or
by discharge and who was re-employed, the previous period of service. By definition
discharge means discharge as a consequence of retrenchment, re-organisation or shortage
of work or any reason except dismissal or retirement on account of ill-health

m) in the case of an employ ee whose service with TransGrid was terminated by dismissal and
who was re-employed and whose current period of service exceeds five years, the previous

period of service.

=

n) Employees, who have taken or been paid forlong service leave accrued in their previous
period(s) of service and who are re-employed, will have those previous period(s) of service
counted for qualif ying purposes only for future entitlements.
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26.2 Accrual

Long service leave accrues as follows:

10 years 13 weeks

15 years 19.5 weeks

20 years 30.3333 weeks
Each year after 20 years 2.1666 weeks

It is not intended to reduce the entitlement to leave under the Long Service Act, 1955 as amended.

Transferred employees with periods of service listed in clause 26.1 (j) and (k) -must get an amount of
long service leave at least equal to that to which they would have been entitled if they had not
transferred. Any part of their entitlement which they have received from their previous employer is
deducted from the total amount due from TransGrid.

The entitlement for length of service in between any of the periods listed in clause 26.2 is worked
out on a proportional basis.

263 Payment

Long service leave is paid at the employee's appointed rate of pay at the time the leave is taken. Upon
termination of employ ment with TransGrid payment of the value of the long service leave is based on
completed weeks of service.

26.4  Taking leave

Employees may clear long service leave as it becomes due. However, if the time of taking the leave
would seriously inconvenience TransGrid then it must be postponed to a time on which both the
employee and TransGrid can agree.

26.5 Anemployee maytakelong service leave:

a) on full pay in periods of four weeks or more; or with the agreement of TransGrid in periods
of not less than two weeks; or

b) on half pay only at a time suitable to TransGrid and at its discretion. If half pay is chosen
then the employ ee is entitled to a period of absence twice the amount of entitlement.

c) Employees must give TransGrid at least one month's notice bef ore the date they intend to
take long service leave.
26.6 Publicholidays during leave

Long service leave does not include public holidays.

26.7 On leaving between5and 10 years

If an employee has completed at least 5 years' service as an adult (as defined in the Long Service
Leave {Amendment} Act, 1963), then the employee is entitled to a proportional amount of long service
leave equal to 1.3 weeks for each year of total service (whether as an adult or not) if:

a) TransGrid terminates the service of the employee for any reason other than the employee’s
serious and wilf ul misconduct; or
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b) the employee ceases work because of illness, incapacity or domestic or other pressing
necessity; or

c) the employee dies.
TransGrid must pay the employee (or the legal representative in the case of death) a cash amount
equivalent to the leave.

26.8 After10years

If an employee has completed on the termination of employment at least 10 years' service which entitles
the employee tolong service leave, then TransGrid must pay the employee (or the legal representative in
the case of death) a cash amount equivalent to any untaken leave.

27.  Sick Leave and Accident Pay

Employ ees may be granted sick leave, either with or without pay, when they are absent from work because:
a) they are personally ill or injured; or

b) they visit a medical practitioner f or advice and/or treatment f or actual or suspected personal
illness or injury and they comply with the regulations in clause 27.143-(b) to 27.18.

27.1 Care fordependents

Employees may be granted sick leave with pay to care for or support any dependent child or another
immediate family member who is in need of care or support. The provisions of clause 28 7—Leave for

FamilyCare-apply.
27.2 When will sick leave not be granted?

Employees will not be granted sick leave for any period that they are also in receipt of a workers'
compensation pay ment.

27.3 Amountofsick leave

Employees are entitled to 126 hours’ sick leave per annum, which accrues progressively during a
year of service. Employees are entitled to an additional 126 hours’ sick leave upon completion of
initial three months’ service.

Upon-completion-of three-months-senzice 126

Upon-completion-of twelve months sensice 126
) : . 126
months-sensice

These periods are inclusive of the NES entitlement or any other entitlements provided by law and
are cumulative.
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27.4

27.5

27.6

Calculation of entitlements

When calculating the amount of sick leave with pay for which employees are eligible, sick leave which
has been granted at full pay will be deducted from the entitlements in clause 27.3.

Calculation of an employee’s entitlement

For each employ ee, the number of days forwhich paid sick leave has already been granted is calculated
by the f ormula:

Total hours paid sick leave taken x 5, divided by the enployee's ordinary weekly working hours.

Maximum period of leave

The maximum period of continuous paid sick leave is ordinarily 52 weeks. TransGrid may approve additional
sick leave with pay if:

27.7

27.8

27.9

27.10

2711
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a) the employee still has sick leave with pay outstanding af ter 52 weeks; or
b) if all sick leave with pay has been exhausted but TransGrid considers exceptional
circumstances exist, such as the employee's length of service.
Leave tocountas service
Any period of sick leave, with or without pay, or leave on accident pay that TransGrid approves, counts
as service.
Retirement —ill-health
TransGrid may retire employees on account of ill-health, which makes employees unable now and in
the future to perf orm the duties of their appointed grade. TransGrid's Occupational Physician and/or
other medical practitioner, as agreed to by TransGrid, must issue a certif icate to this effect.
Retirement and sick leave
If TransGrid decides to retire an employ ee because of ill-health either:
a) the retirement must begin only af ter the employ ee has exhausted all sick leave credits; or
b) the employee must be paid any accrued sick leav e outstanding.

Employees will not be granted any additional sick leave after TransGrid decides that they are to be
retired ill-health. When practicable, 14 days' notice of the intention to retire will be given to the
employ ees concerned.

Only employees who are retired because of ill-health are entitled to be paid for accrued sick leave.

Sicknessduring long service leave and annual leave

If employees are personally ill or injured during annual or long service leave and produce appropriate
medical evidence that they were unable to derive benefit from the leave, they must be granted, if they
so elect, to have the period of illness or injury approved as sick leave:

a) forperiods of oneworking day or more in the case of annual leave; or

b) foraperiod of atleast 5 consecutive working days in the case of long service leave.

Public holidays during sick leave
A public holiday will not be counted as sick leave for employees if:
a) itoccurs during a period of absence on approved sick leave; and

b) they would not have been required to work on that day.
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27.12
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Shift workers may elect to be paid at single time in substitution f or sick leave if they:

a)(i) do not work a shift for which they are rostered on a public holiday because of personale-

iliness or injury; and
b)(ii) comply with the provisions relating to the granting of sick leave; and
6(iii) notify TransGrid of the impending absence bef ore the shift begins; and

d)(iv)  submit an acceptable medical certificate in accordance with clause 27.15 to 27.16.

Shift workers who make this election will not hav e deductions made from their sick leav e entitlements.

Infectious diseases

Employ ees may elect to have a period of absence from work because of contact with a person suf fering
from an inf ectious disease or restrictions imposed by law concerning the disease, either:

a) treated as sick leave; or

b) deducted from their annual leave.

Accident Pay

Accident pay is an amount that would bring the workers' compensation up to the employee's
substantive salary for the weekly period in which it is paid.

Employees may be granted accident pay for a maximum period of 52 weeks if they:

a) have workers' compensation approved; and
b) comply with clause 27.143-(b) to 27.18.
However, where special circumstances exist, TransGrid may discontinue accident pay at any time af ter
receipt of such payment for a period of twenty-six weeks.
Regulations

Employ ees must claim sick leave or accident pay on the appropriate forms or systems.

Medical examination
If required by TransGrid, employ ees must be examined by TransGrid's Occupational Physician as soon
as they are physically able.

