








Table of Contents

1 Parties to the Enterprise Agreement. ... ... . i i s s s e 3
2. Intent, Scope, Commitment, Definitions and DUration ... .v.ueoiivsirseereirier e eaieaeae e rteraraaran e raaeaasraneaneaees 4
3 L0041 o PPN 5
4. g oL Lale B e g o= T 7
5. =T e Tl T (o] T o P OO OR 13
6. o T (10 L= T = 0T o] o3 4= 1 O 17
7. Casual EMpIoymENt........ccoiviiiniiin e ieeesiieeeeesens e ee et et beeteeerareaeaaaer et a s 18
8. HOUPS Of MVOTK . oo et ee s e et e e et s s e e e ie s rmen s re e rra T st v rt s e et e rr e r v ey e 20
9. Calculation of SEIVICE. .. ..o ey et e e e e 22
10, Classification Advisony CommMItEe ... ..o i et a s r e et e e e et e par e e e e sty vy e s r s e s 23
L O = i T PP R P 24
L 1 3 {41 2 PPN 29
13, Meal Alowances On OV ... ..ot ettt e e e e et et ret e aa et e et ae e tra gt ae g 31
T4, Meal Breaks - Day WVOrK (i i et e i et et e ettt et aea e 32
15, Higher-Grade Work and Pay......iiie i s e e e e e e s ra 33
LT O] o1 | 1T I T T 1o T O PPN 34
17 ANNUAN LBAVE L. e e e et e e re e 35
T8, LONg SBIVICE LBAVE ....v it ittt rerre s e et e e e e e 37
19,  PersonalfCarer's Leave and ACCIHENt Pay.........oviiiiie it iiraraniiiiart s rra s rra s s e cens s erara s s aan e e aneeasies 38
20, COMPASSIONAEE LAV 1ttt ittt ee et et e et e st e e re et t Akt ad i n e e neeenan e et 41
I o 1T o =T U LY P 42
22, DOMESHC VIDIBNCE LBAVE ... vuiir it e e e e e e 44
23, Public Holidays and PICiC DAY ....ovveiiiirarrsstassssassnsiarass s trren s innsrrasssnssnssanssansssssrsrnrnrmneinnsamins 45
P S -V [ Uy Tt PP PP 46
25, Travelling Time and Fares ...t et a ittt i sttt et m e et eea et eas sma e rane e stesteaneeeeieaaarans 47
26, Working Away from HeadQUamErs oottt s st et m thee s ter et m e sma e re e re e e e aanaaeaans 48
27, Local Workplace Flexibility ....... ..o e e e et e e 49
28,  Grievance and Disputes ProCatUrEs ..o it i i i s et e tat e e emeae e e et e n et aaaaans 50
e IO (= a1 T P Ty U N 52
O 1) T Tof 7y T T L 54
B (T - T TV 55
32.  Union Arrangements and Delegates’ Rights and Responsibilities.........cocoii o e 56
LYo 7= oG PP 58
AppendixX 2 — RemOved Al oW an s .o e crt e e e et e e e et r e e aaans 60
List of Agreement Appendices to Enterprise AQree@ment... . ..ot i e e e 61
o =L o] 1= TR End of document

EnergyAustralia NSW (Mount Piper and Wallerawang Operations) 2015 Employees’ Enterprise Agreement Page 2



1.1.

1.2.

Parties to the Enterprise Agreement

Title - This Enterprise Agreement will be known as the EnergyAustralia NSW (Mount Piper and Wallerawang
Operations) 2015 Employees' Enterprise Agreement.

Parties - This Enterprise Agreement has been made between EnergyAustralia NSW, Bargaining Agents and the
Unions listed below on behalf of the employees of EnergyAustralia NSW:

Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Aliied Services Workers Union of
Australia. Electrical Trades Union of Australia, New South Wales Branch

New South Wales Local Government, Clerical, Administrative, Energy, Airlines and Utilities Union

Association of Professional Engineers, Scientists and Managers, Australia

Construction, Forestry, Mining and Energy Union (Mining and Energy Division)

CPSU, Community and Public Sector Union

Australian Institute of Marine and Power Engineers, The

Automotive, Food, Metals, Engineering, Printing and Kindred Industiies Union (AMWU).

Australian Workers Union, New South Wales

Unions New South Wales
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2.1.

2.2.

2.3

2.4,

2.5,

2.6.

2.7.

2.8.

29

2.10.

Intent, Scope, Commitment, Definitions and Duration

Intent and Scope - This Enterprise Agreement is based on the understanding that EnergyAustralia NSW and its
employees have an obligation to serve the wider EnergyAustralia Group providing electricity at the lowest possible
cost. As part of its obligations, EnergyAustralia NSW is committed to the continued development of its skilled workforce
to provide an effeclive service.

This Enterprise Agreement rescinds and replaces the provisions of the Delta Electricity Employees Enterprise
Agreement 2011.

The parties acknowledge ongoing Industrial Agreements which have been negotiated with the assistance of, and
ratified by the Industrial Relations Commission of New South Wales, In so far as they contain provisions otherwise
inconsistent with the provisions of this Enterprise Agreement, they shall take precedence over such provisions to the
extent of such inconsistency.

Whom does it apply to — It applies to all employees except Senior Executives of EnergyAustralia NSW.

Duration - This Enterprise Agreement will be effective from the first pay period on or after 11 March2015. It will remain
in force until 11 March 2019,

Commitment - The people of EnergyAustralia NSW are committed to:
2.6.1. Working together towards achieving EnergyAustralia's Values of.

a) Our customers are our priority. We have no business without them. We operate in highly
competitive markets. We need to earn the loyalty of our customers and show we are the right
choice for potential customers considering their options.

b) Do the right thing. We will build a long term, sustainable future for this business based on the
expectation that every employee, at every level of the organisation, acts with integrity and respect
for our stakeholders including our customers, our shareholder, the communities in which we
operale and our colleagues. These principles are enshrined in ocur Code of Conduct and we will
hold each other to a high standard.

c) Lead change. Qur sector is facing challenges that demand new solutions. We can either lead
change or become one of its casualties. We need to be bold and claim change as an opportunity
rather than something to be “managed”.

EnergyAustralia NSW acknowledges its commitment to the employment guarantee obligations prescribed by the
Electricity Generator Assets (Authorised Transactions) Act 2012 No 35, for the duration of the employment guarantee
period which expires 1 September 2017.

In the lead up to the conclusion of the employment guarantee (Clause 2.7), the parties will consult on any
organisational changes {Including any requirement for a redundancy program) as part of the planning process on or
before 1st of September 2016 for the 2017 business plan.

No Extra Claims - The Parties undertake that for the period of this Enterprise Agreement they will not pursue any
extra claims for any matters that are contained in this Enterprise Agreement.

Definitions —

2.10.1. National Employment Standards - Any reference to NES in this Agreement shall be taken to refer to the
National Employment Standards under the Fair Work Act 2009 (Cth) as amended.

2.10.2. Immediate Family - Any reference to ‘immediate family’ in this Agreement means:
a) aspouse, de facto partner, child, parent, grandparent, grandchild or sibling of the employee;

or
b) a child, parent, grandparent, grandchild or sibling of a spouse or de facto partner of the employee.
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31

3.2

Consultation

Consultation - The parties to the Enterprise Agreement have iniiated and will continue to convene a number of
consultative meetings on a regular basis to discuss matters which impact the electricity industry, EnergyAustralia
NSW, empioyee related matters and significant initiatives being considered and proposed by EnergyAustralia NSW.

This includes the meetings held between EnergyAustralia NSW Executive Managers, Unions NSW and Electricity

Industry

Union Officials and Delegates (Tier 1 Meetings), Business Unit meetings between Management

Representatives, Delegates and Employee Representatives (Tier 2 Meetings) and other site based consultative
arrangements.

The parties to the Enterprise Agreement remain committed to a three (3) part process of consultation in relation to the
use of contractors through a Contractor Entry Procedure.

321,
a)

b)
c)

322

323
3.2.4.
a)

b)

This clause applies if:

EnergyAusiralia NSW is giving serious consideration to the introduction of a change to production,
program, organisation, structure, or technology in relation to its enterprise; and

prior to a definite decision to implement; and

the change is likely to have a significant effect on employees of the enterprise.

EnergyAustralia NSW must notify the relevant employees and their Union/s of the decision to introduce the
change.

The relevant employees may appoint a representative for the purposes of the procedures in this term.
If:
a relevant employee appoints, or relevant employees appoint, a representative for the purposes of

consultation; and
the employee or employees advise the employer of the identity of the representative;

EnergyAustralia NSW must recognise the representative.

3.25.

a)

b)

3286

3.27.

3.2.8.

As soon as practicable after making its decision, EnergyAustralia NSW must:

discuss with the relevant employees and their Union/s:

i the introduction of the change; and

i. the effect the change is likely to have on the employees; and

iii. measures the employer is taking to avert or mitigate the adverse effect of the change on the
employees; and

for the purposes of the discussion provide, in writing, to the relevant employees and their Union/s:

i. all relevant information about the change including the nature of the change proposed; and
ii. information about the expected effects of the change on the employees; and
iii. any other matters likely to affect the employees.

Where, as part of providing relevant information, EnergyAusiralia NSW discloses confidential or commercially
sensitive information to the relevant employees and/or their Union/s, such information shall be dealf with in
accordance with the CLP Code of Conduct, and in particular provisions relating to “Protecting Information,
and Assets”. However, EnergyAustralia NSW is not required to disclose confidential or commercially
sensilive information to the relevant employees andfor their Unionfs, where it is precluded from doing so by
contractual arrangements or legal requirements. Union officials are not employees of EnergyAustralia NSW
and therefore are not bound by the CLP Code of Conduct.

EnergyAustralia NSW must give prompt and genuine consideration to matters raised about the change by
the refevant employees and their Union/s.

In this term, a change is likely to have a significant effect on employees if it results in;

the termination of the employment of employees; or

change to the composition, operation or size of EnergyAustralia NSW's workforce or to the skills required of
employees: or

the elimination or diminution of job opportunities {including opportunities for promotion or tenure); or

the alteration of hours of work; or

the need to refrain employees; or

the need to relocate employees to ancther workplace; or

the restructuring of jobs.
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329 In this term, relevant employees means the employees or groups of employees who may be affected by the
change.
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4, Wages and Allowances

4.1. Wage Increases - The parties agree that the increases in wages under subclause 4.2 of this clause recognise and
compensate employees for the following:

41.1.  Their commitment to implementing work practices that:
a) provide for more co-operative work arrangements; and
b} improve competitiveness, efficiency, flexibility and productivity; and
c) assist positively to enable EnergyAustralia NSW to be a low cost, reliable supplier of electricity; and
d) facilitate career path opportunities within and across work streams and classifications; and

4.1.2. Productivity improvements introduced up to the time of making of this Enterprise Agreement and for its duration.

4.2, Wage Increase - The ordinary weekly wages and the operative date for the classifications covered by this Enterprise
Agreement based on a 35-hour week are:
First Pay First Pay First Pay First Pay
Period on Period on Period on Peried on
or or or Or
Salary Point After 11 March 15 After 11 March 16 After 11 March 17 After 11 March 18
1 $528.92 $542.14 $555.70 $569.59
2 $612.94 $628.26 $643.97 $660.07
3 $696.59 $714.00 $731.85 $750.15
4 $781.09 $800.62 $820.63 $841.15
5 $822.74 $843.31 $864.39 $886.00
6 $864.27 $885.88 $908.02 $930.72
7 $904.12 $926.72 $949.89 $973.64
8 $945.77 $969.41 $993.65 $1,018.49
9 $988.98 $1,013.71 $1,039.05 $1,065.02
10 $1,033.75 $1,059.60 $1,086.09 $1,113.24
11 $1,082.38 $1,109.44 $1,137.17 $1,165.60
12 $1,134.39 $1,162.75 $1,191.82 $1,221.61
13 $1,187.47 $1,217.16 $1,247 59 $1,278.78
14 $1,242.97 $1,274.04 $1,305.89 $1,338.54
15 $1,301.47 $1,334.01 $1,367.36 $1,401.54
16 $1,363.21 $1,397.29 $1,432.22 $1,468.03
17 $1,410.15 $1,445.41 $1,481.54 $1,518.58
18 $1,459.40 $1,495.88 $1,633.28 $1,571.61
19 $1,500.83 $1,547.57 $1,586.26 $1,625.92
20 $1,561.95 $1,600.95 $1,641.02 $1,682.05
21 $1,616.49 $1,656.90 $1,698.32 $1,740.78
22 $1,672.45 $1,714.26 $1,757.12 $1,801.05
23 $1,730.47 $1,773.73 $1,818.07 $1,863.52
24 $1,790.41 $1,835.17 $1,881.05 $1,928.07
25 $1,852.16 $1,898.47 $1,945.93 $1,994.58
26 $1,916.44 $1,964.35 $2,013.46 $2,063.80
27 $1,983.02 $2,032.59 $2,083.41 $2,135.49
28 $2,052.35 $2,103.66 $2,156.25 $2,210.15
29 $2,123.12 $2,176.20 $2,230.61 $2,286.37
30 $2,196.31 $2,251.22 $2,307.50 $2,365.18
3 $2,272.51 $2,329.32 $2,387.55 $2,447 .24
32 $2,351.24 $2,410.02 $2,470.27 $2,532.03
33 $2,433.08 $2,493.91 $2,556.26 $2,620.16
34 $2,517.22 $2,580.15 $2,644.65 $2,710.77
35 $2,604.73 $2,669.85 $2,736.59 $2,805.01
36 $2,695.01 $2,762.39 $2,831.45 $2,902.23
37 $2,788.54 $2,858.26 $2,929.71 $3,002.96
38 $2,884.00 $2,956.10 $3,030.00 $3,105.75
39 $2,984.99 $3,059.62 $3.136.11 $3,214.51
40 $3,088.15 $3,165.35 $3,244 49 $3,325.60

These rates include provision for incorporation of the annual leave special payment into base rates of pay.
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4.3. Flexibility - Introduction of flexibility arrangements will provide for greater employee flexibility and enhanced career paths.
The parties will work towards the following time frame for implementation:

a} Within three months of the date of this agreement the principles of the new flexible working agreements have
been established.
b)  Within nine months of the date of this agreement a new competency based system will have been designed.
c)  Within twelve months of the date of this agreement a new competency based system will have been fully
implemented.
4.3.1. Guiding Principles:
The aims of the flexibility arrangements will be based on the following:
i. A joint steering committee will be formed to guide the development and implementation of the
flexibility model.
ii. The development of agreed principles on how flexibility mode] will work
ili. The development of flexibility relevant to staff and meeting the requirements of the business.
iv. Any model produced is subject to endarsement of staff and management before implementation.
4.4, Location and other Allowances - The following allowances are payable to employees:
4.4.1.  Location Allowances:
a) Appointed to Power Stations ;
Locations Alfowance 1:
Engineering Officers; Professional Officers {Except as below; Operators; Powerwarkers; Tradespersons;
Administrative Officers previously appointed as Stores employees; and Administrative Cfficers who are
engaged in stocktaking duties; or spend most of their time outside of the office); Production officers
The allowance shall be as set out in [tem 1 of Appendix 1.
Locations Allowance 2:
Administrative Officers, other than those mentioned above; Professional Officers whose duties are
exclusively of an administrative or office based nature. Professional Officers who fall into the lower Locations
Allowance category will continue at their current level until the lower level passes it.
The allowance shall be as set out in ltem 2 of Appendix 1.
Team Based Locations Allowance:

i. Entitlement to Locations Allowance 3, 4 or 5 is limited to those classifications or
position to which, at the time of making this agreement, had an entitlement to a team
allowance applying en a continuous basis under Clause 5.8 of the Delta Electricity
Employees Enterprise Agreement 2009.

ii. The payment of Locations Allowance 3, 4 or 5 is in lieu of any payment or entitiement
to individual or team allowances payable under Clause 4.5 of this Agreement.

iii. The payment of Locations Allowance alsc takes account of the elimination of the

Outage Allowance payable under Clause 5.1 (b) of the Delta Electricity Employees
Enterprise Agreement 2009

Locations Affowance 3:

Powerworkers and Tradespersons,

The allowance shall be as set out in Item 3 of Appendix 1.

