
 

In support of reaching an Enterprise Agreement with the New South Wales Aboriginal Land Council, 

do you authorize industrial action against your employer, separately, concurrently and/or 

consecutively, in the form of: 

1. One hour stoppages of work? 

2. One day stoppages of work? 

3. Indefinite stoppages of work? 

4.  Bans or partial bans on responding to internal and external enquiries, including by phone, 

email, online systems or in person? 

5. Bans or partial bans on the preparation of reports, correspondence or briefings requested by 

or on behalf of Ministers of the Crown, NSW Government agencies, Councillors, the Chief 

Executive Officer and/or Executive Directors?  

6. The inclusion of statements in support of the Union’s bargaining claims and/or explaining 

why the Union is taking industrial action, in workplaces of offices and communications with 

any person? 

 

 

 

 