Absence of more than 3days

Employ ees must provide evidence from a medical practitioner or other agreed prof essional practitioner
to cover periods of absence exceeding three working days which are consecutive days. ;

A statutory declaration may be provided f or periods of absence of 3 days orless.

For all periods of absence forwhich an employee claims accident pay they must submit a certificate
from TransGrid’s Occupational Physician or another medical practitioner.

Employ ees, who hav e applied to a medical practitioner f ora medical certif icate and are unable to obtain
such certificate, must submit a statutory declaration containing:

a) the name and address of the medical practitioner
b) the date of the consultation; and

c) the reasons for not obtaining a certificate.
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If TransGrid's Occupational Phy sician certif ies an employ ee as unfit f or work, the employ ee must obtain
a medical certificate from another medical practitioner when required by TransGrid's Occupational
Physician.

Sick leave or accident pay is paid to those employees only from the date on which they first consulted
a medical practitioner and obtained a medical certificate. They may also be paid f or a period bef ore the
consultation if the period does not exceed:

a)(i) three working days which are consecutive; and <« Formatted: Numbered + Level: 1 + Numbering Style: i, i, iii,
. . ...+ Startat: 1 + Alignment: Left + Aligned at: 2.54 cm +
b)(ii) two non-working days; and Indentat: 3.17 cm

e)(iii) any public holiday; and
d)(iv) any special day of f related to the working of a nine day fortnight.

27.17 Absencesofthreedays orless
Employ ees must be able to prove to the satisfaction of their controlling officers that they were unable to
attend for duty when claiming sick leave for three consecutive working days or less.

27.18 Disputed Medical Certificate

If TransGrid disputes a medical certificate, areferee may be appointed who is a medical practitioner
agreed on by the employee and TransGrid. Any medical certificate issued by that referee must be
accepted by the employee and TransGrid as conclusive.

TransGrid must pay the fee if the ref eree decides in favour of the employee and employ ees must pay
the fee if the decision is against them.

TransGrid must allow the employ ee to have leave with pay for any medical examination by the ref eree.
Each employee who is admitted to hospital must obtain a medical certif icate stating:

a) the date of admission

b) the nature of the incapacity for work

c) the anticipated period of absence.

Employ ees must obtain a medical certificate for each 4 weeks they are in hospital.

28.  Leavefor Family Care

To provide care and support for persons who are ill and in need of an employee's personal care, or who will
require care due to an unexpected emergency.
28.1 Types of Leave
An employee may apply for:
a) sick leave with pay, or
b) annual leave; or
c) personal leave without pay.

When applying for family care, employ ees shall if required provide evidence from medical practitioner
or other agreed prof essional practitioner (or statutory declaration where less than 3 days) in relation to
the illness of the person in need of their personal care.

Note: The taking of leave for family care applies in addition to the accrual of flexi days, rostered days
off or special days off to attend to fanily related natters.
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28.2  Higibility

To be eligible to take leave for family care, the employee must be personally responsible forthe care
or support of the person who isill. The person who isill must be a member of the employ ee’s household
or an immediate family member. For the purposes of this clause:

a) “immediate family” means a spouse, child, parent, grandparent, grandchild or sibling of the
employee

b) “spouse” includes a de facto spouse, former spouse, or former de facto spouse
c) “child” includes a step-child, adopted child or an adult child

d) the immediate family members of an employee’s spouse are taken to also be the
employee’s immediate family members; and

e) If, under this clause, one person is a child of another person, other family relationships are
also to be determined on the basis that the child is a child of that other person (i.e. in the
case of stepfamilies).

In the event of an employee’s spouse becoming ill, leave for family care may also be approved to care
foror support the employee’s children

a)(i) ___where no other carer is available; or < Formatted: Numbered + Level: 1 + Numbering Style: i, ii, iii,
.. . . ...+ Startat: 1 + Alignment: Left + Aligned at: 2.54 cm +
b)(ii) until alternative arrangements are made. Indentat: 3.17 cm

28.3  Notifyearly
Additionally if practicable, the employ ee must give to TransGrid:
a) notice prior to the absence of the intention to take leave; and
b) the name of the person requiring care; and
c) their relationship to the employee; and
d) the reasons fortaking such leave; and
e) the estimated period of absence.

If it is not practicable for the employee to give prior notice of absence the employee shall notify
TransGrid by telephone of such absence at the first opportunity on the day of absence.

28.4  Use of Sick Leave
An employee may apply for sick leave with pay when sufficient sick leave exists to cover the requested
period of absence.
285 Use of Annual Leave
Employees may apply for annual leave:
a) when they have an annual leave credit to cover the requested period of absence; and

b) forperiods not exceeding ten days in single day periods, or part thereof, in any calendar
year, at a time(s) agreed to by local management. The number of "separate periods" of
annual leave may be increased beyond the 1, 2 or 3 separate periods shown in clause 25.
Annual-Leave.

28.6 Use of personal leave without pay

An employ ee may apply for personal leave without pay.
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28.7 Make-uptime
Employees on day work may, with the approval of TransGrid, work "make-up" time under which they:
a) take time-of f during ordinary hours; and
b) work those hours at a later time during the spread of ordinary hours.

Employ ees on shift work may, with the approval of TransGrid, work "make-up" time under which they:

a)(i) ___take time-of f during ordinary hours; and <« Formatted: Numbered + Level: 1 + Numbering Style: i, ii, i,
. . . . ...+ Startat: 1 + Alignment: Left + Aligned at: 2.54 cm +
b)(ii) work those hours at alater time at the shif t work rate applicable to the hours taken off. Indentat: 3.17 cm

28.8 Time off for additional time worked

Employees may, with the approval of TransGrid, take time-off in lieu of payment for overtime. Such
time-of f must be:

a) taken at a time(s) agreed to by local management; and

b) taken at the equivalent overtime rate. ordinary—timerate—(i-e—an—houroff foreach-hour
worked)-

)] On termination of employment, any time off in lieu that has been accrued under thise.....{ Formatted: No bullets or numbering

clause, but remains untaken, will be paid to the employee at the applicable overtime time rate.

29. Community Leave

29.1  Juryservice

Employees are entitled to be absent from work with pay in order to perform juryy
service.

The amount paid to an employee will be reduced by the jury service pay ment which the employee is
entitled from the court for their attendance.

An employ ee must provide evidence of their jury service provided by the Sherif f's Office.

29.2  Voluntary emergency management activities

An employee is entitled to be absent from work with pay to undertake voluntary emergency
management activities if:

a) the employee engages in an activity that involves dealing with an emergency or natural
disaster; and

b) the employee engages in the activity on a voluntary basis; and

c) the employee is a member of a recognised emergency body such as a fire-fighting, civil
defence or rescue body; and either:

i is requested by or on behalf of the body to engage in the activity; or

ii. it is reasonable to expect that a such a request would have been made if
circumstances permitted; and
d) the employee’s absence is reasonable in all the circumstances.

An employee must provide evidence that the absence is because the employee has been or will be
engaging in a voluntary emergency management activity.
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29.3

29.4

29.5

29.6

29.7

Military Leave

An employ ee is entitled to be absent from work with pay f or those employ ees who are volunteers in the
part-time Reserve Force activities with the Australian Army, Navy or Air Force. An Official Reserve
Forces Notification and a Certificate of Attendance needs to be attached to the application for Military
Leave.

Entitlement
Reserve Reason for Leave Maximum leav e/Financial
Y ear

Naval Annual Training Class/school | 24 working days combined
or course

Army Annual Training class/school | 24 working days combined
or course

Air Force Annual Training 28 working days combined

Class/school or course

Applicant Medical Examinations 1 day
Test required for admission 1 day

An additional four calendar days may be granted if the employee's Commanding Officer certifies, in
writing, the necessity forthat person to attend further compulsory training, class/school or course, for
which they will be paid top up pay which is the dif ference between their ordinary and Reservist pay.