Locations Ailowance 4:

Engineering Officers assigned to Maintenance Teams {except Technicians).

The allowance shall be as set out in ltem 4 of Appendix 1.

Locations Allowance 5:

Maintenance Team Leaders

The allowance shall be as set out in ltem 5 of Appendix 1.
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45.

d}

442

443

4.4.4,

4.4.5.

4.4.6.

Employees must continue to be paid the allowance while on long service leave, annual leave, paid
personalfcarer's leave or accident leave,

The allowance must also be taken into account when calculating penalty rates for overtime except for time
worked on a public holiday, during what would have been the employee’s ordinary hours if the day were not
a public holiday. The allowance is not taken into account when calculating payments for travelling time or for
the purpose of calculating penalty additions for ardinary shifts worked on public holidays by shift workers.

Payment of Jocation allowance is made instead of all allowances or extra rates for or relating to height, dirty
work, wel places, work in confined spaces or other conditions and circumstances, whether of a like nature or
otherwise, under which the work now is performed or is likely to be performed in the future; and for
allowances previously paid for motor vehicle damage and for reimbursement of motor drivers licence fee.

The location allowance also takes account of the elimination of various allowances from the Delta Electricity

Employees Award 1996 published 16 January 1998 (303 |.G. 18), or not otherwise paid to teams or
individuals under subclause 4.5 of this clause or under subclause 5.3 of the Delta Electricity Employees

Enterprise Agreement 2009,

Who is competent and certified under Clause 1.6.1(a}{xii) under EnergyAustralia NSW's Access to
Apparatus Rules:

The allowance shall be as set out in ltem 6 of Appendix 1.

Who is competent and certified under Clause 1.6.1(a){v} and (ix) under EnergyAustralia NSW's Access to
Apparatus Rules:

The allowance shall be as set out in ltem 7 of Appendix 1.

{An employee who holds Category of Certification in accordance with paragraphs (4.4.2) and (4.4.3) of this
subclause will be paid only one allowance. It is payable for all ordinary time worked and during periods of
annual leave, long service leave, public holidays, paid personal leave and for periods of absence for which

workers’ compensation is paid, but excluding those periods which attract the workers' compensation statutory
rate only).

Who hold the Occupational Health Nursing Certificate:
The allowance shall be as set cut in Item 8 of Appendix 1.
Who hold the Diploma in Community Health Nursing:

The allowance shall be as set out in Item 9 of Appendix 1.

(An employee who holds the Certificate in Clause 4.4.4. and the Diploma in Clause 4.4.5. of these clauses is
paid only one allowance).

When working inside septic tanks or sewerage drains: Single time in addition to normal time.
Single time in addition to normal time

Daily Allowance - Employees, whilst on duty, are entitted to be paid a daily allowance as provided for below. These
payments will not be taken into account for the purpose of calculating penalty rates for overtime, long service leave,
annual leave, personal leave, accident pay, public holidays, travelling time or any similar payments.

The special allowances taken into account in determining an employee's daily allowance are as follows, but they are
nol otherwise paid as separate allowances:

4.51.

452

45.3.

Engaged on work in conditions which are determined by the controlling officer to involve the existence of
excessive amounts of airborne coal dust in the following areas:

* coal bunkers; or

+ coal lines; or

« onthe coal conveyers between the main receiving bin, coal reserve and bunkers:

The allowance shall be as set out in ltem 10 of Appendix 1.

Engaged on maintenance work within boiler casings or gas pass ducts which have not been cleaned out.
The allowance shall be as set out in ltem 11 of Appendix 1.

Engaged on work inside a condenser waterbox when the work is carried out while the unit is out of service.

The allowance shall be as set out in ltern 12 of Appendix 1.
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4.5.4.

4.55.

458.

4.5.7.

4.58.

459

4.5.10.

4511,

Working from a Cyclimber Stage inside a furnace. Such payment must be in addition to the allowance paid
for working inside a boiler casing not cleaned out:

The allowance shall be as set out in ltem 13 of Appendix 1.

Engaged on work in precipitator element compartments for a period in excess of two continuous working
days in respect of the whole of such period of continuous work when working in compartments which have
not been cleaned, other than those who are required to carry out boiler cleaning as part of their normal
duties:

The allowance shall be as set out in item 14 of Appendix 1.

Required to work within a roped-off asbestos contaminated area.

The allowance shall be as set out in ltem 15 of Appendix 1.

When using oxyacetylene equipment andfor electric welding equipment, whether during ordinary working
hours or otherwise.

The allowance shali be as set out in ltem 16 of Appendix 1.

A sooting allowance as agreed as at the time of the making of the Electricity Commission (Wage Staff) Award
published 19 February 1965

The allowance shall be as set outin Item 17 of Appendix 1.

Engaged in the handling of polychlorinated biphenyls {Askarel):

{wWhere an employee is engaged in the handling of such material for part of two halves of a day or shift, the
minimum payment shall be the equivalent of four hours in respect of gach of the half days or haif shifts as the
case may be).

The allowance shall be as set out in Item 18 of Appendix 1.

Engaged on such work during periods of overtime:

(For the purpose of this payment, a day or shift shall be divided into halves by the employee's normal meal
break whether taken at the normal time or otherwise).

The allowance shall be as set out in [tem 19 of Appendix 1.

Engaged or woarking in close proximity to employees who are engaged in the preparation andfor the
application of substantial quantities of epoxy-based materials either in confined spaces or continuously for a
period of more than two hours on any cccasion.

{The term "substantial quantities" shall mean a 454 gram pack or larger).
The allowance shall be as set outin Item 20 of Appendix 1.

Engaged on work within ash and dust pits.

The allowance shall be as set outin Item 21 of Appendix 1.

A number of allowances in the Delta Electricity Employees Award 1996 published 16 January 1998 (303 1.G. 18) were
deleted from the Delta Electricity Employees Award 1997 published 14 August 1998 (306 1.G. 147). A number
allowances were deleted during the 2015 Enterprise Negotiations. These allowances are listed in Appendix 2.

4.6. Minimum Salary - The minimum salary levels for the generic classifications are:
+  Apprentice SP2
+  Administrative Officer SP4
« Engineering Officer SP16
¢«  Professional Officer SP16
+  Operator SP15
s Production Officer SP11
+ Tradesperson SP13
¢  Powerworker SP9
47. Deduction from Wages - An employee may authorise a deduction from their gross wage towards a motor vehicle

{through a novated lease), and superannuation through arrangements put in place by EnergyAustralia NSW.
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4.8.

4.9.

4.10.

4.11.

4.12.

4.13.

4.14.

4.16.

4.17.

4.18.

Salary sacrifice arrangements shalt be in accordance with Australian Taxation Office and any other applicable
determinations, guidelines, rules, laws and regulations.

Where an external provider is co-ordinating the salary sacrifice arrangements, any direct cost associated with these
arrangements shall be borne by the employee.

The total amount salary sacrificed shall not exceed 50% of an employee's superannuable salary. Should the 50% be
exceeded, discretionary deductions (as opposed to compulsory deductions) will be reduced in the first instance.

Payroll Deduction of Union Membership Fees - The Company shall deduct Union membership fees (not including
fines or levies) from the pay of any employee, provided that;

48.1. the employee has authorised the Company o make such deductions in accordance with subclause 4.9
herein;

48.2. the Union shall advise the employer of the amount to be deducted for each pay pericd applying at the
Company’s workplace and any changes to that amount.

483. deduction of Union membership fees shall only occur in each pay period in which payment has or is to be
made to an employee; and

4.8.4. there shall be no requirement to make deductions for casual employees with less than two (2) months'
service (continuous or otherwise).

The employee’s authorisation shall be in writing and shall authorise the deduction of an amount of Union fees
(including a variation in that fee effected in accordance with the Union's rules) that the Union advises the Company to
deduct. Where the employee passes any such written authorisation to the Union, the Union shall not pass the written
authorisation on to the Company without first obtaining the employee’s consent to do so. Such consent may form part
of the written authorisation.

Monies so deducted from employees’ pay shall be remitted to the Union on either a weekly, fortnightly, monthly or
quarterly basis at the Company's election, together with all necessary information to enable the reconciliation and
crediting of subscriptions to employee’s membership accounts, provided that:

Where an employee has aiready authorised the deduction of Union membership fees in writing from his or her pay
prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh
authorisation in order for such deductions to commence or continue.

The Union shall advise the Company of any change to the amount of membership fees made under its rules, provided
that this dees not occur more than onge in any calendar year. Such advice shall be in the form of a schedule of fees to
be deducted specifying weekly, fortnightly, monthly, or quarterly as the case may be. The Union shall give the
Company a minimum of two months' notice of any such change.

An employee may at any time revoke in writing an authorisation to the Company to make payroll deductions of Union
membership fees.

Where an employee who is a member of the Union and who has authorised the Company to make payroll deductions
of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the
Union shall inform the employee in writing of the need to revoke the autherisation to the employer in order for payroll
deductions of Union membership fees to cease.

Payment of Salaries - If requested by a majerity of employees, balancing of ordinary pay for time worked must be
arranged as far as possibte so that the salary payable to employees each week is adjusted to reduce fluctuations in
weekly pay.

Payments for salary, leave and retiring allowance must be made cnly to the employee entitled to them or to a person
authorised by the employee to receive the payments,

EnergyAustralia NSW may deduct from an employee's pay contributions or payments for approved purposes or for the
payment to EnergyAustralia NSW of money due by the employee under hire purchase, tenancy or other agreements
only if the employee gives EnergyAustralia NSW written authority.

Superannuation - Pursuant to the Delta Eiectricity Employees' Enterprise Agreement 2009 all employees covered by
this Enterprise Agreement received a 2% increase in their employer superannuation contribution.

The increase to superannuation was and is in addition to the superannuation guarantee charge established by the
Australian government under the Superannuation Guarantee {Administration} Act 1992.

Should the Australian government under the Superannuation Guarantee (Administration) Act 1992, or any other
legislation providing for the rate of employer superannuation contributions, increase the rate above the current
superannuation guarantee charge, EnergyAustraliaNSW will maintain contributions at 2% above such new rate.
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4.19.

4.20.

4.21.

4.22.

4.23.

4.24.

The additional superannuation contributions under sub clause 4.18 of this clause will be paid by EnergyAustralia NSW
to each employee's superannuation account as follows:

4.19.1. For employees who are members of an accumulation fund, to that fund;

4.19.2. For employees in a defined benefit fund who are making additional superannuation contributions to First
State Superannuation, to their account in that fund;

4.19.3. For employees in a defined benefit fund who do not have a First State Superannuation account, to an
account established by the employee in that fund.

Salary Sacrifice to Superannuation - Notwithstanding the salaries prescribed by subclause 4.2 of clause 4, Wages
and Allowances, an employee may elect, by agreement with EnergyAustralia NSW, to sacrifice a portion of the salary
payable under the said subclause 4.2 to additional employer superannuation contributions. Such election must be
made prior to the commencement of the period of service to which the earnings relate. Subject to subclause 4.7 of this
clause the amount sacrificed must not exceed 50% of the salary payable under the said subclause 4.2 or 50% of the
applicable superannuable salary, whichever is the lesser. In this clause, “superannuable salary” means the employee's
salary as notified from time to time to the New South Wales public sector superannuation trustee corporations.

Where the employee has elected to sacrifice a portion of that payable salary to additional employer superannuation
contributions;

4.21.1. suhbject to Australian Taxaticn law, the sacrificed portion of salary will reduce the salary subject to appropriate
PAYG taxation deductions by the amount of that sacrificed portion; and

4.21.2. any allowance, penalty rate, payment for unused entitlements, weekly workers' compensation or other
payment, other than any payments for leave taken in service, to which the employee is entitled under this
Enterprise Agreement, Act or statute which is expressed to be determined by reference to an employee's
salary, shall be calculated by reference to the salary which would have applied to the employee under the
said subclause 4.2 in the absence of any salary sacrifice to superannuation made under this Enterprise
Agreement.

The employee may elect to have the portion of payable salary which is sacrificed to additional employer
superannuation contributions paid into the superannuation scheme established under the First State Superannuation
Act 1992 as additional employer contributions.

Where the employee elects to salary sacrifice in terms of subclause 4.22 of this clause EnergyAustralia NSW will pay
the sacrificed amount into the fund.

Where the employee is a member of a superannuation scheme established under:

4241, the Superannuation Act 1916;

4.24.2. the State Authorities Superannuation Act 1987,

4.24.3. the State Authorities Non-contributory Superannuation Act 1987; or

4.24.4. the First State Superannuation Act 1992

EnergyAustralia NSW must ensure that the amount of any additional employer superannuation contributions specified

in subclause 4.20 of this clause is included in the employee’s superannuable salary which is notified to the New Scuth
Wales public sector superannuation trustee corporations.
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5. Terms of Employment

5.1. Working Up to Skill Level - Employees must:
51.1.  work up to their skill level, competence and training within the categories listed below; and
5.1.2.  work in accordance with the classification descriptions, salary points and Skills Development Programs
negotiated under Award Restructuring {1991} and subsequent agreements:
+  Administrative Officer
»  Engineering Officer
¢+  Professional Officer
s  Operator
+»  Powerwarker
s  Tradesperson
»  Apprentices
5.1.3.  EnergyAustralia NSW has adopted the skill development programs and position papers negotiated under
Award Restructuring (1991) and subsequent agreements for the following classifications:
*  Powerworker MEM (2014)
¢ Tradesperson MEM (2014)
+  Administrative Officer Position Paper
» Engineering and Professional Officer Position Paper
s  Operator Western Region Operating Model (WROM) (IRC508 of 2007).

5.2. During the term of this agreement, the parties are committed to flexibility arrangements, the parties recognise that these
models are designed to be flexible and responsive to changing skill needs within the business. The pariies are committed
to ongoing consultation within the agreed models framewarks to ensure that the models remain contemporary and reflect
the ongoing skills development needs of employees and the skills requirements of the business. The following flexibilities
provide a framework for skills development and salary progression.

5.3. The terms of the following agreements shall form part of this Enterprise Agreement. The provisions of the following
agreements shall apply where there is inconsistency with this Enterprise Agreement.

5.3.1.

5.3.2.

53.3.

5.3.4.

5.3.5.

5.3.8.

Note:

Waestern Region Operator Model: The terms of the Western Region Operator Model {(WROM) (IRC508 of
2007), associated Total Salary Package {refer clause 5.3.5) and Explanatory notes shall form part of this
Enterprise Agreement.