Entitlements may be amended from time in accordance with government recommendations or to meet
legislativ e obligations.

Donating Whole Blood
Leave with pay forreasonable time lost up to a maximum of a half a day for the purposes of donating
whole blood to the Australian Red Cross Blood Service.

Donating Blood Products

For the donation of blood products (e.g. plasma, platelets) to the Australian Red Cross Blood Service
employees will be provided leave with pay up to a maximum of 35 hours per calendar year for
reasonable time lost.

Where an employee exhausts the entitlement local work place flexibility may be utilised to facilitate
further donations.

Stem Cell/Bone Marrow

Employees who are listed on the Australian Bone Marrow Donor Registry and who are called upon to
donate Stem Cells and/or Bone Marrow may be granted up to five day s leav e with pay. A medical certif icate
from a registered medical practitioner covering the absence would need to be presented with the
application forleave.
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30. Bereavement/Compassionate Leave
30.1 Entitlement
Full time and part time employ ees of TransGrid are entitled to 2 day s paid bereavement/ compassionate
leave for each occasion when a member of the employ ee's immediate family or household as defined
by clause 28.2-cf this-agreement:
a) contracts or develops a personal iliness that poses a serious threat to his or her life; or
b) sustains a personal injury that poses a serious threat to his or her life; or
c) dies.
30.2 Notify
The employee must notify TransGrid as soon as practicable of the intention to take
bereavement/compassionate leave and will, if required by TransGrid, provide to the satisfaction of
TransGrid proof of the illness, injury or death.
An employee shall not be entitled to bereavement/compassionate leave under this clause during any
period in respect of which the employee has been granted other leave.
Bereavement/compassionate leave may be taken in conjunction with other leave available under this
Agreement.
31l. Leaveformattersarising from Family and Domestic Violence
31.1  Definition
Family and Domestic Violence means demestic—i j in—theCrire Donestic—and
PRersonal-Viclence)-Act-2007—violent, threatening or other abusive behawour bv a close relatlve of an
employ ee that:
(a)_seeks to coerce or control the employee; and
(b) causes the employee harm or to be fearful
31.2 Entitlement
Eull-time-and-part-time-eEmployees of TransGrid are entitled to up to 10 days paid special leave per
annum (which can be taken either continuously or in broken periods) to attend to matters arising from
Family and dDomestic »Violence situations. If this entitlement is exhausted, employ ees may choose to
access any Sick Leave accrued in accordance with clause 27.3, or other forms of leave. Leave
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TransGrid will need to be satisfied, on reasonable grounds, that domestic violence has occurred and
may require proof presented in the form of an agreed document issued by the Police Force, a Court, a
Doctor, a Domestic Violence Support Service or Lawyer.;

Personal inf ormation concerning domestic violence will be kept confidential by TransGrid..;

TransGrid, where appropriate, may facilitate flexible working arrangements subject to operational
requirements, including changes to working times and changes to work location, telephone number and
email address.

32.  Standby and"On Call"

Employ ees who are required to be available f or emergency and/or breakdown work at any time are required to
remain in communication; and must be paid standby allowance.

These employees are termed "approved employees” and do not include those who hav e the allowance included
in their salary by agreement between TransGrid and the relevant union(s).

Standby allowance is $315.00205.30 for pera 7 day weekperiod, or for any single day period on either a
Saturday, Sunday or Public Holiday, $75.00 per day.

Where an individual employee is required to remain on standby for 14 or more days in a calendar month they
are then eligible for one additional pay ment of the Standby allowance.

32.1 Standbywork includes:
e restoring continuity of supply

e returning to saf e and proper operating condition any plant or equipment that has broken
down in service, oris likely to break down

e carrying out urgent maintenance work that if not carried out an interruption to supply
may occur.

32.2 Work notincluded
Standby work does not include:
a) overtime that was arranged bef ore an employee's normal ceasing time; and/or

b) work which does not involve an emergency or breakdown situation.

32.3 Publicholidays
Employ ees required to be on standby on a public holiday have the option of either:
a) having a day added to their accrued annual leave entitlement; or
b) being paid an additional day's pay.
This pay ment is to be made in the_week the public holiday falls.
324  Standby availability
Employ ees standing by:

a. must not be required to be constantly available beyond a period of four weeks if
other employ ees are available for these duties; and
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b. must have at least one weekend, comprising two consecutive days, off duty in each
four weeks, without reduction in standby allowance if other employees are not
available.

32,5 Professional Officers - “on call"
Prof essional Officers who are "on-call* must be paid an allowance of $315.00205.30 for per-a 7 day
period, or forany single day period on either a Saturday ., Sunday or Public Holiday, $75.00 per day week.
32.6 Paymentofovertime worked when called out_- day w orkers
"Approved" day workers who are called out and required towork overtime must be paid in accordance
with_clause 20-Ov-ertime-Day-Work. They must receive a minimum 3 hours pay.
32.7 Paymentofovertime worked when called -out - s hift workers

"Approved" shift workers who are notified af ter leaving work must be paid in accordance with clause
210 Overtime - Shift Work-if the overtime commences:

a. two hours or more bef ore the ordinary commencing time:
- double time when the overtime merges with rostered commencing time

- double time, with a minimum of three hours at single time, when the overtime does
not merge with rostered commencing time

b. less than two hours before the ordinary commencing time, the appropriate rate
provided forin clause 210—Overtime - Shift Work.

c. Additionally, in the case of non-merging overtime, the appropriate rate in clause 21~
Overtime-Shift-\Waork-applies from the time of commencing overtime to the time of
commencing the next rostered shift.

Note 1: Standby and On Call allowances now incorporate what was previously termed Home Telephone
Allowance; provided for under the Grid Standard Procedure GD ES G2 004 - Home Telephone Allowance
and Reimbursement of Business Telephone Calls. The parties agree that no further claims or payments
related to home telephone allowance will be made.

33.  Working Away from Headquarters

33.1 Overnightabsence from home

TransGrid employees will at times be required to work away from their appointed place of work at a
temporary headquarters.

When employees are transferred to a temporary headquarters and the period of temporary transfer
requires them to be absent from their usual place of residence overnight TransGrid will provide
accommodation and meals in one of two ways reliant on work purpose.

Accommodation at all times must be safe, secure and reasonable for each employee to receive a
suitable rest. Employees' temporary accommodation shall be as near as practicable to their temporary
headquarters.

33.2 Employeesto arrange

Employees will be required to arrange their own temporary accommodation when working away at
temporary headquarters, and advise their immediate manager of the standard of accommodation.
Where TransGrid is not reasonably satisfied that the accommodation meets the standard in Clause
33.1, it may require the employee to arrange alternativ e suitable accommodation.
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TransGrid will pay The Australian Tax Of fice (ATO) Reasonable Allowance Amounts based on Table 1:
Employee’s annual salary - $126,97019,650 and below. This reasonable allowance amount will be at

the ATO Rate as at the time of approval of this Agreement (FransGrid—Employ-ees-Agreement2016)

and will remain at that rate for the duration of the agreement.

33.3 TransGrid to provide accommodation and meals

TransGrid may choose to provide actual accommodation and meals for support activities in the follow
instances:

a) Receiving training (excluding the delivery of training)

b) Events that may include such activities as management approved union meetings, EBA
meetings, team building, Safety days, and organisation wide events that may require
temporary periods away from home.

c) Team meetings, Welf are f und meetings.
d) For each night's absence, employees will be paid an allowance of:
e $15.80 when interstate; or

e $12.70 when intrastate

Where meals are not provided as part of cClause 33.3 the applicable ATO rates will apply for meals will be
applied and frozen for the lif e of the agreement.
33.4 Incidental expenses

Employees will not be able to claim reimbursements fortravel related incidental expenses unless the
incidental expenditure exceeds $20.4019.35 the incidental component of the ATO rate as the time of
FWC approval.

33,5 Requirementtowork away

No employee can unreasonably refuse a request to work away, provided they have been given
reasonable notice. TransGrid will take into account each employee’s family and community
circumstance, as provided by the employee, when requesting workers towork away. The requirement
that employees are to work at a temporary headquarters must be limited to a period of twenty six
ordinary working weeks, including public holidays, at the temporary headquarters, and not be in a block
greater than 21 days.

If TransGrid requires an extension, that extension is by agreement.

Continuity of the twenty six ordinary working weeks period shall not be considered to have been broken
by periods of :

a) annual and long service leave
b) sickleave
c) accident leave
d) personal leave with or without pay
e) Temporary transfersto other headquarters or return to own headquarters for periods not
exceeding four continuous working weeks including public holidays.
33.6 Returning home after extended periods away

TransGrid must allow employees who are away from headquarters for an extended period of time to
return home:

53y

4.'? TransGrid



i. At aminimum after 21 days continuously accommodated away from home. Travel between
temporary headquarters and home other than the first and last journeys must be in the
employee's own time; or

ii.  more frequently if TransGrid considers it economical.

34.  Travelling Timeand Fares
Employees are required to travel to and from their usual place of residence and headquarters, once
each ordinary working day or rostered shift. These trips are made at the employees' own expense.
341 Travelling—working at temporary headquarters & merging overtime
Employ ees who are required to travel in association with:
a) work at a temporary headquarters; and/or
b) overtime which merges with ordinary working hours are entitled to be paid excess travelling
time in accordance with clause 34.2 below.
34.2 Travellingtimecalculation
An employ ee's excess travelling time will be calculated by:
a) deducting an-agreed—normal time from the actual agreed—standard-time taken for ef—a
journey; and
b) paying the dif ference at appropriate overtime rates.
Normal Time
Will be the time usually taken to travel the distance from an employee's usual place of residence to a
point-on-a-Skmradius-from-the employ ee's permanent headquarters—based-on-a-speed-of 45kph.
When working away at temporary headquarters and being paid the sustenance rate the standard
travelling time will not be deducted from the travel claim.
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343 Travelling—whenrequestedto work non-merging overtime after normal ceasing
time

Employees, who are requested after their normal ceasing time to travel and to work non-merging
overtime, are to be paid travelling time at the appropriate overtime rate from the time of leaving their
usual place of residence to the time of their return.

34.4  Travelling—-whenrequested towork non-mergingovertime beforenormal ceasing
time
Employ ees, who:
a) are requested before their normal ceasing time to work non-merging overtime; and

b) travel directly from their place of work to another location to work overtime, are to be paid
travelling time at the appropriate overtime rate from the time of leaving their place of work
to the time of return to their usual place of residence.

Note: Enployees cannot claimfor any tine spent travelling during ordinary working hours or shifts.

34.5 Fares

a) Employees who work at a temporary headquarters are entitled to be paid for excess fares
based on $0.74 per km for associated travel.

b) employees who work overtime merging with ordinary working hours are entitled to be
reimbursed for excess fares paid f or associated travel

c) employees who work overtime not merging with ordinary working hours are entitled to be
paid for f ares based on $0.74 per km f or associated travel.

d) fares orexcess fares are not payable when transport is provided by TransGrid
e) when considered appropriate by local management taxis or hire cars may be used at
TransGrid's expense.
346 Higher Grade

Travelling time in connection with work forwhich an employee is receiving higher grade pay must be
paid at that higher grade rate.

34.7 Meal Allowances

Meal allowances are not paid in association with travelling time.

35.  Dispute Procedure

The objective of the dispute settlement procedure is to ensure:

a) disputes are resolved at their source and at the lowest possible level;
b) disputes are resolved in a timely manner;
c) employees address the issue with their team leader/manager first;

d) the dispute remains in the part of the organisation concerned without interference from
employees not involved.

This dispute resolution process applies to all disputed matters in relation to:

e) This Agreement
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35.1

35.2
3521

35.2.2

35.2.3
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f) The National Employ ment Standards_(including sections 65 (Request for flexible working
arrangements) and section 76 (Extending periods of unpaid parental leave)).

g) Disciplinary Action
h) Workplace Saf ety
i) Consultation as per clause 5-of this- Agreement.

Local Matters

In the first instance the parties must try to resolve the dispute through discussions at the local level
between

a) the employee/s and their immediate supervisor and/or local manager.

b) Employees may request assistance from an employee representative during these
discussions.

If unresolvedat the local levelwithin 5 working day s (or earlier if agreed), resolution will be is-sought
at a corporate level with involvement of the following:

c) The employeels affected and, where requested, their nominated employ-ee-representatives

d) Relevant senior manager/s and Human Resources/Employ ee Relations representatives.
Corporate Matters

Claims

Claims or issues may be raised by either employee/s, and, where requested, on their behalf by their
relevant employ ee representatives; and TransGrid.

Resolution of the issues raised should include:
a) Where relevant, utilisation of the Level 1 and Level 2 Committees

b) Involvement and discussions with relevant member/s of TransGrid’s Senior Management,
Human Resources/Employ ee Relations and any other necessary resources.

If following the discussions set out abov e the dispute is still not resolv ed, either party may ref er the
dispute to Fair Work Commission.

Fair Work Commission
The Fair Work Commission may deal with the dispute in 2 stages:
a) Firstly, through mediation, conciliation, expressing an opinion or making a recommendation;
and
b) As alastresort, through arbitration or other binding determination.

The parties may agree that a person other than Fair Work Commission can deal with a dispute in
accordance with the section 740 of the Act. In the absence of such agreement the dispute will be
dealt with by Fair Work Commission.

TransGrid and the employ ee/s may choose to appoint another person, organisation or association
to represent or support them during this process.

Work continuity

While the dispute resolution process is taking place work must be performed in accordance with
the reasonable direction of the employer. However in providing such direction TransGrid shall take
into consideration the impact of any changes to ensure that they will not prejudice any final
outcomes from the dispute process.
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All work must continue in accordance with this Agreement and the Act. Subject to applicable
occupational health and saf ety legislation, an employee must not unreasonably fail to comply with a
direction by the employer to perf orm work, whether at the same or another workplace that is saf e and
appropriate forthe employee to perf orm work.

35.24 Dispute formally raisedin accordance with prev ious agreement
A matter formally commenced under the previous TransGrid Employees Agreement but not concluded «-.....-{ Formatted: Indent: Left: 1.27 cm

at the time at which this Agreement commences shall continue to be dealt with in accordance with the
relevant provisions that applied under that Agreement. For avoidance of doubt, the relevant provisions
of the previous TransGrid Employees Agreement are deemed to be provisions of this Agreement for
matters commenced, where there is a decision reserved and for appeals.