This agreement shall be as set out in Appendix 3

Maintenance Employee Model: The terms of the Maintenance Employee Model Agreement shall form part of
this Enterprise Agreement , excluding the competencies pertaining to the model

This Agreement shall be as set out in Appendix 4

Managing Impairment at work: The terms of the Managing Impairment at Work Agreement shall form part of
this Enterprise Agreement

This Agreement shall be as set out in Appendix 5
Wallerawang Appointed Generation Officers — AGREEMENT 1 - January 2015: The terms of the
Wallerawang Appointed Generation Officers — AGREEMENT 1 - January 2015 agreement shall form part of
this Enterprise Agreement

This Agreement shall be as set out in Appendix 6

Production Western Total Salary Package Agreement: The terms of the Production Western Total Salary
Package Agreement shall form part of this Enterprise Agreement

This Agreement shall be as set out in Appendix 7

Shift Manager Total Salary Package Agreement: The terms of the Shift Managers Total Salary Package
Agreement shall form part of this Enterprise Agreement

This Agreement shall be as set out in Appendix 8

The Western Region Operating Model and The Flexibility Model (as per clause 4.3) are subject to the

understanding that they are under negotiation.

5.4. EnergyAustralia NSW or the employee may terminate the Agreements as detailed in 5.3.5 and 5.3.6 by using the following
procedures :
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5.4.1. by giving at least three (3) months written notice to the other party to the arrangement; or

5.4.2. i the employer and employee agree in writing — at any time.

5.5. Mount Piper Production Officers - The following provisions apply to Production Officers at Mount Piper Power Station
The following provisions will only apply if the generation officer role at Mount Piper power station as described by the
Agreement created in 2008 as a part IRC508 of 2007, is varied or replaced with a new agreement , that is not supported
by the Operator regional consultative committee or there Union, which when taken in its totality is not equivatent too or
provides for an improvement to the current Agreement, should this be the case this arrangement accepts the variation of
the Mount Piper Production officer model and recognizes 1 July 1995 as the underlining agreement.

5.6.

56.5.1.

55.2,

55.3.

Trade Qualifications
Production Officer Induction
Emergency Skills
Maintenance Skills 1
Maintenance Skills 2
Foundation A
foundation B
Station Plant

Boiler Plant

Turbine Plant
Advanced Certificate
Associate Diploma

A Production Officer's salary spans the range from salary point 11 to salary point 30 inclusive of subclause
4.2,

Each Production Officer's base salary is determined by adding the salary point values of the accredited hard
skills modules possessed as detailed in Clause 5.5.3. of this clause, to the starting point of salary point 11,
up to a maximum of salary point 28.

The available hard skill modules and corresponding salary point values are:

Module Salary Point Value

Business Process Skills 1
Business Process Skills 2
Business Process Skills 3

e B R L T\ B 6 B A N T G N L% ]

*Completion of an approved Associate Diploma leads to automnatic accreditation for the Advanced Certificate salary

point.

554.

5.5.5.

5.5.6.

557.

For each Production Officer, the program for the completion of hard skills modules listed in Clause (5.5.3.) of
this clause shall be determined by an individual Skills Development Plan prepared and agreed by
management and the officer concerned. This plan must take account of any prerequisites required for
particular modules.

For Production Officers with a base salary of salary point 16 or above, a further two salary point increments
are available. These increments are determined by an assessment of work performance. Performance
increments are set in relation o the officer's base salary at the time of the review. Any change to this base
salary shall require a further review of performance at an appropriate time.

This revised Production Officer structure shall operate from 1 July 1995, All further progression of existing
and future Production Officers at Mount Piper shall be in accordance with this structure,

The Production Officer Development Committee, consisting of Production Officer representatives of each
team, and management representatives, shall continue to meet, The aim of this committee is to co- ordinate
the ongoing development of the Production Officer structure, e.g. hard skills modules and performance
reviews, and to recommend any amendments to the Manager/Mount Piper and Unions for consideration.

Overtime and Shift Work - For the purpose of meeting the needs of the industry, EnergyAustralia NSW may require
an employee to work:

56.1.

5.6.2.

reasonable cvertime, including Saturdays, Sundays and public holidays

day work or shift work, or to transfer from one system of working to ancther, including transfer from one
system of shift work to another.

Three months' notice will be given to employees required to change on a long-term basis from one system of working
to another where this will cause a reduction in income, provided that the employees have been working in the first
system for a minimum period of 12 months.
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5.7.

Arrangements for staff to meet these working requirements will be made in a consultative manner taking into account
the needs of the business.

Termination of Service - Employees' service may be terminated by:

57.1.

57.2.

57.3.

574.

resignation, i.e. voluntarily leaving the service of EnergyAustralia NSW

retirement on account of ill health, which makes employees unable now and in the future to perform the
duties of their appointed grade.

57.2.1.

a)

b)

5722

57.23.

57.2.4.

The process for retirement ill health is:

Either the employee or EnergyAustralia NSW can initiate an application for retirement il
health. In either case medical evidence will be presented to the other party which states
that the employee is now and in the future unable to perform the duties of their appointed
grade. Other medical evidence may be sought by the other party at their cost.

At this stage the parties may agree that retirement ill health is appropriate and proceed
on this basis.

If either party disputes the other's medical evidence, an assessment may be sought from a
medical practitioner/s. EnergyAustralia NSW will pay the costs of such medical assessment/s
including reasonable and agreed in advance medical assessments requested by the
employee where the employee has disputed EnergyAustralia NSW medical evidence and the
further medical evidence finds that the employee should not be retired on account of ill health.

The selection of a medical practitioner/s will be from the Workers Compensation Commission
approved list of medical practitioner/s, The selection is to be by agreement where possible,
but, should no agreement be reached within two weeks of notification of the intention to
dispute the initial medical evidence, then the party initiating such dispute may select the
practitioner from the Workers Compensation Commission approved list.

EnergyAustralia NSW will prepare an advice for the independent medical practitioner, together
with either a copy of the position description for the employee, or a list of duties that reflect
what the employee could reasonably be required to do consistent with their classification, skills
and remuneration level. A draft of this advice will be provided o the employee and
appropriate Union for comment. If the medical practitioner elects to inspect the work
performed, the employee, EnergyAustralia NSW representative/s and appropriate Union
official may also attend the inspection.

If EnergyAustralia NSW initiates this stage of the process, the employee will be paid up to six
weeks special leave with pay, from the date of notification by EnergyAustralia NSW of its
intention to dispute the initial medical evidence. The parties to the employee's retirement ill
health process will review the payment of special leave with pay at the end of this six week
period.

If retirement ill health is not approved at this stage and a workplace/functional assessment is
required, the cost will be met by EnergyAustralia NSW.

Any medical restrictions placed on the employee from a medical assessment must be reviewed. In
accordance with obligations associated with reasonable accommodation.

It is noted that workers compensation and potential workers compensation injuries impose
statutory obligations on the parties.

At all stages of the process, steps will be taken to ensure the privacy of the employee's medical
details in accordance with the relevant legislation.

Dismissal by EnergyAustralia NSW

Mechanisation or technological changes in the industry.

If EnergyAustralia NSW terminates the employment of an employee who has been employed by it for the
preceding 12 months, because of mechanisation cor technological changes in the industry, it must give the

employee:

i. three months' notice; or

ii. pay at the ordinary rate for the balance if it gives less than three months' notice. This period of
three months counts as service for the calculation of annual leave and long service leave
entitlements of the employee.
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5.8.

59

5.10.

5.11.

512

Employees who are absent without approval for a continuous period of five working days for reasons other than
certified sickness, or extenuating circumstances acceptable to EnergyAustralia NSW as satisfactory, shall be deemed
to have resigned.

Period of Notice - Employees must give EnergyAustralia NSW at least one month's notice of their intention to resign,
unless their terms of employment provides for a different period. EnergyAustralia NSW may waive the requirement for
employees to work this period of notice.

In all other cases of termination, except dismissal, EnergyAustralia NSW must give the employee at least one month's
notice, or make payment of one month's salary in lieu of notice, unless their terms of employment provides for a
different period.

This does not affect the right of EnergyAustralia NSW to dismiss employees without notice. The salaries of employees
who are dismissed, together with their entitements to payments for annual and fong service leave, must be paid up to
the time of dismissal.

Discipline - Where an employee is guilty of misconduct or of confravening any rule or direction of EnergyAustralia
NSW, the employee may be:

5.11.1.  dismissed or suspended;
5.11.2. reduced in rank, position or pay.

Every employee so dealt with must be notified in writing of the nature of the misconduct or of the breach of the rule or
direction alleged to have been committed.

Work in Lower Grade - Employaes must:
5.12.1. carry out fower-graded work that is temporarily required as directed; and

5.12.2. be paid not less than their current salary point.
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6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

Part-time Employment

A part-time employee is a person (other than a casual) who works a constant number of hours, which are less ordinary
hours than those worked by a full-time employee performing the duties of the same full-time classification and grade.

The minimum daily number of hours to be worked by a part-time employee shall not be less than four hours and the
minimum weekly number of hours to be worked shall not be less than 14. However an employee returning from an
approved period of parental leave may work less than 14 hours per week by agreement.

The daily and weekly hours of work for a part-ime employee shall be agreed between EnergyAustralia NSW and the
employee prior to the employee being engaged on a part-time basis. These agreed hours may only be varied by
agreement between the employee and EnergyAustralia NSW.

A parttime employee shall be paid at the hourly rate for their ctassification.

A part-time employee who performs work in excess of the agreed hours or outside the span of ordinary hours shall be
paid overtime in accordance with clause 12, Overtime.

Entitlements that are contained in the Enterprise Agreement for full-time employees are provided to part- time
employees on a pro-rata basis, including for the purpose of calculation of service in case of termination, retrenchment
or redundancy.
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7.1.

7.2

7.3

74.

7.5.

Casual Employment

Casual Employment - Casual employment is not intended to replace the permanent workferce but may be used to
supplement the permanent workforce to meet short term, intermittent or irregular work reguirements or for periods of
peak demand such as outages.

Consultation - EnergyAustralia NSW will consult with the relevant Union/s where it proposes to engage casuals in
field locations.

The obligation to consult in 7.2 shall not apply in circumstances where there is a need to engage casuals in situations
to meet an immediate and unforeseen need. In such cases, the relevant Unionfs shall be advised at the earliest
opportunity.

General terms
7.4.1. A casual employee is an employee engaged and paid as such.

7.4.2. A casual employee must be engaged for a minimum of;

a} four (4) hours in the classifications of Administrative Officer and Professional Officer,
b) seven (7) hours in the classifications of Engineering Officer, Powerworker or Tradesperson;
c) one (1) shift in the classification of Qperator.

7.43.  For each hour worked, a casual employee will be paid no less than #/35th of the salary point for the relevant
classification, plus a casual loading of 25% and applicable allowances.

7.44. The casual loading is paid in lieu of annual leave, personal leave, public holidays not worked, notice of
termination, redundancy benefits and the other attributes of full-time or part-time employment.

7.4.5. A casual employee is entitled to penalty rates applicable to rostered shifts worked by the employee based on
the ordinary rate of pay. Such penalty rates shall be calculated on 1/35th of the satary point for the relevant
classification, for each hour worked.

7.46. A casual employee is paid overtime rates under clause 12 if the employee is required to work more than
seven hours per day in the classifications of an Administrative Officer, Professional Officer Engineering
Officer, Powerworker or Tradesperson; or more than the span of one (1) shift in the classification of Cperator.
A casual employee is paid overtime rates outside the span of hours under clause 8, save that a casual
employee is not entitled to the casual loading for time worked and paid as overtime.

7.47.  EnergyAustralia NSW will inform the casual employee in writing that the employee is to be engaged on a
casual basis, the classification level and rate of pay.

7.4.8.  EnergyAustralia NSW must not fail 1o re-engage a casual employee because the employee accessed
entittements to unpaid carer's leave or compassionate leave. The rights of EnergyAustralia NSW to engage
or not to engage a casual employee are otherwise not affected.

Secure Employment

7.5.1. The objective of this clause is for EnergyAustralia NSW to take all reasonable steps to provide its employees
with secure employment by maximizing the number of permanent positions in EnergyAustralia NSW's
workforce, in particular by ensuring that casual employees have an opportunity to elect to become full-time or
part-time employees.

7.5.2. A casual employee engaged by EnergyAustralia NSW on a regular and systematic basis for a sequence of
periods of employment under this Agreement during a calendar period of six months shall thereafter have the
right to elect to have his or her ongoing confract of employment converted to permanent full-time employment or
part-time employment if the employment is to continue beyond the conversion process prescribed by this
subclause.

7.5.3. EnergyAustralia NSW shall give the employee notice in writing of the provisions of this sub-clause within four
weeks of the employee having attained such period of six months. However, the employee retains his or her
right of election under this subclause if EnergyAustralia NSW fails to comply with this notice requirement.

7.5.4. Any casual employee who has a right to elect under paragraph 7.5.2., upon receiving notice under paragraph
(7.6) or after the expiry of the time for giving such notice, may give four weeks notice in writing to
EnergyAustralia NSW that he or she seeks to elect to convert his or her angoing contract of employment to full-
time or part-time employment, and within four weeks of receiving such notice from the employee,
EnergyAustralia NSW shall consent to or refuse the election, but shall not unreasonably so refuse. Where
EnergyAustralia NSW refuses an election to convert, the reasons for doing so shall be fully stated and
discussed with the employee concerned, and a genuine attempt shall be made to reach agreement. Any dispute
about a refusal of an election to convert an ongoing confract of employment shall be dealt with as far as
practicable and with expedition through clause 28, Grievance and Disputes Procedure.

EnergyAustralia NSW (Mount Piper and Wallerawang Operations) 2015 Employees’ Enterprise Agreement Page 18



1.55.

7.5.6.

7.5.7.

7.5.8.

7.5.9.

Any casual employee who does not, within four weeks of receiving written notice from EnergyAustralia NSW,
elect to convert his or her ongoing contract of employment to full-ime employment or part-time employment will
be deemed to have elected against any such conversion.

Once a casual employee has elected to become and been converted to a full-time employee or a part-time
employee, the employee may only revert to casual employment by written agreement with EnergyAustralia
NSW.

If a casual employee has elected to have his or her contract of employment converted to full-time or part-time
employment in accordance with paragraph 7.5.4., EnergyAustralia NSW and the employee shall, in accordance
with this paragraph, and subject to paragraph 7.5.4., discuss and agree upon:

7.57.1.  whether the employee will convert to full-time or part-time employment; and

7.5.7.2. ifitis agreed that the employee will become a part-time employee, the number of hours and the
pattern of hours that will be worked either consistent with clause 6, Part-time Employment, or
pursuant to a part time work agreement made under Chapter 2, Part 5 of the Industrial Relations
Act, 1996

Provided that an employee who has worked on a full-time basis throughout the period of casual employment
has the right to elect to convert his or her contract of employmentto full-time employment and an employee who
has worked on a parl-time basis during the period of casual employment has the right to elect to convert his or
her contract of employment to part-time employment, on the basis of the same number of hours and times of
work as previously worked, unless other arrangements are agreed between EnergyAustralia NSW and the
employee.

Following an agreement being reached pursuant to paragraph 7.5.7. of this subclause, the employee shall
convert to full-time or part-time employment. If there is any dispute about the arrangements to apply to an
employee converting from casual employment to full-time or part-time employment, it shall be dealt with as far
as practicable and with expedition through Clause 28, Grievance and Disputes Procedure.

An employee must not be engaged and re- engaged, dismissed or replaced in order to avoid any obligation
under this subclause.

Casual Occupational Health Nurses

7.8. Administrative Officers who are engaged as Casual Occupational Health Nurses must be paid by the hour.

76.1.

7.6.2.

7.6.3.

7.6.4.

7.6.5.

7.6.6.

7.6.7.