«-{ Formatted: Heading 3, Tab stops: Notat 1.27 cm

36.  Public Holidays and Picnic Day
36.1 Publicholidays
The following days are observed as public holidays:
a) all proclaimed holiday s observed throughout New South Wales
b) Picnic Day.
36.2 Day worker entitlements
A day worker is entitled to public holidays without loss of ordinary pay if the employee is not absent
without approval on the working day bef ore and af ter the public holiday .
36.3  Shift worker entitlements
Shift workers are:
a) paid forpublic holidays in accordance with clause 19—Shiftwork; and Schedule A of this
Agreement.
b) not entitled to be paid if absent without approval when the shift worker's normally rostered
shift falls on a public holiday .
36.4 Publicholidays duringaperiod of absence
An employ ee who is entitled to pay ment f orapublic holiday is paid at single time when the public holiday
occurs during a period of :
a) approved leavewithout pay not exceeding 20 consecutive days or equivalent hours of shifts
b) approved sick leave without pay.
36.5 Picnic Day
Picnic Day will be observed:
a) on the first non-public holiday week day after 26 December (Boxing Day) each year; or
b) on aworking day to be determined mutually by local management and employees at each
location.
The conditions for pay set out in clauses 36.2 to 36.4 apply to Picnic Day.
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37. Christmas Period Shutdown

During the period between 25th December and 1 January all TransGrid employees (except standby, on-call
and shift workers) will be required to take any non-public holiday workdays as paid leave. This leave may be
comprised of :

a) Annual Leave
b) Rostered Days off.
c) Combination of (a) and (b) above

Relevant Public Holidays during this period are defined in cClause 36-ofthis-Agreement. Annual Leave
taken during this time will not be included towards the allowed periods of leave defined in cClause 25.4-cf

this-Agreement.

38. Parental Leave

38.1 Relevant Legislation

The following provisions shall also apply in addition to those set out in the Fair Work Act 2009 (Cth) and
the Paid Parental Leave Act 2010 (Cth) as varied or replaced from time to time through legislative
change.

The provisions within this clause shall also operate in conjunction with the relevant policies and
procedures adopted by TransGrid from time to time.

38.2  Paid Parental L eavePrimary-Carerleave

An employee covered by this Agreement will be entitled to:

382 *[ Formatted: Body Text
a) A A 3 . ( Formatted: Indent: Left: 1.27 cm
case of the Primary Carer 14 weeks of pa|d leave (or 28 weeks at half pay), included in the
12 months parental leave vmthout pay, appmed—at their ordmary rate of remuneration, to-assistthe
concile sponsibilities—and to return to work within the
maximum timef rame-l-f-eonsented-m-acse;damem-t-h-t-h&-s-ag:eemem-\ or
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who-is-notthe-primany/-carer-shall-be-entitled-to-an unbroken period of up to 2 weeks paid leave (or
4 weeks at half pay) at the time of the birth of the child, -er-othertermination-of-the-preghancy—or

at the time of placement in the case of an adoption;_or-

b)c) In the event of other end of the pregnancy, including stillbirth and miscarriage, 2 weeks paid leave
(or 4 weeks at half pay).

38:438.3 Entitlement of Higible Casual Employeesto Unpaid parental leave

TransGrid must not f ail to re-engage a regular casual employ ee because:
a) the employee or employee's spouse is pregnant; or
b) the employee is or has been immediately absent on parental leave.

The rights of an employer in relation to engagement and re-engagement of casual employees are not
affected, other than in accordance with this clause.
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38.538.4 Right to Request

i.  Without limiting the NES, an employ ee entitled to parental leave may request TransGrid
to allow the employ ee:

a. to extend the period of simultaneous unpaid parental leave use up to a
maximum of 8 weeks;

b. to extend the period of unpaid parental leave fora further continuous period of
leave not exceeding 12 months;

c. to return from a period of parental leave on a part-time basis until the child
reaches school age.

ii.  An eligible employee who is a parent, or has responsibility forthe care of a child may
request TransGrid for a change in working arrangements to assist the employee to care
forthe child if the child:

a. is under school age; or
b. isunder 18 and has a disability

Examples of changes in working arrangements that may be covered by this clause include changes in
hours of work, changes in patterns of work and changes in location of work.

Eligible employees are full-time or part-time permanent employees who have completed at least 12
months of continuous service with TransGrid immediately before making the request, or casual
employees who have been employed by TransGrid on a regular and systematic basis f or a sequence
of periods of employmentduring a period of atleast 12 months, and who havea reasonable expectation
of continuing employ ment by TransGrid on a regular and sy stematic basis.

38-638.5 TransGrid to Consider

TransGrid shall consider a request made under clause 38.5 having regard to the employee’s
circumstances and may only refuse the request on reasonable business grounds. ‘Reasonable
business grounds’ might include factors such as cost, lack of adequate replacement staff, loss of
efficiency and the impact on customer service.

38-+£38.6 Request and Decisionin Writing

The employee’s request and TransGrid's decision made under clauses 38.5 and 38.6 must be recorded
inwriting. If the employ ee’s request is ref used, the reasons forthat ref usal must also be given in writing.

Where an employ ee wishes to make a request under clause 38.5(ia)(cii), sucha request mustbe made
as soon as possible but no less than 7 weeks prior to the date upon which the employee is due to return
to work from parental leave.

Where an employ ee wishes to make a request under clause 38.5(ia)(b#), such a request must be
made no later than 4 weeks prior to the date upon which the employee is due to return to work from
parental leave.

38.838.7 Communication During Parental Leave

Where an employee is on parental leave and a def inite decision has been made to introduce signif icant
change at the workplace, the employer shall take reasonable steps to:

a) make information available in relation to any significant effect the change will have on the
status or responsibility level of the position the employ ee held bef ore commencing parental
leave; and

59 /

4.? TransGrid



b) provide an opportunity for the employee to discuss any significant effect the change will
have on the status or responsibility level of the position the employee held before
commencing parental leave.

The employee shall take reasonable steps to inform the employer about any significant matter that will
affect the employee’s decision regarding the duration of parental leave to be taken, whether the
employ ee intends to return to work and whether the employee intends to request to return towork on a
part-time basis.

The employ ee shall also notif y the employ er of changes of address or other contact details, which might
af fect the employer's capacity to comply with the provision of this agreement.

38.938.8 Pre-adoption Leave

An employ ee, other than a casual, who is entitled to unpaid pre-adoption leave under the Fair Work Act
2009 (Cth) is entitled to up to 2 days unpaid pre-adoption leave.

An employee who is entitled to a period of unpaid pre-adoption leave is entitled to take the leave as:
a) single continuous period of upto 2 days; or

b) any separate periods to which the employee and manager agree.

38-1038.9  Paid Parental Leave for Adopting Parents

Without limiting the NES, an employ ee covered by this agreement will be provided with paid adoption
leave consistent with the parental leave provisions contained within this agreement in relation to the
placement of a child under school age.

39. Miscellaneous

39.1 Union Delegates Charter
TransGrid shall be able to:
a) Expect that employees, be they Union Delegates or not, will perform the job in which they
are employed.
b) Be givenreasonable notice by Delegates that they intend to carry out their Union duties.

c) Expect that Union Delegates in carrying out their union duties will not unduly disrupt the
work of the organisation or other employ ees (members and non-members).

d) Expect that Union Delegates will carry out their Union duties in an appropriate manner and
follow acceptable levels of behaviour in accordance with the organisation’s values and
policies.

e) Expect that Union Delegate(s) shall not be able to claim or be paid overtime f or attendance
at Delegates meetings organised during normal working hours.

f) Be notified as soon as possible by an authorised Union Official of all Union Delegates
elected/appointed (as per the appropriate Union rules)

Union Delegates shall be able to:

a) Approach, or be approached by a member for the payment of Union dues or other
payments, or to discuss any matter related to this member's employment, during working
hours.

b) Afterobtaining the permission of the employer, move freely forthe purpose of consulting
other Delegates during working hours.
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¢) Have access to Union officials as required within operational hours and on business
premises as required forthe purposes of Union business.

d) Be able to represent employees or request a Union official to represent the employ ee.

e) To negotiate with management together with other union delegates on behalf of all or part
of the members on any matters in accord with Union policy af fecting the employ ment of
members who work in TransGrid

f) Call meetings and for members to attend these meetings on the job. Such meetings are to
be outside of work time unless prior permission is obtained from TransGrid.

g) Haveprotection from victimisation and this right to be expressed in prohibiting the employer
from seeking to separate the delegate from the union members who elected them without
first consulting the union.

h) Union Delegates will be provided with appropriate access to f acilities or resources to allow
them to carry out their union activities or responsibilities.

i) Attend meetings and training held by the Union in which they hold of fice without loss of any
rights or pay following formal notif ication to TransGrid from the relevant authorised union
of ficer and approval from Workplace Relations and their relevant Manager.