The hourly rate is determined by:

i. taking the weekly rate for the applicable satary point (set out in subclause 4.2); and
ii. adding the appropriate qualification allowance(s) (set out in Clauses 4.4.4.and 4.4.5. of clause 4, Wages
and Allowances), and
iii. dividing the sum by 35; and
iv. adding 20% (in respect of all hours worked between 7:00am and 5:30pm, Monday to Friday inclusive} to
the total.

Time worked outside these hours and on Saturdays must be paid at double time.

Hours worked in excess of seven hours, on any daily engagement, must be paid at the appropriate overtime
rate.

Work performed on Sundays must be paid at the rate of double time and on public holidays at the rate of
double time and a half.

Minimum payment as for three hours at the appropriate rate must be paid in respect of each start, and
reimbursement be made for all fares actually incurred in travelling to and from work only in respect of a
minimum start.

Location Allowance — will be paid Location Allowance 2, as per4.4.1.

There is no entitlement to any of the provisions of this Enterprise Agreement other than the provisions of this
subclause
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8. Hours of Work

8.1. Hours of Work —
The ordinary hour of work for dayworkers is based on the following work patterns. Ordinary hours for shift workers are
in subclause 11.3 of clause 11, Shift Work.

8.1.1. 9 Day Fortnight The ordinary hours of work for day workers will not exceed 35 hours per week or 70 hours per
fortnight where a nine- day fortnight is observed.

8.1.1.1. Accrual of Days Off - Employees engaged on a nine-day fortnight may elect to accrue up to a
maximum of five flexidays, rostered days off or special days off for the purposes of taking time off
for any reason, including time off to attend to family-related matters. The time off will be on a date
agreed to by employees and their Team Leader.

8.1.2. 19 Day Month: the ordinary hours of work will not exceed 140 hours each four weeks. The 19-day month work
pattern is a roster, based on the day worker bandwidth that is established in the payroll system. This drives both
time and attendance calculations and scheduling of Days Off (similar to 9-day forinight roster).

8.1.2.1. Flexible hours can be accumulated each day as agreed between the employee and their Team
Leader. With hours additional to 140hrs accrued and stored in a time bank to a maximum value of
70hrs.

8.1.2.2. The hours accrued may be taken in whole days or partial days as agreed between the employee
and their Team Leader.

a) The nominal hours for each normal working day are 7hrs 22 minutes
b) An employee will be paid a balanced 35 ordinary hours per week,
c) Team Leaders are responsible for monitoring employee attendance to ensure compliance with the

conditions in this section, including maintaining and approving, on a weekly basis time and
attendance records, and hours taken.

8.1.3. 20 Day Month: The ordinary hours of work for day workers will not exceed 35 hours per 5 day week, over four

weeks.

8.2, How are working hours determined? - The commencing and finishing times for each day are determined by local
management in consultation with affected employees or their representatives taking into account the needs of the
business.

8.3. Hours for Day Workers - Day workers are employees who work their ordinary hours from Monday to Friday inclusive

and who are not entitled to a paid meal break during their ordinary working hours.
The span of ordinary working hours for day workers is 7:00am to 5:30pm, Monday to Friday.

8.4 Work Pattern Appointment
8.4.1. 9 Day fortnight: Appointment to the 9 day fortnight work pattern is based on the following classifications:
«  Apprentices
Tradesperson
Powerworker
Engineering Officer (SP 23 and below)
Administration Officer (Based in Warehousing and procurement and SP 23 and below)
Operator

8.4.2. 19 Day Month: Appeointment to the 19 day month work paliern is based on the following classifications and
criteria:

Administration officer (on or above SP24})

Engineering Officer (on or above SP24)

Professional Officer (on or above SP 24)

Any new appointments to the above classifications and criteria not stipulated elsewhere as per

business needs.

8.4.3. 20 Day Month: Appointment to the 20 day month work pattern is based on the following classifications and
criteria:

Administration Officer (Greater than SP 35}

Engineering Officer (Greater than SP35)

Professional Officer (Greater than SP35)

Any new appoeintments to the above classifications and criteria not stipulated elsewhere as per

business needs.

Note: The Parties recognise that the design of work patterns and there application as per 8.4 will need to be responsive to
business needs and flexible arrangements. A review and consuftation on the operation of the work patterns will occur
during the period of this Enterprise Agreement.
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8.5. Note: all day work staff will continue to work their existing work pattern current at the time of certification of the EBA 2015,
except in the following cases;

8.5.1. Attainment of Performance Review level 2 (PR2), where the salary point band for the work pattern is exceeded,

or
8.5.2. Apply for and are appointed to a position with a salary point that falls within the salary point band for a different

work pattern, as outlined in clause 8.4,
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9.1.

Calculation of Service

What counts as service - In calculating service, EnergyAustralia NSW must include:

9.1.10.

periods of annual and long service leave.
periods of approved leave with pay.
periods of personal leave with or without pay.

periods of approved leave without pay not exceeding 20 consecutive working days or equivalent hours of
shifts.

periods of approved leave without pay exceeding 20 consecutive working days or shifts which
EnergyAustralia NSW has specifically autherised to be counted as service.

periods of absence from work due to incapacity resulting from injury as defined in Chapter 4 of the Workplace
Injury Management and Workers Compensation Act 1998, for which the employee receives a payment under
that Act.

periods of service as an employee on probation.
part-time empfoyment, calculated on a pro rata basis.

any previous period of service with Delta Electricity that was recognised by EnergyAustralia NSW at sale
completion and transfer of employment. For the purpose of redundancy provisions, EnergyAustralia NSW
recognise periods of services not previously recognised by Delta Electricity for those employees who
transferred from Pacific Power to Delta Electricity during June 2001. For such employees, the period of
services will be calculated on their Pacific Power service dates currently used for long service leave

provisions.

any previous period of service with Delta Electricity that was recognised by EnergyAustralia NSW at sale
completion and transfer of employment and in accordance with the said paragraphs 9.1.1. to 9.1.8, of an
employee who had been dismissed and later re- employed if that employee's current period of service under
the said paragraphs 9.1.1. to 9.1.8.is more than five years.
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10.

10.1.

10.2.

10.3.

10.4.

10.5.

10.6.

Classification Advisory Committee

Purpose - The purpose of the Committee is to recommend appropriate salary poini(s) for a position(s).
Constitution - The Committee consists of:

10.2.1. aChairperson appointed by EnergyAustralia NSW

10.2.2. two EnergyAustralia NSW representatives

10.2.3.  two representatives of employees appainted from time to time by the relevant Union(s) having regard to the
classification under review.

Powers - The Committee can:
a) consider applications for alterations of salary points on the ground of altered circumstances hy:
i. Unicns on behalf of an employee or groups of employees
ii. EnergyAustralia NSW :

b} consider any errors or anomalies in the salary points of:

i. employee(s)
ii. any position.

¢} Recommend appropriate salary points for new positions.
Procedures - The Committee proceeds by exchange of views and discussion, not by vote. It is the responsibility of the
Chairperson to prepare a repoit, including a recommendation, to the Group Executive Manager O&C of
EnergyAustralia NSW, setting out the view of the Committee. If there are differing views, the report must include them.

Confidentiality - All proceedings of the Commitiee are confidential.

This clause will not prejudice or affect any right any person may have under the Fair Work Act 2009 or Clause 28,
Grievance and Disputes Procedure.
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1.

11.2.

11.6.

11.8.

11.10.

Shift Work
Types of Shift - Shift work is a system of work in which an employee works a roster with a 1, 2 or 3 shift system.
Shift work may be worked:

- Monday to Friday inclusive; or

- Monday to Saturday inclusive; or

- Menday to Sunday inclusive.
It may begin and end on any of the days in these periods.
Ordinary Hours - The ordinary hours for shift workers are an average of 35 hours a week over a roster cycle. Shift
workers may be required to work more than 35 hours in one or more weeks, but the total number of ordinary hours
worked in a roster cycle must not be more than;

Number of weeks in roster cycle mulliplied by 35 hours.

These ordinary hours must be worked during the hours for which the employees are rostered for duty.

Employees who are required to work more than 11 ordinary shifts in 12 conseculive days must be paid at overtime
rates for the 12th and following consecutive shifts. (See clause 12, Overtime, for overtime rates).

Shift Allowance

Shift work may be:

11.6.1. Early Morning Shift - a shift commencing after 5:00am and before 6:30am.
11.6.2. Afternoon Shift - a shift finishing after 6:00pm and at or before midnight.
11.8.3.  Night Shift - a shift:

a) finishing between midnight and at or before 8:00am; or
h) Commencing between midnight and at or before 5:00am.

EnergyAustralia NSW, in consultation with affected employees or their representatives, will decide the
commencing and finishing times of shifts to suit the needs and circumstances of each establishment.

Shift workers who work on a shift work roster must be paid the following allowances:
- Early Morning - the greater of 10% of single time for the shift and:
The allowance shall be as set out in ltem 22 of Appendix 1.
- Afternocn - the greater of 20% of single time and:
The allowance shall be as set out in ltem 23 of Appendix 1.
- Night - the greater of 20% of single time and:
The allowance shall be as set out in Item 24 of Appendix 1.
Shift workers who are engaged on a roster which:
11.8.1.  requires the working of continucus afternoon or night shifts for more than two weeks; and
11.8.2.  works such shifts on other than a public holiday, Saturday or Sunday,
Must be paid the following allowances:
- Continuous Afterncon Shift - 25% of single time

- Continuous Night Shift - 30% of single time or a reduced number of weekly hours at time and one
quarter to give the shift worker the equal of a full week's ordinary pay.

Shift workers rostered on other continuous night shift rosters for two weeks or less must be paid for such shifts the
overtime rates in clause 12, Overtime.

Shift workers working continuous night shifts for two weeks or less and work such shifts on a public holiday must be
paid in accordance with subclause 11.12 of this clause.
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11.11.

i1.12.

11.13.

11.14.

11.15.

11.186.

11.17.

11.18.

11.19.

11.20.

The allowances are not paid to shift workers for overtime or for any shift for which they are paid overtime penalty rates.
Shift Penalty

Public Holidays - Shift workers must be paid for all time worked on a rostered shift on a public holiday the penalty of
150% of single time.

Other than Public Holidays - Shift workers must be paid the following penalties for all shifts worked on the following
days that are not public holidays:

Shift Penalty
I Saturday - all shifts 50% of single time
Il. Sunday - all shifts 100% of single time

Only One Rate to Apply — Only the highest penalty rate can apply if more than one penalty could apply to a particular
period of work.

Roster Loading

Roster Loading - Payment of roster loading is made as compensation for the unevenness of payments under this
Enterprise Agreement. Payment is also made instead of shift disabilities not covered by payments under this
Enterprise Agreement including:

11.15.1. the variety of starting and finishing times

11.15.2. the need to be readily available for work and to work, as required, during meal breaks and at all other times
during the shift

11.15.3. minor variations to established duties
11.15.4. the requirement to work as rostered on any day of the week.
Roster Loading Rates - The roster loading for ordinary hours actually worked is:
11.16.1. 4.35% of salary for:
a) employees on seven-day continuous shift work rosters
b) employees regularly rostered to work ordinary shifts on both Saturdays and Sundays

¢} employees rostered to work continuous afternoon or night shifts
d} employees working day shift only including a shift on Sundays.

11.16.2. 2.12% of satary for:

a) employees on rotating shift work who are rostered to work ordinary shifts involving afternocon andfor
night shifts but who are not regularly rostered to work ordinary shifts on both Saturdays and

Sundays
b} employees working day shift only on Monday tc Saturday.

Roster Loading Different Grade Duties - Employees carrying out higher-grade duties on shift work must be paid the
roster loading for the higher-grade classification.

Employees carrying out lower-grade duties on shift work, including those on retained rates, must be paid the roster
loading for their regular classification or retained rates as the case may be.

Roster Loading Excluded Employees - Roster loading is not payable to day workers transferred to become shift
workers, for the first two weeks of the transfer, i.e. for the period which attracts time and one half penalty rate (refer to
subclause 11.28 of this clause).

Roster Loading During Training - Shift workers required to transfer from one shift to another to undergo training
must be paid the roster loading appropriate to:

11.19.1. the shift roster worked immediately before the training if the period of training is less than five consecutive
working days; or

11.19.2. the new shift roster if the period of training continues for five or more consecutive working days.

Day workers transferring to a shift roster to undergo training must be paid shift work loadings, allowances and
penalties for the entire period. The provisions of subclause 11.28 of this clause do not apply.

EnergyAustralia NSW (Mount Piper and Wallerawang Cperations) 2015 Employees’ Enterprise Agreement Page 25



General

11.21.  Payment while at Training School - Shift workers must be paid the roster ioading, shift allowance and penatty rates
for public holidays, Saturday and Sunday shifts, which they would have received for their appointed duties if they are:

11.21.1. training for appointment to a position in their existing or higher grade; or
11.21.2. attending refresher training courses; or
11.21.3. attending general {raining courses and/or station training courses to qualify to carry out higher-grade duties.
Payments must not include any overtime or higher grade which might have otherwise been worked.

11.22.  Public Holidays - Shift workers, including those on a five-day shift system, Monday to Friday, who on a public holiday:
11.22.1. work an ordinary rostered shift; or
11.22.2, are rostered off duty (except when on annual or long service leave)

are entitled to have a day added to their annual leave entitlement for each public holiday prescribed in clause 23,
Public Helidays and Picnic Day. If higher-grade pay is involved, the provisions of subclause 15.8 of clause 15, Higher-
Grade Work and Pay, apply.

11.23.  Not Required to Work on a Public Holiday - Shift workers when, according to their controlling officer, are not
required for work on a public holiday for a shift for which they are normally rostered, must cbserve the holiday.
However, they must be told at least 96 hours before the shift begins that they are not required. They must be paid for
all ordinary time not worked in respect of the public holiday at the rate of single time.

11.24.  Shift Worker on a Five-day Shift - Public Holidays Shift workers who are on a five-day shift system, Monday to
Friday, must be paid for public holidays observed on Monday to Friday.

11.25.  Mutual Stand Down- Shift workers who;
11.25.1. are rostered for dufy on a shift falling on a Saturday or Sunday; and
11.25.2. according to the controlling officer, are not required for duty on such day(s)
may, by mutual arrangement with the person responsible for the work team, not attend for duty on such day(s).
They must be paid for all ordinary time not worked at the rate of single time.

11.26.  Shift Work Day - If a shift starts on one day and finishes on the next, the day in which the most hours are worked is
taken to be the shift work day.

11.27. Ten-hour Break - Shift workers are entitled to at least a ten-hour break between finishing shift work and commencing
day work.

11.28. Day Workers Transferred to Shift Work - Day workers required to transfer to shift work must be paid for the ordinary
hours worked on that roster:

11.28.1. for the first two weeks, time and one half or normal shift penalties, whichever is the greater
11.28.2. for the period in excess of the first two weeks, normal shift penalties and roster loadings.

Day workers will not be required to transfer to shift work for a duration of three shifts or less. For periods of three shifts
or less the provisions of clause 12, Overtime, apply.

11.29. Change of Roster or Shift - Shift workers who are changed from one shift roster to another or from one shift to
another must be paid:

11.22.1. at least time and one quarter for any shift which they begin within 48 hours from the end of the shift in which
they were given notice of the change of roster or shift;

11.29.2. Overtime rates for the shift which they work without a break following the shift in which they were given notice
of the change.

Staff requirements in accordance with the above will be determined by EnergyAustralia NSW in consultation with
affected employees or their representatives.
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11.30.

11.31.

11.32.

11.33.

11.34.

11.35.

11.36.

11.37.