Leave granted for this purpose shall be accessed through relevant trade union training
leave provisions.

Attendance at such training or meetings shall not be unreasonably withheld.

Have all agreements and arrangements negotiated with TransGrid set out in writing and for
these agreements and arrangements, including Agreements, to be provided to delegates
on request.

j)  Place notices on defined union notice boards.

The Union Delegates Charter applies to TransGrid employee’s nominated by their respective Union as
adelegate. It does not provide Union Organisers with entitlements contrary to The Fair Work Act (2009)
provisions regarding Right of Entry.

39.2 Union Fees

Deduction of Union Membership Fees

a) TransGrid shall deduct union weekly membership fees from the pay of any employee who
is a member of aunion, provided that the employee has authorised TransGrid to make such
deductions.

b) The relevant union shall provide TransGrid with a schedule setting out union weekly
membership fees payable by its members and shall advise TransGrid of any change to the
amount of weekly membership fees at least one month in advance of any such change
taking effect.

c) Union membership fees deducted from employee's pays and any inf ormation required by
the union to reconcile and credit subscriptions to employees' union membership accounts
shall be forwarded to the union on a weekly basis, unless other arrangements are agreed
to by TransGrid and the union.

39.3 Professional/lcompulsory fees
Employ ees, who are required by TransGrid or by legislation:
i.  tobe members of aprof essional body or registered Authority;

ii.  orto pay other compulsory fees
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are entitled to have their costs reimbursed by TransGrid.

The compulsory fees referred to in{b)-above do not include those associated with basic trade or tertiary
qualifications.

TransGrid will not direct employees to a single or pref erred provider of accreditation f or the purposes of
prof essional registration. Those employees who obtain appropriate prof essional _registration
qualif ications are entitled to have their application f or assessment reimbursed by TransGrid.

TransGrid _and the employee will ensure that employees have a development plan agreed to and

reviewed annually, that will include an agreed plan for fulfilling continuing prof essional development
(CPD) requirements. For holders of prof essional registration, TransGrid will reimburse reasonable
payment of direct costs and reasonable study leave costs consistent with their development plan.

Those employees who maintain their prof essional registration gualifications are entitled to have their
annual membership fee reimbursed by TransGrid.

39.4 Power Workersresponsible forawork team

Power Workers, who are required to be responsible for awork team, are to be paid an additional Salary
Point for the period they are responsible for that team. This provision does not apply to Tradespersons
(A/IC).

395 Employee Training and Development

TransGrid encourages employ ees to develop their skills and pursue their career aspirations within the
organisation. Employee Development Plans are to be offered to all employees to assist employee
progression within their current role as well as to aid in potential progression to other roles within
TransGrid.
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40.  Signaturesof Bargaining Representatives

Representative Date

Name:

Explanation of Authority:

Date:
Address:
Signature:
CFMEU Northern Mining and NSW Energy District.
Name:
Explanation of Authority:
Date:
Address:
Signature:
Communications, Electrical, Electronic, Energy,
Inf ormation, Postal, Plumbing and Allied Services Union of
Australia - Electrical, Energy and Services Division - New
South Wales Divisional Branch (CEPU
Name:
Explanation of Authority:
Date:
Address:
Signature:

Australian Municipal, Administrative, Clerical and Services
Union New South Wales United Services Branch
(USU/ASU)
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Name:

Explanation of Authority:

Address:

Signature:

CPSU, Community and Public Sector Union (CPSU)

Name:

Explanation of Authority:

Address:

Signature:

The Association of Prof essional Engineers, Scientists and
Managers, Australia, the New South Wales Branch.

Name: Tracy HibbertRPeterHarkness

Explanation of Authority :
Al-Head of People and Culture
Address: Level 1, 180 Thomas Street Hay market 2000

Signature:

TransGrid

Name:

Explanation of Authority:

Signature:

64 /

Date:

Date:

Date: 14122017

Date:
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Name:

Explanation of Authority:

Signature:

Date:
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41.  Schedule A: Salary Packaging — Shift Work

Averaged Salary under clause 198 of th(.Lthls Agreement Irans@nd-Emp\leye(.LAg#eemem—m;@-us calculated
on the following shift work provisions—w A 2 A

Employees—Award—2002. This schedule outlines the general rules governing sh|ftwork arrangements in
TransGrid.

41.1  Shift Work
41.11 Types of shift
There are 2 types of shiftwork:

a) Regular -in which an employ ee works a roster with a 1, 2, or 3 shift sy stemwhich continues
for 3 or more months; and

b) Irregular - in which an employee works a rosterwitha 1, 2 or 3 shift system which
continues for less than 3 months.

Both types of shiftwork may be worked:

Monday to Friday inclusive; or
Monday to Saturday inclusive; or
Monday to Sunday inclusive.

They begin and end on any of the days in these periods.

41.1.2 Ordinary hours

The ordinary hours of work for shiftworkers is an average of 35 hours aweek over a roster cycle. Shift
workers may be required to work more than 35 hours in one or more weeks, but the total number of
ordinary hours worked in a roster cycle must not be more than:

Number of weeks in roster cy cle multiplied by 35 hours.

a) These ordinary hours must be worked during the hours for which the employees are
rostered for duty.

b) Employees who are required to work more than 11 ordinary shifts in 12 consecutive days,
must be paid at overtime rates for the 12th and following consecutive shifts. (See 210-
Overtime - Shift Work f or rates.)

41.1.3 Shift Allowance
Shift work may be;
a) Early Morning Shift - a shift commencing af ter 5.00am and bef ore 6.30am
b) Afternoon Shift - a shift finishing af ter 6.00pm and at or bef ore midnight
c) Night Shift- a shift:
i finishing between midnight and at or bef ore 8:00am; or

ii. commencing between midnight and at or bef ore 5.00am.

TransGrid will decide the commencing and finishing times of shifts to suit the needs and circumstances
of each establishment.
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Shift workers, who work on a shift work roster, must be paid the following allowances:

Early norning - the greater of 10% of single time for the shift and $8.30
Afternoon - the greater of 20% of single time and $30.30
Night - the greater of 20% of single time and $30.30.

Shift workers who are engaged on a roster which:
a) requires the working of continuous af ternoon or night shif tsfor more than two weeks;
and

b) works such shifts on other than a public holiday, Saturday or Sunday must be paid
the following allowances:

Continuous Afternoon Shift - 25% of single time
Continuous Night Shift - 30% of single time or a reduced number of weekly hours at

time and one quarter to give the shift worker the equal of afull
week's ordinary pay.

Shift workers rostered on other continuous night shift rosters fortwo weeks or less must be paid for
such shifts the overtime rates in clause 20.-Overtime-Day Work

Shift workers working continuous night shifts fortwo weeks or less and work such shifts on a public
holiday must be paid in accordance with clause 41.2.1.

The allowances are not paid to shif t workers f orovertime or forany shift forwhich they are paid overtime
penalty rates.

41.2  Shift Penalty

41.21 Public holidays
Shiftworkers must be paid forall timeworked on a rostered shiftona public holiday the penalty of 150%
of single time.

41.2.2 Other than public holidays

Shift workers must be paid the f ollowing penalties f or all shifts worked on the f ollowing day s that are not

public holidays:
Shift Penalty

(@ Saturday - all shifts 50% of single time
(b) Sunday - all shifts 100% of single time.

41.3 Only oneratetoapply
Only the highest penalty rate can apply if more than one penalty could apply to a particular period of
work.

414 Roster Loading

41.4.1 Roster loading

Payment of roster loading is made as compensation for the unevenness of payments under this
Agreement. Payment is also made instead of shift disabilities not covered by payments under this
Agreement including:

4;'? TransGrid



a) the variety of starting and finishing times

b) the need to be readily available forwork and to work, as required, during crib breaks and
at all other times during the shift

c) minor variations to established duties

d) the requirement towork as rostered on any day of the week.

41.4.2 Roster loading- rates
The roster loading for ordinary hours actually worked is:
a) 4.35% of salary for:
e employees on 7 day continuous shift work rosters

e employees regularly rostered to work ordinary shifts on both Saturdays and
Sundays

e employees rostered to work continuous af ternoon or night shifts
e employees working day shift only including a shift on Sundays.

b) 2.12% of salary for:

o employees on rotating shift work who are rostered to work ordinary shifts involving
afternoon and/or night shifts but who are not regularly rostered to work ordinary
shifts on both Saturday s and Sundays

o employees working day shift only on Monday to Saturday .

41.4.3 Roster loading — different grade duties

Employ ees carrying out higher grade duties on shif t work must be paid the roster loading f orthe higher
grade classification.

Employ ees carrying out lower grade duties on shift work, including those on retained rates, must be
paid the roster loading for their regular classification or retained rates as the case may be.

Roster loading- excluded employees

Roster loading is not pay able to employ ees, who are engaged on irregular shift work, i.e. in respect of
a roster which does not continue for more than one month and which attracts overtime penalty rates.
Roster loading —during training

Shift workers required to transf er from one shiftto another to undergo training must be paid the roster
loading appropriate to:

a) the shift roster worked immediately bef ore the training if the period of training is less than 5
consecutive working days; or

b) the new shiftroster if the period of training continues for 5 or more consecutive working
days.

Day workers required to transferto a shift roster to undergo training must be paid the roster loading

appropriate to the shiftrosterif the period of training continues foratleast 5 consecutiveworking days.

415 General

4151 Payment while attraining school

Shift workers must be paid the roster loading, shift allowance and penalty rates for public holidays,
Saturday and Sunday shifts, which they would have received for their appointed duties if they are:
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a) training for appointment to a position in their existing or higher grade; or
b) attending ref resher training courses; or
c) attending operator training courses to qualify to carry out higher grade duties.

Pay ments must not include any overtime or higher grade which might have otherwise been worked.

41.6  Publicholidays
Shif t workers who, on a public holiday:
a) work an ordinary rostered shift; or
b) are rostered of f duty (except when on annual or long service leave)

are entitled to have 8 hours added to their annual leave entitlement for each public holiday prescribed

in clause 36.-Rublic-Helidays-and-Ricnic-Day- If higher grade pay is involved, the provisions of clause
23.34 apply.

41.6.1 Not requiredto work on a public holiday
Shift workers when, according to their controlling of ficer, are not required for work on a public holiday
fora shift for which they are normally rostered must observe the holiday. However, they must be told
at least 96 hours bef ore the shift begins that they are not required. They must be paid f or all ordinary
time not worked in respect of the public holiday at the rate of single time.

41.6.2 Shift worker on afiv e day shift a fiv e day shift - public holidays
Shift workers, who are on a five day shift system, Monday to Friday, must be paid for public holiday s
observed on Monday to Friday .

41.7 Mutual stand down

Shif t workers who:

a) are rostered for duty on a shift falling on a Saturday or Sunday; and
b) according to the controlling officer are not required for duty on such day (s)
may, by mutual arrangement with the person responsible forthe work team, not attend for duty on
suchday(s). They must be paid for all ordinary time not worked at the rate of single time.
41.8  Shift work day
If a shift starts on one day and finishes on the next, the day in which the most hours are worked is taken
to be the shift work day .
419 Time of transfer

When employees are transferring from one system of work to another (including a transfer from one
system of shift work to another system of shift work), they are:

a) entitled to all the conditions of the current system of working until they actually begin
working in the new system; and

b) considered to have been transferred only from the time they begin to work in the new
system.

41.10 Ten hour Break

Shift workers are entitled to a break of at least 10 consecutive hours between finishing shift work and
commencing day work.
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41.11 Day workersrelieving on regular shift work
Day workers who are required to relieve temporarily on regular shift work must be paid:
a) atthe rate of time and one half when the ordinary commencing time of the first relief shift is
less than eight hours af ter the employ ee's actual finishing time under day work conditions
b) at arate of time and three quarters when:

i the shiftis on a Saturday; and

ii. when the employees have not had an eight hour break after actual finishing
time under day work provisions.

If eight hours or more elapse the first and all subsequent shifts shall come under ordinary shiftwork
conditions and the employ ees shall be considered to be employed on regular shift work.
However, employees must be paid at the rate of time and one quarter forany such shifts where 48
hours’ notice prior to commencement is not given.

41.12 Day workerson irregular shiftwork

Day workers required towork relieving temporarily on irregular shift must be paid f or the ordinary hours
worked on that roster: work,

a) overtime rates forday workers if the shiftwork lasts for 2 weeks or less; or
b) if it lasts for more than 2 weeks and less than 4, overtime rates for ordinary hours worked
in shifts, for the first 2 weeks, and time and one half for ordinary hours worked in shifts for
the next 2 weeks.
41.13 Changeofroster or shift

Shift workers who are changed from one shift roster to another or from one shift to another, must be
paid:

a) at least time and one quarter f or any shift which they begin within 48 hoursfrom the end of
the shift in which they were given notice of the change of roster or shift;

b) overtime rates for the shif t which they work without a break following the shift in which they
were given notice of the change.
41.14 Notice after absence from duty

Shift workers must advise the person responsible for their work team at least 8 hours bef orehand when
they intend to report for duty af ter being absent from duty.

The person responsible for their work team may send them home if they do not do so.
They are not entitled to any pay ment for the shift.

41.15 Handover
41.15.1 Handov er
Shift workers required to handover at the end of a shift must stay at their work station until:
a) the appropriate relieving member of the oncoming shift has arrived at the work station; and

b) the shift worker has informed the relieving member of the current status of running plant
and/or maintenance so that the relieving member can start work immediately.

If handover is part of a shiftworker's normal requirements on a shift, those shift workers are entitled to
time of f at the equivalent rate of 16.66 minutes for each shift. When shift workers transfer from one
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roster to another, this time off must be taken in accordance with the roster system to which they are
transferring. They are entitled to this time off even when they are absent from work on paid leave.

Handover time is to be added together during a roster cycle until it amounts to the time of a full shift. It
may then be rostered to be taken of f at ordinary time. Any periods in aroster cycle less than a f ull shift
are to be carried forward to the next cycle. Employees with periods of handover time less than a full
shift may be rostered of f if approved by local management.

Any time of f as a result of handover time is considered as a non-working day. Shift workers who are
required towork on such a day, must be paid overtime in addition to pay ment f or the handover shift.