11.38.

11.39.

Maintenance - Because of the nature of the work of Maintenance, itis necessary that the maximum flexibility possible
is achieved in preparing rosters to meet the Business Unit's work requirements.

In planning for work to be underntaken, management will consult with employee representatives as to the scope of the
work, the duration of the work, the time frame and shift work requirements. Roster/s will be prepared to meet the work
requirements in consultation with staff and wilt attempt to meet both the Business Unit's and employees' needs.

Once a roster/s for the work is agreed, there will normally be no changes other than for plant or market considerations,
such as delay in availability of plant which may postpone the stait of the work, and hence commencement of the

agreed roster. However, circumstances may arise occasionally where roster changes are required at shor notice, and
employees are expected (o co-operate in this change process.

Meal Breaks - Shift workers are entitled to a 20-minute meal break after each five hours worked, subject to work
requirements. An employee unable to take such crib breaks is recompensed by way of payment of the roster loading
described in subclause 11.15 of this clause.

Handover
Handover - Shift workers required to handover at the end of a shift must stay at their work station until:
11.32.1. the appropriate relieving employee of the oncoming shift has arrived at the work station; and

11.32.2. the shift worker has informed the relieving employee of the current status of running plant and/or
maintenance so that the relieving employee can start work immediately.

If handover is part of a shift worker's normal requirements on a shift, those shift workers are entitled to time off at the
equivalent rate of 13.33 minutes for each shift. When shift workers transfer from one roster to another, this time off
must be taken in accordance with the roster system to which they are fransferring. They are entitled to this time off
even when they are absent from work on paid leave.

Handover time is to be added together during a roster cycle until it amounts to the time of a full shift, It may then be
rostered to be taken off at ordinary time. Any periods in a roster cycle less than a full shift are to be carried forward to

the next cycle. Employees with periods of handover time less than a full shift may be rostered off if approved by local
management.

Any time off as a result of handover time is considered as a non-working day.

Shift workers who are required to work on such a day must be paid overtime in addition to payment for the handover
shift.

If handover is not a normal feature of a roster, shift workers may be paid overtime if they are required to handover on a
specific cccasion.

if a roster contains shifts where handover is not a requirement, the calculation of time off will:

11.37.1. not be related to such shifts; and

11.37.2. only relate to those shifts in the roster where handover is required.

Overtime shifts are nol included in calculating handover time.

12-Hour Shifts

12-hour Shifts - The following provisions will apply (subject to subclause 11.28 of this clause) where a 12-hour shift
roster system is introduced by agreement between EnergyAustralia NSW and a majority of affected employees or

where an employee is transferred to such a 12-hour shift roster system (such transfer to be by agreement, subject to
the employee's agreement not being unreasonably withheld):

11.39.1. Penalty rates:
a) Saturday 1.5 times ordinary rate
b) Sunday 2 times ordinary rate
¢} Public Holidays 2.5 times ordinary rate
dy  Shift Allowance;

“ Day shift, on the basis that four hours only of the 12-hour shift duration will attract the
20% shift allowance
- Night shifts at 20%
The day of the shift will be treated as that on which the majority of the 12-hour shift is worked,

11.39.2. Handover Time - based on 13 1/3 minutes per 12- hour shift;
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11.39.3. Public Holidays - whether rostered on or off, employees will be credited with eight hours leave in lieu, which
will be added to their period of annual leave;

11.39.4. Leave taken - Leave paid according to normal Enterprise Agreement provisions. Employees will be debited
for 12 hours from the respective leave balance;

It is noted that, as at March 2003, 12-hour shift rosters are established by Local Workplace Flexibility Agreements
under clause 27, Local Workplace Flexibility.
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12,

12.1.

12.2.

12.3.

12.4.

12.5.

12.6.

12.7.

12.8.

12.9.

12.10.

12.11.

12.12.

Overtime

What is overtime
12.1.1.  For day workers, overtime is all time worked on:
a) Mondays to Fridays before their ordinary commencing time and after their ordinary finishing time
b) Saturdays
¢} Sundays
d) Public holidays.

12.1.2. For shift workers, overtime is all time worked before their commencing time or after their finishing time of
rostered shifts.

How is it calculated - In calculating how much overtime an employee works, each working day is treated separately.
Periods worked before their ordinary commencing time and after their ordinary finishing time on a particular day are
added together to give the worker's total overtime for that day. When a new day starts, the calculations begin again,
except that overtime which begins on one day is counted for that day, even if it continues into the next day.

What are the rates of pay - Except on public holidays, employees must be paid at double time for overtime.

On public holidays employees must be paid the following rates for overtime;

- Day Workers
+ In ordinary hours- 2.0 + Ordinary Pay
«  Outside ordinary hours - 2.0

- Shift Workers - All hours worked 2.5
Minimum Payment for Non-merging Overtime - An employee must be paid a minimum of four hours at double time
if the period of overtime the employee is required to work is not connected to ordinary hours. (This does not apply to an
employee required to stand by under clause 24, Standby Allowance).
Non-merging overtime of less than four hours' duration is not treated as overtime for the purposes of a ten-hour break.
Travel Associated with Merging Overtime - Employees who work overtime which merges with ordinary hours must
have their travel to and/for from their homes arranged by EnergyAustralia NSW, if reasonable means of public transport
are not available. Additional time and/or costs incurred will be paid in accordance with clause 25, Travelling Time and
Fares.

Time Off after Overtime ~ Ten- hour Break - Whenever reasonably practicable, EnergyAustralia NSW must arrange
overtime so that employees have at least ten hours off duty:

12.8.1. Between their finishing time on one day or shift and their commencing time on the next day or shift; or
12.8.2. If working away from their headquarters and incurring excess travelling time.

if employees resume or continue work without a ten-hour break, EnergyAustralia NSW must pay them double time
until released from duty. They may then be absent until they have had a ten-hour break.

Employees must be paid at ordinary rates for any working time which occurs during this ten-hour break.

The conditions in subclauses 12.8 and 12.9 of this clause do not apply to day workers for overtime for which a
minimum payment is applicable.

If day workers:
12.12.1. have had a ten-hour break; and
12.12.2. are recalled to work overtime whether ncotified before or after leaving their place of work; and

12.12.3. commence that overtime starting at least eight hours after their ordinary finishing time on day 1 and before
5:00am on day 2; and

12.12.4. would normally be required to work on day 2,

then the employees may defer their ordinary commencing time on day 2 for a period equal to the time worked between
the commencement of the overtime and 5:00am.
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12.13.

12.14.

12.15.

12.16.

1217

12.18.

12.19.

12,20,

If employees are required to continue to work during part of the period they would normally stand down,
EnergyAustralia NSW must pay these employees for the period of stand-down not taken at doubie time.

Shift workers who have returned home after working overtime during a rostered break are entitled to the ten- hour
hreak provision in respect of the period before commencement of the next ordinary shift.

Time off between Shifts - The rest period off duty must not be less than eight consecutive hours for the purpose of
changing shift or shift rosters or where a shift is worked by arrangement between employees themselves.

Specific Provisions - Day Workers

Cancellation - |f EnergyAustralia NSW cancels a period of prearranged overtime for any reason at short notice, it
must pay the employee if notified:

12.16.1. at home within one hour of the time the employee was to leave home — one hour at single time
12.16.2. between the employee's home and the place of work - three hours at single time
12.16.3. at the place of work - three hours at double time,

However, an employee who has reported at the place of work may be required to carry out alternative work for a
minimum of three hours. Employees who refuse to do this work are not entitled to any overtime payment but they will
be paid excess travel and fares, where applicable.

Standing by for Overtime - Employees required to hold themselves in readiness to work overtime after their ordinary
finishing time must be paid for that time at ordinary rates for the pericd between their ordinary finishing time and the
commencement of the overtime. This does not apply to employees required to stand by under clause 24, Standby
Allowance.

Employees above Salary Point 35 - Employees above salary point 35 must not be paid overtime without the General
Manager NSW approval.

Specific Provisions - Shift Workers

12-hour Maximum If shift workers have to work overtime for four or more days due to a temporary shortage of trained
staff EnergyAustralia NSW may arrange the overtime so that each normal shift plus the overtime does not exceed a
total of 12 hours.

When overtime is not paid - Shift workers are not entitled to be paid overtime rates if the cause of the work arises
from:

12.20.1. the customary rotation of shifts; or

12.20.2. arrangements between or at the request of the shift workers themselves.
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13. Meal Allowances on QOvertime

13.1. When is meal allowances paid - Employees must be paid an allowance as provided for in ltem 25 of Appendix 1 for
meals if the period of overtime is five hours or greater.

13.2. Employees must be paid a meal allowance as provided for in ltem 26 of Appendix 1 if they have prepared a meal in
readiness for working overtime, which was cancelled at short notice.

13.3. Employees above Salary Point 35 - Employees who are above salary point 35 and who are not engaged on shift
work are also enfitled to meal allowances under the same conditions as apply to day workers.
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14,

14.1.

14.2.

14.3.

14.4.

14.5.

14.6.

14.7.

14.8.

Meal Breaks - Day Work
Employees are entitled to normal meal breaks on ordinary working days unless there is an emergency.

Employees may take meal breaks as they fall due or at some other time by arrangement with the team leader.
However, employees must not go without a meal break for more than five hours unless there is an emergency.

Disrupted Meal Breaks- Employees who are unable to take all or part of their normal meal break must be paid:
14.3.1. overtime for the untaken part of the meal break; and
14.3.2. overtime rates until such time the meal break is taken.

Overtime - Monday - Friday- Employees who are required to work overtime for a continuous period either before their
ordinary commencing time or after their ordinary finishing time are allowed:

14.4.1.  after one hour 30 minutes - a meal break of 20 minutes

14.4.2.  after four hours - a second meal break of 20 minutes, but only if the employees continue the overtime for at
least another hour

14.43. after eight hours - a third meal break of 20 minutes, but only if the employees continue the overtime for at
least another hour.

The meal break must be paid at the appropriate overtime rate.
Employees may take the first meal break:
14.6.1. during ordinary hours without loss of pay if the entittement coincides with their ordinary commencing time; or

146.2. at the commencement of the overtime or later by arrangement with the team leader, if the period of
continuous overtime begins after their ordinary finishing time.

Overtime - Saturday, Sunday or Public Holiday - Employees who are required to work for a peried of continuous
overtime on a Saturday, Sunday or public holiday are entitled to:

14.7.1. a meal break of 20 minutes with pay only if they are working during what would be their ordinary hours and
the overtime is for more than four continuous hours; and/or

14.7.2.  meal breaks with pay as set out in subclause 14.4 of this clause.

Overtime - Meal Breaks Count - Meal breaks with pay allowed in connection with overtime are considered to be
overtime, They do not break continuity and must be included in computing the amount of overtime worked by
employees.
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15.

15.1.

15.2.

15.3.

15.4.

15.5.

15.6.

15.7.

15.8.

Higher-Grade Work and Pay

Obligation to Work in a Higher Grade - Employees must carry out work at a higher grade as directed as long as it is
reasonable and practicable to perform such work.

When employees are carrying out such work, they must be paid in accordance with the provisions of this clause.

Payment for Higher-Grade Work - Employees must be paid higher-grade pay if they are directed fo carry out higher-
graded work for one hour or more in any one day or shift.

These employees must receive the salary specified for an employee performing the particular class of work.

Employees who work at a higher grade for more than a half-day or shift must be paid at the higher rate for all ordinary
hours during the day or shift.

Aggregation - Any time spent in another position equal to or higher than the grade of the position in which employees
are acting must be counted as having been spent in the position under consideration in calculating whether the
employees are entitled to higher-grade pay for the purposes of this clause.

Payment for Leave, Personal Leave etc. - Employees must be paid higher-grade pay during absences on annual
leave, personal leave, or accident pay if they have been paid the higher-grade pay:

15.4.1. for a continuous period of three months immediately before the absence. This period is broken by:

a} absences on special leave; or

b} absences on personal leave; or

¢) absences con accident pay; or

d) the carrying out of lower-graded work that total more than five working days or shifts during the

three months peried; or
16.4.2. for broken periods which total more than six months during the 12 months immediately before the absence.

Periods of annual leave, personal leave and accident pay paid at higher grade in accordance with subclause 15,3 of
this clause are included when calculating the rate applicable for continued higher-grade duty or for further absences on
annual leave, personal leave or accident pay.

Public Helidays - Employees must be paid higher-grade pay for a public holiday if they receive that pay for any part of
the employee’s working days both preceding and following the public holiday.

Overtime - Overtime is paid at the higher-grade rate if the higher- grade duties have been performed for at least one
day or shift immediately before and continuous with the overtime.

Training in Higher Grade - Employees undertaking training for the purpose of gaining experience in a higher-graded
position must not be paid at the higher-grade rate where:

15.8.1. the incumbent remains on duty and retains the responsibiliies of the position; and
15.8.2. the periods of training do not exceed:

a) acontinuous period of three months; or
b) six months in a 12-month pericd where the periods are broken.
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16.

16.1.

16.2.

16.3.

16.4.

Clothing and Tools

Basis of Issue - EnergyAustralia NSW provides all necessary clothing and tools required for employees to undertake
their work, including protective clothing for work in environments assessed under the Work Health and Safety Act
2011.

Responsibility of Employees - Employees are responsible for the:

16.2.1. proper use and care of ¢lothing and tools supplied; and

16.2.2. laundering of clothing, unless exempted by EnergyAustralia NSW.

Lost or Damaged Articles - EnergyAustralia NSW will reptace lost or damaged clothing and togls, unless such loss
is a result of the employee’s misuse or negligence, in which case the employee must replace the articles so lost or
damaged.

Trade Specific Tools for Apprentices - EnergyAustralia NSW will purchase trade specific tools for each apprentice.
EnergyAustralia NSW will contribute up to $5,500 (electrical) and $4,900 (mechanical) and as varied from time to time.

The tools will be the property and responsibility of the employee. The employee will be respensible for replacing lost or
broken tools at their cost.
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17. Annual Leave
17.1. National Employment Standards - Annual Leave is provided for in the NES, as amended from time to time.
17.2. Amount of leave - For each year of service with his or her employer, an employee is entitled to:

17.2.1. 4 weeks (140 hours) of paid annual leave; or

17.2.2. 5 weeks (175 hours) of paid annual leave, if the employeeis a shiftworker who works shift arrangements as
provided for in clause 11, Shift Work of this Agreement.

17.2.3. 4 weeks (140 hours) of paid annual leave plus a proportionate amount of 35 hours if the employee is a
shiftworker who works shift arrangements as provided for in clause 11, Shift Work of this Agreement.for a
period of less than 12 months;

17.3. Accrual of leave

17.3.1.  An employee’s entitlement to paid annual leave accrues progressively during a year of service according to
the employee's ordinary hours of work, and accumulates from year to year.

Note: If an employee’s employment ends during what would otherwise have been a year of service, the
employee accrues paid annual feave up to when the employment ends.

17.4. Taking paid annual leave -
17.4.1.  Paid annual leave may be taken for a period agreed between an employee and his or her employer.

17.4.2. The employer must not unreasonably refuse to agree to a request by the employee to take paid annual
leave.

17.4.3.  If the period during which the employee takes paid annual leave includes a day or part-day that is a public
holiday, the employee is taken not to be on paid annual leave on that public holiday.

17.5. Payment for annual leave —

17.5.1. If an employee takes a pericd of paid annual leave, the employer must pay the employee at the employee's
full rate of pay for the employee's ordinary hours of work in the period.