If handoveris not a normal feature of aroster, shift workers may be paid overtime if they are required
to handover on a specific occasion.

If aroster contains shif ts where handover is not a requirement, the calculation of time off will:
a) not be related to such shifts; and
b) only relate to those shifts in the roster where handover is required.

Overtime shifts are not included in calculating handover time.
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42.  Schedule B: Individual Employment Agreement — SP30-34

This schedule applies to employees employed in roles between Salary Points 30-34 inclusive except to roles
that are worked in accordance with Clause 19, Clause 21 and Schedule A: Salary Packaging- Shift Work.

42.1  Offer of an Individual Employment Agreement

An employ ee to whom this schedule applies and who is employed at the date this Agreement comes into force
may be offered an Individual Employ ment Agreement (IEA). The employee will have the option of declining an
IEA and remaining within the terms and conditions otherwise set out in this Agreement. The of fer of an IEA will
be made without duress or undue influence, and an IEA will only come into ef fect by mutual agreement.

An employ ee to whom this Schedule applies who is employed in a band that commences below SP 30 may be
of fered an IEA when they attain SP30. The employee will have the option of declining an IEA and remaining
within the terms and conditions otherwise set out in this Agreement. The offer of an IEA will be made without
duress, and an IEA will only come into ef fect by mutual agreement.

An employee to whom this schedule applies who commences employ ment with TransGrid, or accepts a new
role with TransGrid, after the date that this Agreement comes into force may be required to agree to enter into
an |EA on the basis that they have aright of reversion as set out in clause 42.2.

An 1EA will be in witing and signed by both TransGrid and the relevant employee. A copy of the signed IEA will
be provided to the employ ee within seven (7) days afterit is agreed.

42.2 Reversion

In the event that TransGrid and an employee agree, in witing, to an IEA under this Schedule, the employee
can elect tocancel the IEA and revert back to the terms and conditions otherwise provided f orin this Agreement,
provided:

= the IEA has been in force f or at least 3 months;
= the IEA has not been in force for more than 18 months; and

= the employee provides a witten request to cancel the IEA at least 2 weeks prior to the requested
reversion date.

An employee will not be placed under any duress to either remain on an IEA or to cancel an IEA.

In the event that an employ ee elects to cancel an IEA, the employ ee will revert to the evaluated Salary Point of
the role.

The evaluated Salary Point will be set out in the letter of offer along with the right of reversion and when it may
be exercised.

There will be no remuneration adjustment or retrospective pay ments for any allowances or other penalties that
the employee may have otherwise accrued under the Agreement during the period in which the IEA was in
effect.

In the event that an employee who is party to an IEA under this schedule accepts a new role with TransGrid,
the employ ee’s existing IEAwill be cancelled by TransGrid and the employ ee will, in accordance with the terms
of this Agreement, be of fered a new IEA.

42.3 _ Structure and application of the Individual Enployment Agreement

a) The total remuneration of an IEA employee (including salary, superannuation and any short term
incentive pay ment) will be in satisfaction of all of the f ollowing terms of this Agreement:

e Clause 11 — Salaries and Allowances (excluding clause 11.6 Salary Sacrifice)

e Clause 17 — Hours and Work Patterns — Day Workers
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e Clause 18 — Extended Work Pattern Flexibility

e Clause 20 — Overtime

e Clause 22 — Meal Breaks — Day Work (only in respect of any additional pay ment

e Clause 23 — Higher Grade Work and Pay

e Clause 32 — Standby and “On Call”
e Clause 33 — Working Away from Headquarters

e Clause 34 — Travelling Time and Fares

For the avoidance of doubt, the terms above will not apply to an IEA employee.

Otherwise, all other clauses of this Agreement apply to an IEA employee.

b) An IEA employee will only work their ordinary hours of work between 7am and 6pm, Monday to
Friday, and when working additional hours, will not be required to work more than 50 hours
per week, averaged overa period of 4 weeks.

c) An IEA employee’s total remuneration will be reviewed annually, and may be adjusted taking into
account factors such as the individual’s and overall business perf ormance, market rates f or
similar positions, economic factors and changes in responsibility .

d) Further, the total remuneration of an IEA employ ee will compensate for, and not be less than,
the applicable salary point rate, any applicable allowances and superannuation contributions

that the employ ee would have otherwise received under clause 11 of this Agreement for
working the hours outlined at (b) of this subclause above.

e) TransGrid commits that organisational restructures will not be used as a mechanism to force an

IEA on employees. Where a restructure displaces an employ ee from their current position

and they are appointed to a new position which otherwise would be offered as an IEA for
which the employee would have a right of reversion, the employ ee will not be required to

enter into an |EA.
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43.  Schedule C: Individual Employment Agreement — SP35-40

This Schedule applies to employees employed in roles between Salary Points 35-40 inclusive.

43.1 Implementation of Individual Employment Agreements

An employee to whom this Schedule applies will be required to enter into an IEA unless at the time this
Agreement is made the employee is in a role between SP 35-40 and they are not currently on an IEA.

An |EA will be in witing and signed by both TransGrid and the relevant employee. A copy of the signed IEA will
be provided to the employ ee within seven (7) days after it is agreed.

An employee who enters to an IEA under this Schedule will not be able to cancel or otherwise opt-out of that
IEA.

In the event that an employee who is party to an IEA under this Schedule accepts a new role with TransGrid,
the employee’s existing IEA will be terminated by TransGrid and the employee will, in accordance with the
terms of this Agreement, be offered a new IEA.

43.2  Structure and application of the Individual Enployment Agreement

a) The total remuneration of anIEA employee (including salary. superannuation and any short term «-{ Formatted: Numbered + Level: 1 + NumberingStyle: a, b, ¢,
incentive pay ment) will be in satisfaction of all of the f ollowing terms of this Agreement: -+ Startat: 1 + Alignment: Left + Alignedat: 1.5 cm + Tab

after: 2.14 cm + Indentat: 2.14 cm
e Clause 11 — Salaries and Allowances (excluding clause 11.6 Salary Sacrifice)

e Clause 17 — Hours and Work Patterns — Day Workers

e Clause 18 — Extended Work Pattern Flexibility

e Clause 20 — Overtime

o Clause 22 — Meal Breaks — Day Work (only in respect of any additional pay ment)

e Clause 23 — Higher Grade Work and Pay
e Clause 32 — Standby and “On Call”

e Clause 33 — Working Away from Headquarters

e Clause 34 — Travelling Time and Fares

For the avoidance of doubt, the terms above will not apply to an I[EA employee.
Otherwise, all other clauses of this Agreement apply to an IEA employee.
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b) An IEA employee will only work their ordinary hours of work between 7am and 6pm, Monday t0 < Formatted: Indent: Left: 1.5 cm, Hanging: 1.25 cm,

Eriday, and when working additional hours, will not be required to work more than 50 hours Numbered + Level: 1 + NumberingStyle: a, b, ¢, ... + Startat:
1 + Alignment: Left + Alignedat: 1.5 cm + Tab after: 2.14

per week, averaged over a period of 4 weeks. om + Indentat: 2.14 cm

c) An IEA employee’s total remuneration will be reviewed annually, and may be adjusted taking into

account factors such as the individual’s and overall business perf ormance, market rates for
similar positions, economic factors and changes in responsibility .

d) Further, the total remuneration of an IEA employee will compensate for, and not be less than

the applicable salary point rate, any applicable allowances and superannuation contributions
that the employ ee would have otherwise received under clause 11 of this Agreement for
working the hours outlined at (b) of this subclause above..

e) TransGrid commits that organisational restructures will not be used as a mechanism to force an
IEA on employees.
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