17.5.2.  If, when the employment of an employee ends, the employee has a period of untaken paid annual leave, the
employer must pay the employee the amount that would have been payable to the employee had the
employee taken that period of leave.

a) Day Workers - For the purpose of calculation of final year leave accrual in 17.5.2. the employer
shall pay 8.3% of the weekly rate of pay at the employees appointed grade on termination for each
completed or part week of service, for the current accrual year.

17.6. Taking paid annual leave - The parties acknowledge that Annual Leave provides a respite from work and the parties
encourage the taking of Annual Leave entitlements.

EnergyAustralia NSW may require, with reasonable notice, an employee to clear accrued Annual Leave in excess of
the following:

Type of Worker Hours
i. Shift Worker - 7 Day 380
ii. Shift Worker - other 280
iii. Day Worker 280

17.6.1.  For shilt workers the above limits apply to the total of accrued annual leave and days in lieu of public
holidays.

17.6.2. For an employee who works shift work for a period of less than 12 months the "excess hours” shall be
proportionate between 280 hours and 380 hours based on the amount of time spent on-shift in the preceding
12 months.

17.6.3. In considering 'reasonable notice’ regard shall be had to:

a) Individual circumstances, including leave being accerued to a specific purpose with Management
approval,

b) Business needs;

¢} Whether the employee has had leave refused, cancelled or deferred at the initiative of
EnergyAustralia NSW in the previous 12 months;
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d} Whether the employee has been unable to take or clear excess leave because of roster
arrangements;
e) Whether the employee has a history of not taking leave or accruing high leave balances;
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18.

18.1.

18.2.

18.3.

18.4,

18.5.

18.6.

18.7.

18.8.

i8.9.

18.10.

18.11.

Long Service Leave

What service counts -In calculating how much long service leave an employee is entitled to, EnergyAustralia NSW
must include:

18.1.1. actual service with EnergyAustralia NSW
18.1.2. periods under ¢lause 9, Calculation of Service

18.1.3. periads with another employer where agreement has been reached between EnergyAustralia NSW and that
employer

18.1.4. periods specified for certain employees under the State Owned Corporations Act 1989 previously recognised
by Delta Electricity at sale completion and transfers of employment to EnergyAustralia NSW.

Employees who have taken or been paid for long service leave accrued in their previous period(s} of service and who
are re-employed will have those previous period(s) of service counted for qualifying purposes only for future
entitlements.

At what rate does leave accrue - Long service leave accrues as follows:

Length of Service Amount of Leave
10 years 13 weeks

15 years 19.5 weeks

20 years 30.3333 weeks

each year after 20 years 2.1666 weeks

The entitlement for length of service in between any of the periods listed in subclause 18.2 of this clause is worked out
on a proporticnal basis.

How is leave paid - Long service leave is paid at the employee's appainted rate of pay at the time the leave is taken.
Upan termination of employment with EnergyAustralia NSW, payment of the value of the long service leave is based
on completed weeks of service.

When can leave be taken - Employees may clear leng service leave as i becomes due. However, if the time of taking
the leave would seriously inconvenience EnergyAustralia NSW, then it must be postponed to a time on which beth the
employee and EnergyAustralia NSW can agree.

Employees may access Long Service Leave entitlements between 15 and 20 years on a pro rata basis.

An employee may take long service leave:

18.7.1. on full pay:

i in periods of four weeks or mare; or
ii. with the agreement of EnergyAustralia NSW in periods of not less than two weeks; or

18.7.2. on half pay only at a time suitable to EnergyAustralia NSW and at its discretion. If half pay is chosen, then
the employee is entitled to a period of absence twice the amount of entitlement.

Employees must give EnergyAustralia NSW at least one month's notice before the date they intend to take long
service leave.

Public Holidays Falling During Leave - Lang service leave does not include public holidays.

On Leaving between Five and Ten Years - If an employee has completed at least five years’ service (as defined in
the Long Service Leave Act 1955), then the employee is entitled to a propertional ameunt of long service leave equal
to 1.3 weeks for each year of total service (whether as an adult or not) if:

18.10.1. EnergyAustralia NSW terminates the service of the employee for any reason; or

18.10.2. the employee ceases work because of illness, incapacity, or domestic or other pressing necessity; or

18.10.3. the employee dies.

EnergyAustralia NSW must pay the employee (or the employee's estate in the case of death) a cash amount
equivalent to the leave.

On Leaving after Ten Years - If an employee has completed on the termination of emptoyment at least ten years'
service which entitles the employee to long service leave, then EnergyAustralia NSW must pay the employee {(or the
employee’s estate in the case of death) a cash amount equivalent to any untaken leave.
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18. Personal/Carer’s Leave and Accident Pay

19.1.  National Employment Standards - Personal/Carers leave is provided for in the NES, as amended from time.
Paid Personal/Carer's Leave

19.2. Taking paid personalicarer’s leave - An employee may take paid personal/carer’s leave if the leave is taken:

19.2.1. because the employee is unfit for work because of a personal illness, or personal injury, affecting the
employee; or

19.2.2. to provide care or support to a member of the employee’s immediate family, or a member of the employee's
household, who requires care or suppoit because of:

a} a personal illness, or personal injury, affecting the member; or
b) an unexpected emergency affecting the member.

19.3. Employees are also entitled to personalfcarer's leave when they are absent from work because they visit a medical
practitioner for advice and/or treatment for actual or suspected personal injury or illness and they comply with the
notice and evidence requirements in subclauses 19.10 to 19.18 of this glause.

Employees wilt not be granted personal leave when they have workers compensation approved.

19.4. Amount of Personal/Carer’s Leave -The amount of personalicarer's leave which may be granted will be ascertained
by crediting each employee with the following periods:

During the first three months' service 126 hours
During the next nine months' service 126 hours
During each subsequent 12 months' service 126 hours

19.5, An employee’s entitlement to paid personal/carer's leave accrues progressively during a year of service according to
the employee's ordinary hours of work, and accumulates from year to year.

19.6, Personal Leave during Annual and Long Service Leave - If employees are personally ill or injured during annual
leave or long service leave and the employee produces the appropriate medical evidence, they will be granted, if they
so elect, to have a period of iliness or injury approved as personal leave as:

19.6.1. for periods of one working day or more in the case of annual leave; or
19.6.2. for a pericd of at least five consecutive working days in the case of long service leave.

19.7. Personal Leave during Public Holiday - If the penrod dusring which an employee takes paid personal/carer's leave
includes a day or part-day that is a public holiday in the place where the employee is based for work purposes, the
employee is taken not to be on paid personal/carer's leave on that public holiday.

19.8. Accident Pay - Accident pay is an amount that would bring the workers' compensation up to the employee’s
substantive salary for the weekly period in which it is paid.

19.9. Employees may be granted accident pay for a maximum period of 52 week if they:
19.9.1. Have workers’ compensation approved; and
19.9.2. Comply with subclauses 19.10 to 19.22 of this clause

However, where special circumstances exist, EnergyAustralia NSW may discontinue accident pay at any time after
receipt of such payment for a period of 26 weeks.

Notice and evidence requirements
19.10. How to Apply - Employees must claim personalfcarer's leave and accident pay on the appropriate forms.

19.11.  Notification - An employee is responsible for notifying EnergyAustralia NSW within two hours of their commencing
time, or as soon as practicable, that they will be taking personal leave, and must advise EnergyAustralia NSW of the
period, or expected period, of the leave.

19.12.  An employee shall, wherever practicable, give EnergyAustralia NSW notice prior to the absence of the intention to take
Carer's leave, the name of the person requiring care or support and that person’s relationship to the employee, the
reasons for taking such leave and the estimated length of the absence. If it is not practicable for the employee to give
prior notice of absence, the employee shall notify EnergyAustralia NSW by telephone of such absence at the first
opportunity on the day of the absence or as soon as practicable thereafter.
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18.13.

19.14.

19.15.

19.16.

18.17.

19.18.

19.19.

19.20.

19.21.

19.22.

19.23.

Medical Examination - If required by EnergyAustralia NSW, employees must be examined by a medical practitioner
nominated by EnergyAustralia NSW as soon as they are physically able.

Absences of more than Three Days - Employees must submit a cerlificate from a medical practitioner to cover all
periods of absence for which the employees claim:

19.14.1. Personalfcarer's leave (with or without pay) exceeding three working days which are consecutive days; or
19.14.2. Accident pay.
The medical certificate must contain:
- The name of the employee;
- The period the employee is likely to be unfit for duty;
- The date of which the employee will be able to report to EnergyAustralia NSW's Occupational
Health Physician;
- The date the employee first consulted a medical practitioner or EnergyAustralia NSW's
QOccupational Health Physician;
- The medical practitioner's qualifications, name, address and signature or the signature of
EnergyAustralia NSW's Occupational Health Physician; and
- The date of issue of the cettificate.

If the certificate does not include the nature or cause of the iliness or injury, EnergyAustralia NSW may refer the
employee to a nominated medical practitioner for examination.

Employees who have applied to a medical practitioner for a medical cerificate and are unable to obtain such a
certificate must submit a statutory declaration containing:

- The name and address of the medical practitioner;
The date of the consultation; and

- The reasons for not obtaining a certificate.
Personal/carer's leave or accident pay is paid to those employees only from the date on which they first consulted a
medical practitioner and obtained a medical certificate. They may also be paid for a period before the consultation if
the period does not exceed:
19.18.1. Three working days which are consecutive; and
19.18.2. Two non-working days; and
19.18.3. Any public holiday; and
19.18.4. Any special day off related to the working of a nine-day fortnight.

Absences of Three Days or Less - Employees must be able to prove to the satisfaction of their controlling officers
that they were unable to attend for duty when claiming personal/carer's leave for three consecutive days or less.

Disputed Medical Certificate - If EnergyAustralia NSW disputes a medical certificate, a referee may be appointed
who is a medical practitioner agreed on by the employee and EnergyAustralia NSW. Any medical certificate issued by
that referee must be accepted by the employee and EnergyAustralia NSW as conclusive.

EnergyAustralia NSW must pay the fee if the referee decides in favour of the employee, and employees must pay the
fee if the decision is against them.

EnergyAustralia NSW must allow the employee to have leave with pay for any medical examination by the referee.
Admission to Hospital - Each employee who is admitted to hospital must obtain a medical certificate stating:
19.21.1. The date of admission;

19.21.2. The nature of the incapacity for work;

19.21.3. The anticipated period of absence.

Employees must obtain a cettificate for each four weeks they are in hospital,

Payment at Half Pay - Employees may elect to be paid at half pay if their personal leave balance falls below 200
hours.

Retirement and Personal Leave - If EnergyAustralia NSW decides to retire an employee because of ill- health under
subclause 5.7.2. of clause 5, Terms of Employment, either:
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19.24.

19.25.

19.26.

19.27.

19.28.

18.23.1. The retirement must begin only after the employee has exhausted all personal leave credits; or

19.23.2. The employee must be paid any accrued personal leave outstanding.

Employees will not be granted any additional personal leave after EnergyAustralia NSW decides that they are to be
retired ill- health. Wherever practicable, 14 days’ notice of the intention to retire will be given to the employees

conceined.

Only employees who are retired because of ill-health are entitled to be paid for accrued personal leave.

Entitlement to unpaid carer's leave - An employee is entitled to 2 days of unpaid carer's leave for each occasion (a
permissible occasion) when a member of the employee’s immediate family, or a member of the employee’s household,
requires care or support because of:

19.24.1. a personal illness, or personat injury, affecting the member; or

19.24.2. an unexpected emergency affecting the member.

An employee may take unpaid carer's leave for a particular permissible occasion as:

19.251. asingle continuous period of up to 2 days; or

19.25.2. any separate periods to which the employee and EnergyAustralia NSW agree.

An employee cannot take unpaid carers leave during a particular period if the employee could instead take paid
personal/carer's leave.

Notification - The notification requirements for unpaid Carer’s Leave shall be the same as in 19.11 and 19.12 above.

Other Options for Taking Time to Provide Care or Support - The following options may be exarcised by employees
to absent themselves for the purpose of providing care or support:

19.28.1. Time off in lieu of overtime:

a)

b)

¢)

d)

An employee may elect, with the consent of EnergyAustralia NSW, to take time off in lieu of
payment for overtime at a time or times agreed with EnergyAustralia NSW within 12 months of the
said election;

Overtime taken as time off during ordinary hours shall be taken at ordinary-time rate, that is, an
hour for each hour worked,;

If, having elected to take time as leave in accordance with paragraph (a), the leave is not taken for
whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-
month period or termination;

Where no election is made in accordance with the said paragraph (a), the employee shall be paid
overtime rates in accordance with the Enterprise Agreement.

19.28.2. Make-up Time:

a)

b)

An employee may elect, with the consent of EnergyAustralia NSW to work “make-up time”, under
which the employee takes time off ordinary hours, and works those hours at later time, during the
span of ordinary hours provided in the Enterprise Agreement, at the ordinary rate of pay;

An employee on shift may elect, with the consent of EnergyAustralia NSW, to work “make-up time”
(under which the employee takes time off ordinary hours and works these hours at a later time), at
a shift work rate which would have been applicable to the hours taken off.

19.28.3. Rostered days off.

a)
b)

c)

d)

An employee may elect, with the consent of EnergyAustralia NSW, to take a rostered day off at any
time;

An employee may elect, with the consent of EnergyAustralia NSW, to take rostered days off in part-
day amounts;

An employee may elect, with the consent of EnergyAustralia NSW, to accrue some or all rostered
days off for the purpose of creating a bank to be drawn upen at a time mutually agreed between
EnergyAustralia NSW and employee, or subject to reasonable nolice by the employee to
EnergyAustralia NSW,

This subclause is subject to EnergyAustralia NSW informing each Union which is both party to the
Enterprise Agreement and which has members employed at the particular enterprise of its intention
to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the
Union(s) to participate in negotiations.
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20.

20.1.

20.2.

203

204

20.5.

Compassionate Leave
National Employment Standards - Compassionate Leave is provided for in the NES, as amended from time to time.

An employee is entitled to 2 days of compassionate leave, with pay, when a member of the employee's immediate
family, or a member of the employee's household:

20.2.1. contracts or develops a personal illness that poses a serious thieat to his or her life; or
20.2.2.  sustains a personal injury that poses a serious threat to his or her life; or
20.2.3. dies.

Taking Compassionate Leave - An employee may take compassionate leave for a particular permissible occasion
as:

20.3.1. asingle continuous 2 day period; or
20.3.2. 2 separale periods of 1 day each; or
20.3.3. any separate periods to which the employee and EnergyAustralia NSW agree.

Payment for Compassionate Leave - If an employee takes a period of compassionate leave, the employer must pay
the employee at the employee's full rate of pay for the employee's ordinary hours of work in the period.

Notification - An employee is responsible for notifying EnergyAustralia NSW as soon as practicable of the intention to
take Compassionate Leave and will, if required, provide satisfactory evidence of the iliness, injury or death,
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21,

21.2.

21.3.

214

21.5.

21.6.

21.7.

21.8.

Parental Leave

National Employment Standards - An employee who has a minimum of 12 months service with the Company shall
be entitled to unpaid parental leave in accordance with the Fair Work Act 2009 (Cth).

Supplementary Matters - The following clauses supplement or deal with matters incidental to the NES.
Concurrent Leave-If an employee is entitied to concurrent leave of 3 weeks pursuant to the Section 72(5) of the Fair
Work Act 2009 (Cth), EnergyAustralia NSW will provide concurrent leave of a maximum of 8 weeks (a 5 week
additional entitlement to the 3 week NES entitlement).
Right to request -
21.4.1. An employee entitled to parental leave may request EnergyAustralia NSW to allow the employee:
a) o extend the period of unpatid parental leave for a further continuous period of leave not exceeding
12 months;
b} to return from a period of parental leave on a part-time basis until the child reaches school age,
to assist the employee in reconciling work and parental responsibilities.
21.4.2. EnergyAustralia NSW shall consider the request having regard to the employee's circumstances and,
provided the request is genuinely based on the employee's parental responsibilities, may only refuse the
request on reasonable grounds related fo the effect on the workplace or EnergyAustralia NSW's business.

Such grounds might include cost, lack of adequate replacement staff, loss of efficiency and the impact on
customer service,

21.4.3. Employee’s request and EnergyAustralia NSW decision to be in writing

The employee's request and EnergyAustralia NSW decision made under subparagraphs (a) and (b) of
paragraph (21.4.1) of this subclause must be recorded in writing.

21.4.4. Requestto return to work part-time —
Where an employee wishes to make a request under Clause 21.4.1 of paragraph (b) of this clause, such a
request must be made as soon as possible but no less than seven weeks prior to the date upon which the
employee is due to return to work from parental leave.
Communication during parental leave
21.5.1. The employee shall take reasonable steps to inform EnergyAustralia NSW about any significant matter that
will affect the employee's decision regarding the duration of parental leave to be taken, whether the

employee intends to return to work and whether the employee intends to request to return to work under
flexible working arrangements.

21.5.2. The employee shall also notify EnergyAustralia NSW of changes of address or other contact details which
might affect EnergyAustralia NSW Electricity's capacity to comply with paragraph (21.5.1) of this subclause.

EnergyAustralia NSW must not fail to re-engage a regular casual employee because;

21.6.1. the employee or employee's spouse is pregnant; or

21.6.2. the employee is or has been immediately absent on parental leave.

The nghts of EnergyAustralia NSW in relation to engagement and re-engagement of casual employees are not
affected, other than in accordance with this clause.

For the purpose of this sub-clause, regular casual employee means a casual employee who works for EnergyAustralia
NSW on a regular and systematic basis and who has reasonable expectation of on-going employment on that basis.

Paid Parental Leave - An employee is only entitled to paid parental leave in accordance with this clause if they have
at least 12 months continuous service at the date of birth or placement with EnergyAustralia NSW and would otherwise
be entitled to unpaid parental leave in accordance with the Fair Work Act 2009 (Cth).

In respect of those employees who are eligible to apply for a payment from the Commonwealth Government under the
paid parental leave scheme, the following provisions apply:

21.8.1. EnergyAustralia NSW will pay the employee an amount equal to the difference between the employees
ordinary weekly rate of pay and the weekly payment from the Commonwealth Government under the paid
parental leave scheme {“the top up amount"), for a maximum period of 18 weeks,
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21.8.2. Subject lo subparagraph (0) below, the employee is required to promptly apply for the Commonwealth
Governments’ weekly paid parental leave payment {as amended from time to time} and provide satisfactory
evidence that they have done so;

21.8.3. Where an employee has complied with subparagraph (0) then the employee will receive the amount equal to
their ordinary weekly rate of pay, which is the forwarding of amount from the Commonwealith Government
and the payment by EnergyAustralia NSW of the top up amount.

21.8.4. Forthe avoidance of doubt, superannuation wilt enly be paid by EnergyAustralia NSW on the top up amount.

21.8.5. If the employee chooses not to apply for a weekly payment from the Commonwealth Government under the
paid parental leave scheme or elects to receive the Baby Bonus in lieu of weekly payments, then the only
obligation on EnergyAustralia NSW is to pay the employee the top up amount,

21.8. In respect of employees not eligible to receive any payment from the Commonwealth Government (including the Baby

Bonus) under the paid parental leave scheme, the following provisions apply;

21.9.1.

21.9.2.

EnergyAustralia NSW will pay the employee their ordinary weekly rate of pay for a maximum period of 14
weeks; and

The employee must, if requested, demonstrate their ineligibility under the Federal Government Scheme.
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22, Domestic Violence Leave

22.1. Entitlement - An employee who is experiencing family violence as defined in the Crimes (Domestic and Personal
Violence) Act 2007 (NSW) may access up to 10 days special leave per annum for medical appointments, legal
proceedings and cther activities related to family violence.

222 Notification and supporting evidence for Domestic Violence Leave - Proof of family violence may be required in
the form of an agreed document issued by the Police Service, a Doctor, district nurse, maternal health care nurse,
family violence support service, Statutory Declaration or lawyer,

Additional support including additional leave or changes to working arrangements may be granted at the discretion of
the company. Such additional support will not be unreasonably withheld.
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23,

23.1.

23.2.

233.

23.4.

235

Public Holidays and Picnic Day
National Employment Standards - Public Holidays are as provided for in the NES, as amended from time to time.
23.1.1. The following are public holidays:

a) each of these days:

i. 1 January (New Year's Day);

ii. 26 January (Australia Day);

iii. Good Friday;

iv. Easter Monday;

V. 25 April {Anzac Day);

vi. the Queen's birthday holiday (on the day on which it is celebrated in a State or Territory

or a region of a State or Territory);

Vil 25 December (Christmas Day);
viii. 26 December (Boxing Day);

b) any other day, or part-day, declared or prescribed by or under a law of a State or Territory to be
observed generally within the State or Territory, or a region of the State or Territory, as a public
holiday, other than a day or part-day, or a kind of day or par-day, that is excluded by the
regulations from counting as a public holiday.

23.1.2. if, under (or in accordance with a procedure under) a law of a State or Territory, a day or par-day is
substituted for a day or part-day that would otherwise be a public holiday because of subsection (1), then the
substituted day or part-day is the public holiday .

This clause supplements or deals with matters incidental to the NES.

The following days are observed as public holidays in addition to the NES:

23.2.1. Picnic Day (the last Monday in November).Easter Saturday; and

23.2.2. Labour Day

What is a day worker entitled to - A day worker who is absent without approval on the working day before and after
the public haliday must provide satisfactory evidence of the reason for the absence.

Further, to be entitled to payment for those days the worker must be otherwise entitled o paid leave for those days.
What is a shift worker entitled to - A shift worker may be required to work when rostered, as part of his/her ordinary
roster, on a public holiday as part of the normal operational requirements of EnergyAustralia NSW and:

23.4.1. shall be paid for public holidays in accordance with clause 11, Shift Work; and

23.4.2. shall not be entitied to be paid if absent without approval or reason when the shift worker's normally rostered
shift falls on a public holiday.

Are public holidays paid during a period of absence - An employee who is entitled to payment for a public holiday
is paid at single time when the public holiday occurs during a period of:

23.5.1. approved leave without pay not exceeding 20 consecutive days or shifts

23.5.2. approved personal leave without pay.
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24,

241.

24.2.

243,

244

24.5.

24.6,

24.7.

24.8.

Standby Allowance

Who is entitled to the allowance - Employses who are required to be available for emergency andfor breakdown
work at any time and are required to remain in communication must be paid standby allowance. These employees are
termed "approved employees”,

Standby work includes:

2421, restoring continuity of supply

24.2.2. returning to safe and proper operating condition any plant or equipment that has broken down in service, or is
likely to break down

24.2.3. carrying out urgent maintenance work that if not carried out an interruption to supply may occur.

Work not included - Standby work does not include;

24.3.1. overtime that was arranged before an employee's ordinary finishing time; andfor

24.3.2.  work which does not involve an emergency or breakdown situation.

How much is the allowance - Standby allowance is as provided for in ltem 27 of Appendix 1.

Payment of Overtime Worked when Called Qut - Day Workers - "Approved" day workers who are called out and
required to work overtime must be paid in accordance with clause 12, Overtime. They must receive a minimum

payment of one hour at double time.

Payment of Overtime when Called Out - Shift Workers- "Approved" shift workers who are notified after leaving work
must be paid in accordance with the said clause 12, if the overtime commences:

24.6.1. two hours or more before their ordinary commencing time:
a) double time when the overlime merges with thair ordinary commencing time
b) double time, with a minimum of three hours at single time, when the overlime does not merge with

their ordinary commencing time.

24.6.2.  less than two hours before their ordinary commencing time, the appropriate rate provided for in the said
clause 12,

Additionally, in the case of non-merging overime, the appropriate rate in the said clause 12 applies from the time of
commencing overtime to the time of commencing the next rostered shift.

Public Holidays- Employees required to be on standby, in accordance with the provisions of this clause, on a public
holiday shall have a day added to their accrued annual leave entitiement.

Standby Availability - Employees standing by:

24.8.1. must not be required to be constantly available beyond a period of four weeks if other employees are
available for these duties; and

2482, must have at least one weekend, comprising two consecutive days, off duty in each four weeks, without
reduction in standby allowance if other employees are not available.
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25,

251,

25.2.

25.3.

254,

25.5.

25.8.

25.7.

258.

Travelling Time and Fares

Travel for a Normal Day or Shift - Employees are required to travel to and from their home and headguarters once at
their own expense in connection with each ordinary working day or rostered shift.

When can it be claimed - Employees cannot claim for any time spent travelling during ordinary hours.

Who can claim - Excess travelling time and travel outside of the Mount Piper and Wallerawang Sites can be claimed
only by employees at salary point 35 or below or employees who worked 40 ordinary hours per week prior to 1 June
1879.

Excess fares may be claimed by all employees.

Excess travelling time and excess fares are based on the extra distance an employee travels when travelling to a
location which is further from their home than their normal location.

Travel cutside of the Mount Piper and Wallerawang Sites - Employees required to travel outside the of the Mount
Piper and Wallerawang Sites must be paid at time and one half based on a reasonable time for travel to the location.

If an employee is delayed in their travel by unforeseen circumstances which extends the above times by more than
two hours, then their travel time will be the actual reasonable time and they must be paid at time and one half.

Employees required to travel after completing work for which penalty rates greater than time and one half will continue
to be paid at the higher rate for the travel, provided the travelling is undertaken within a reasonable time after finishing
work.

Employees required by EnergyAustralia NSW to use their private motor vehicle for travel must be paid an allowance
per kilometre based on the most direct route by road.

This rate is as provided for in Item 28 of Appendix 1.

Travel Associated with Non- merging Overtime - Employees required to work non-merging overtime must be paid
at overtime rates from the time they leave their home until they return home.
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28,

26.1.

26.2.

26.3.

26.4.

26.5.

26.6.

Working Away from Headquarters

Overnight Absence from Home - When EnergyAustralia NSW requires employees to transfer to a temporary
headquarters, it must provide them with reasonable board and lodging wherever practicable at its own expense if the
period of temporary transfer means that they must be absent from their homes overnight.

Under these circumstances, EnergyAustralia NSW must also pay each employee an allowance as provided for in ltem
29 of Appendix 1 for each night's absence.

Alternatively, employees may arrange their own accommodation. EnergyAustralia NSW must pay them the reasonable
expense level determined from time to time by the Australian Taxation Office (ATO) for the location.

Travel by Train - If employees have to travel by train to or from distant jobs, EnergyAustralia NSW must provide them
with:

26.3.1. afirst class rail ticket for travel in the daytime; and
26.3.2. asleeping berth if the travel has to be overnight.

Returning Home after Extended Periods Away - EnergyAustralia NSW musl allow employees who are away from
headquarters for an extended period of time to return home:

26.4.1. daily or at each weekend if the location of the temporary headquariers makes it practicable; or

26.4.2. every third weekend if daily or weekend return is impractical. Travel between temporary headquariers and
home other than the first and last journeys must be in the employee's own time; or

26.4.3. more frequently if EnergyAustralia NSW considers it economical.
Employees returning heme from their temporary headquarters on approved weekend travel must be provided with:
26.5.1. first class return rail travel or an equivalent; and

26.5.2. ameal allowance as provided for in ltem 30 of Appendix 1 for each forward and return journey, only if they
have worked the full ordinary hours at the temporary headquarters on the day of travel.

One Day Trip Meal Aliowance - Where EnergyAustralia NSW requires employees to work away from their normal
location and to travel to and from the new location on the same day, it must pay them the reasonable cost of an
evening meal as provided for in Item 31 of Appendix 1 if the employee arrives home after 7.00pm. Employees must
provide a receipt for the meal.
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27,

27.1.

27 2.

27.3.

27.4,

27.5.

27.6.

27.7.

278

Local Workplace Flexibility

Flexibility - EnergyAustralia NSW and employee/s covered by this enteiprise agreement may agree to make an
individual flexibility arrangement to vary the effect of terms of the agreement if:

27.1.1. the agreement deals with 1 or more of the following matters:

a) arrangements about when work is performed,;

b} within the span of hours for day workers, work may be extended outside of the ordinary hours for
that day and the number of additional hours worked taken off at a later time, including extension of
work outside,

c} meal break provisions;

27.1.2. the arrangement meets the genuine needs of EnergyAustralia NSW and employee in relation to 1 or more of
the matters mentioned in paragraph {27.1.1); and

27.1.3. the arrangement is genuinely agreed to by EnergyAustralia NSW and employee.

EnergyAustralia NSW must ensure that the terms of the individual flexibilty arrangement:

27.2.1. are about permitted matters under section 172 of the Fair Work Act 2009; and

27.2.2. are notunlawful terms under section. 194 of the Fair Work Act 2009; and

27.2.3. result in the employee being better off overall than the employee would be if no arrangement was made.
EnergyAustralia NSW must ensure that the individual flexibility arrangement:

27.3.1. s in writing; and

27.3.2. includes the name of the employer and employee; and

27.3.3. is signed by the employer and employee and if the employee is under 18 years of age, signed by a parent or
guardian of the employee; and

27.3.4. includes details of:
a) the terms of the enterprise agreement that will be varied by the arrangement; and
b) how the arrangement will vary the effect of the terms; and
c) how the employee will be better off overall in relation to the terms and conditions of his or her
employment as a result of the arrangement; and
27.3.5. states the day on which the arrangement commences.

EnergyAustralia NSW must give the employee a copy of the individual flexibility arrangement within 14 days afteritis
agreed to.

Where the individual employee's understanding of written English is limited, EnergyAustralia NSW must take
measures, including translation into an appropriate language, to ensure that the employee understands the proposal.

EnergyAustralia NSW or the employee may terminate the individual flexibility arrangement:

27.6.1. by giving at least three (3) months written notice to the other party to the arrangement; or

27.6.2. ifthe employer and employee agree in writing — at any time.

The employee will be advised that they may be represented by their relevant Union.

27.7.1. Where the employee chooses to be represented by their Union, EnergyAustralia NSW must enter into
consultation with the relevant Union/s at least seven (7) days or as otherwise agreed, prior to entering into an

arrangement with the employee.

27.7.2. To avoid any doubt, the relevant Union is not required to approve or consent to any flexibility arrangement
with the employee.

27.7.3. EnergyAustralia NSW shall not disclose the name of the employee without their consent.
27.7.4. Notification to the Union/s shalt include the details of the classification affected.

Any party may deal with any difficulties arising under this clause in accordance with Clause 28, Grievance and
Disputes Procedure.
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28.

28.1.

28.2.

28.3.

28.4.

Grievance and Disputes Procedures

If a grievance or dispute relates to:

28.1.1.

28.1.2.

28.1.3.

28.1.4.

a matter arising under this Enterprise Agreement; or

a matter peraining to the relationship between EnergyAustralia NSW and employees covered by this
Enterprise Agreement; or

‘general protections™ provided for in the Fair Work Act 2009 ("the Act”); or

National Employment Standards detailed in the Act.

this clause sets out procedures to settle the grievance or dispute.

28.2.1.

28.2.2

28.2.3.

This Enterprise Agreement recognises that employees' grievances should be resolved speedily and
effectively with factual information, without recourse to industrial action.

It is intended that most issues shall be resolved informally between employees and team leader/s by
gathering and understanding the facts and by discussion. An employee/s may be assisted by their employee
representative in these discussions.

Except where a genuine safety issue is involved, until the matter is resolved work will continue as normal
{which may mean the existing arrangement or an agreed holding arrangement} without interruption and
without prejudice to final settlement.

Employees' work-related grievances are to be dealt with as follows:

28.3.1.

28.3.2.

a) Employees or Union delegates who have a grievance on any issue which is not resolved informally
under subclause 28.2 shall then raise the matter with their immediate Team Leader by email or in
writing.

b} The Team Leader/s shall provide the necessary response by email or in wnting as soon as
possible but no later than 24 hours following the grievance being raised.

¢) If an answer cannot be given within 24 hours, a progress report by email or in writing shall be given
at that time.

a) When the grievance has not been resolved to the satisfaction of any party, the issue shall be
referred by the Team Leader to a Business Unit Manager or their representative by email or in
writing.

b} The relevant Business Unit Manager or their representative and Union representative shall at the
earliest possible time following referral, convene a grievance meeting which shall attempt to
resolve the matter.

The meeting should include:

Team Leader representative, Management representative, Delegate{s) involved in grievance,
Union official(s} or their representative(s), and optionally the employee(s) invoived.

¢} The grievance shall be discussed at the grievance meeting with a view to achieving agreement or
resolution.

If following the above processes, an agreement is not reached about the grievance or dispute, and the grievance or
dispute remains, then in the first instance, the grievance or dispute can be settled or resolved by a person who is a
Member of the Industrial Relations Commission of New South Wales ('the Commission') in the exercise of the powers
and functions conferred by this agreement in accordance with the following:

2841,

28.4.2.

28.4.3.

A party or the parties to this agreement shall notify the Industrial Registry established under the Industrial
Relations Act 1996 (‘the IR Act’) of the existence of a grievance or dispute, and that the final stage of this
grievance and dispute settlement procedure is being invoked in accordance with the terms of this agreement;

The President of the Commission or, in his absence or upon his nemination, the Vice-President of the
Commission shall select a Member of the Commission to deal with the grievance or dispute in accordance
with this clause;

The Member of the Commission, so allocated, shall first atempt to resolve the grievance or dispute by
congiliation. In doing so, the Member may require the attendance of any party to the agreement or request
the attendance of any other person and exercise any of the powers set out below;
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28.4.4.

28.4.5.

28.4.6,

284.7.

28.4.8.

284.9.

28.4.10.

If the grievance or dispute is not resolved by conciliation, and the Member certifies that the grievance or
dispute cannot be resolved by conciliation, then the grievance or dispute, or any remaining part of it, may be
resolved and determined by arbitration;

Subject to any appeal which may lie from the decision of the single Member of the Commission in arbitration,
to a Full Bench of the Commission, the determination by arbitration, or in any appeal, shall be final and
binding on the parties to this agreement and any person bound by the agreement;

The President may select different persons, Members of the Commission, to conduct the conciliation and/or
arbitration. However, the same Member will normally conduct both the conciliation and arbitration, subject to
a party exercising their right under section 173(1) of the IR Act;

The following powers and functions may be exercised by the person or persons selected to conciliate and/or
arbitrate:

Adopt any piocedure and the exercise of any power referred to or specified in Pt 5 of Ch 4 of the IR Act;

Any appeal will adopt the procedure and the exercise of any power referred to or specified in Pt 7 of Ch 4 of
the IR Act;

The parties may be represented at any stage of, or in any pan of, the above process by their chosen
representative;

The exercise of any power or function under this sub-clause is subject to the requirements of s 740(4) of the
Fair Work Act 2009 (‘the FW Act).

28.5. If the Commission declines to, or is unable to, assist the paries in the firstinstance in the resolution of the grievance or
dispute, then the grievance or dispute shall be dealt with by Fair Work Cemmission , in the exercise of the powers and
functions conferred by this agreement in accordance with the following:

28.5.1.

28.5.2.

28.5.3.

28.5.4.

28.5.5.

28.5.6.

2857

28.5.8.

28.5.9.

Naotification of the request for dispute resolution shall be made lo the Fair Work Commission Registry;

If the grievance or dispute is brought before Fair Work Commission, then Fair Work Commission is o deal
with the grievance or dispute in the first instance by conciliation or by making recommendations or
expressing an opinion;

if the grievance or dispute is not resolved by conciliation, and the Member cerifies that the grievance or
dispute canngt be resolved by conciliation, then the grievance or dispute, or any remaining part of it, may be
resolved and determined by arbitration.

The functions and powers in subdivisions A, B and D of Division 3 of Part 5-1 of the FW Act may be
exercised by Fair Work Commission to conciliate and/or arbitrate.

Subject to any appeal which may lie from the decision of the single Member of Fair Work Commission in
arbitration, to a Full Bench of Fair Work Commission, the detemination by arbitration, or in any appeal, shall
be final and bhinding on the parties to this agreement and any persgn bound by the agreement;

The President may select different persons, Members of the Commission, to conduct the conciliation andfor
arbitration. However, the same Member will normally conduct both the congiliation and arbitration, subject to
a party objecting to the same member doing so;

The functions and powers in subdivision € of Division 3 of Par 5-1 of the FW Act may be exercised by Fair
Work Commission to determine any appeal;

The parties may be represented at any stage of, or in any pan of, the above process by their chosen
representative;

The exercise of any power or function under this sub-clause is subject to the requirements of s 739(5) of the
FW Act.

28.6. As an alternative to 28.3, 28.4 and 28.5 the aggrieved party may refer the matter to Unions New South Wales for their
attention so as to provide conferences of all paries with a view to reaching a solution.
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29, Redundancy
29.1. Consultation

As soon as practicable after making its decision to reduce employee numbers due te business requirements and prior to
implerenting its decision, EnergyAustralia NSW will undertake consultation with employees and their Union
representatives (per clause 3 Consultation). This shall cover the reasons for reducing employee numbers, the proposed
measuras, ways to avoid or minimise forced redundancy terminations, as well as adverse effects on the employee(s)
concerned.

29.2, Redundancy ~ financial considerations

Where EnergyAustralia NSW is required to manage redundancies, affected employees shall be allowed one (1) days’
special leave to obtain financial advice and taken within two weeks of initiation of consultation.

The Employee shall, at the request of EnergyAustralia NSW, be required to produce proof of attendance or the Employes
shall not receive payment for the time absent. For this purpose a statutory declaration will be sufficient.

29.3. Measures to minimise or avoid forced redundancy

Use of forced redundancy will be used as a last resort to reduce employee numbers. A range of measures will be used in
the first instance. The following process does not limit additional ways of avoiding or minimising forced redundancies. The
following process shall be followed:

29.3.1. Cease the use of supplementary fixed-term labour hire workers engaged to conduct project work or relieve in
vacant positions, as well as Casual staff employed as per clause 7, in favour of re-allocating work performed
by such workers to employees, where this is practicable in terms of business needs. The parties
acknowledge that special consideration will be given to matters such as associated legal impacts,
commercial impacts, the extent of retraining required to replace such workers including specialist skills and
the associated irmpact on the business by the loss of these skills.

29.3.2. If further work force reductions are required, EnergyAustralia NSW will next call for expressions of interest
(EQI) in voluntary redundancies. Decisions on voluntary redundancy offerings, will be made by
EnergyAustralia NSW and be based on both the employee skills mix and operational requirements of
EnergyAustralia NSW.

29.3.3. Where reasonably practical, and subject to suitability, EnergyAustralia NSW will use its best endeavours to
offer redeployment opportunity within the business, or arrange and suppor alternative employment
opportunities with new or other employers.

29.34.if any further employee reductions are required, and all other avenues have been exhausted, a forced
redundancy program will then be implemented.

29.4. Forced redundancy

EnergyAustralia NSW recognises its commitment given in clause 2.7 prior to implementing any forced redundancy
termination(s), the following process shall apply:

29.4.1. Consult with employees and their Union representatives (as per clause 3 Consultation) on the positions that
are to be made redundant and if applicable, the forced redundancy selection matrix to be used.
EnergyAustralia NSW will seek advice from Union representatives to establish the redundancy selection
matrix.

29.4.2. EnergyAustralia NSW will then use the selection matrix to ¢conduct a preliminary assessment to identify
employees at risk of forced redundancy, via a pane! arrangement including the Unions or employee
representatives. Affected employees will be provided opportunity to respond to the selection matrix in order to
assist in providing information required for determining the preliminary assessment.

29.4.3. EnergyAustralia NSW will provide those emnployees identified by EnergyAustralia NSW as being at risk of
forced redundancy written details of their preliminary assessment. Such employees will be provided the
opportunity to individually respond to their preliminary assessment and this may involve a support person at
their discretion. The panel will use employee responses to inform finaf decision making and to identify forced
redundancy terminations.

29.4.4. Following final decision making on forced redundancy terminations, EnergyAustralia NSW will formally advise
affected employees individually of the outcome of the application of the selection matrix, as well as
associated exit information where appropriate. Unions representatives will be provided a report of the
outcome of the forced redundancy process.
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29.5. Notice to Centrelink and Superannuation Fund Administrators
Where a decision has been made to terminate Employees by reason of redundancy and as required, EnergyAustralia
NSW shall notify Centrelink and Superannuation Fund Administrators as soon as possible giving all relevant information
about the terminations.,.

29.6. Redundancy pay

29.6.1. Severance pay will compnse payments based on service as described below .

296.1.1. If EnergyAustralia NSW offers to employees a redundancy the minimum paid must be:
a) four weeks' notice or payment in lieu; plus
b) an additional week's notice or pay in lieu for employees aged over 45 years with two or
more years of completed service; plus
c) severance pay at the rate of three weeks per year of continuous service with a maximum
of 52 weeks, with pro rata payments for incomplete years of service to be on a quarterly
basis; plus
d) the benefit allowable as a contributor to a retirement fund.
29.6.1.2. Those employees who accept an offer of voluntary redundancy within two weeks of the

offer being made, and teminate employment within the time nominated by
EnargyAustralia NSW, or are issued with a forced redundancy, will be entitled to the
following additional payments:

a) less than 1 years’ senvice: 2 weeks’ pay
b) 1 year and less than 2 years' service: 4 weeks’ pay
c} 2 years and less than 3 years’ service: 6 weeks’ pay
d) 3 years' service and over; 8 weeks' pay

29.6.2. Where the total amount payable under 29.6.1, is less than the equivalent of 26 weeks, then the minimum
payment will be 26 weeks.

29.6.3. Retraining and tool purchase

Where a decision has been made to terminate Employees by reason of redundancy, the following optional
additional package to the value of $5,000 will be offered for the purpose of assisting in securing alternative
employment elsewhere:

a) Process witl be based on: course offerings made by a Registered Training Qrganisation or

University;

b) Application(s) approved by the Executive Manager; and reimbursement of associated
costs per supplied receipts.

c} Access and reimbursement will be available for a reasonable period nominated by
EnergyAustralia following termination and or, up to time of employment with an external
business (whichever comes first).

Employees being made Redundant who have been issued with a personal tool kit to undertake their duties
at work are able to purchase their tool kit. Employees who have not been issued with a personal toolkit are
not able to participate in this program.

29.7. Disputes Regarding the Application of this Clause - Where a dispute arises as to the application or implementation of
this clause, the matter shall be dealt with pursuant to clause 28, Grievance and Disputes Procedure.
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30. Anti-Discrimination

301

30.2.

30.3.

30.4.

30.5.

Anti- Discrimination - It is the intention of the parties bound by this Enterprise Agreement to prevent and eliminate
discrimination in the workplace. This includes discrimination on the grounds person's race, colour, sex, sexual
preference, homosexuality or other sexual orientation, gender identity (including trans, transgender and gender
diverse), Intersex status, age, physical or mental disability, marital, domestic or relationship status, family or carer's
responsibilities, pregnancy, potential pregnancy, breastfeeding, religion, political opinion, national extraction, social
origin,or association with someone who has cne of these characteristics .

It follows that in fulfiling their obligations under the dispute resolution procedure prescribed by this Enterprise
Agreement the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of
this Enterprise Agreement are not directly or indirectly discriminatory in their effects. It will be consistent with the
fulfiment of these obligations for the parties to make application to vary any provision of the Enterprise Agreement
which, by its terms or operation, has a direct or indirect discriminatory effect.

Under the Anti-Discrimination Act 1977 of NSW, it is unlawfui to victimise an employee because the employee has
made or may make or has been involved in a complaint of unlawful discrimination or harassment.

Nothing in this subclause is to be taken to affect:
30.4.1. any conduct or act which is specifically exempted from anti-discrimination legis|ation;
304.2. offering or providing junior rates of pay to persens under 21 years of age;

30.4.3. any act or practice of a body established to propagate religion which is exempted under section 56(d) of the
Anti-Discrimination Act 1977 of NSW;

30.4.4. a parly to this Enterprise Agreement from pursuing matters of unlawful discrimination in any State or Federal
jurisdiction.

Subclauses 30.1 to 30.4 of this clause do not create legal rights or obligations in addition to those imposed upon the
parties by the legislation referred tc in this subclause.

Employers and employees may also be subject to Commonweaith anti-discrimination legislation:;
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31. Miscellaneous
31 Labour Hire and Contractor Occupational Health and Safety —
31.1.1.  For the purposes of this subclause, the following definitions shall apply:

a) A “labour hire business” is a business (whether an organisaticn, business enterprise, company,
partnership, co-operative, sole trader, family trust or unit trust, corporation and/or person} which
has as its business function, or one of its business functions, to supply staff employed or engaged
by it to another employer for the purpose of such staff performing work or services for that other
employer.

b) A “contract business” is a business (whether an organisation, business enterprise, company,
partnership, co-operative, sole trader, family trust or unit trust, corporation and/or person) which is
contracted by another employer to provide a specified service or services or to produce a specific
outcome or result for that other employer which might otherwise have been carried out by that
other employer's own employees.

31.1.2.  if EnergyAustralia NSW engages a labour hire business and/or a contract business to perform work wholly or
partially on EnergyAustralia NSW's premises, EnergyAustralia NSW shall do the following (gither directly, or
through the agency of the labour hire or contract business):

a) consult with employees of the labour hire business and/or contract business regarding the
workplace occupational health and safety consultative arrangements;

b) provide employees of the labour hire business andfor contract business with appropriate
occupational health and safety induction training including the appropriate training required for such
employees to perform their jobs safely;

c) provide employees of the labour hire business and/er contract business with appropriate personal
protective equipment and/or clothing and all safe working method statements that they would
otherwise supply to their own employees; and

d) ensure employees of the labour hire business and/or contract business are made aware of any
risks identified in the workplace and the procedures for control of those fisks.

31.1.3.  Nothing in this subclause is intended to affect or detract from any obligation or responsibility upon labour hire
businesses ansing under the Work Heatlth and Safety Act 2011 or the Workplace Injury Management and
Workers Compensation Act 1998.

3.2 Disputes Regarding the Application of this Clause - Where a dispute arises as to the application or implementation
of this clause, the matter shall be dealt with pursuant to clause 28, Grievance and Disputes Procedure.
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32,

321

32.2.

32.3.

324

Union Arrangements and Delegates’ Rights and Responsibilities
The provisions of this clause apply to:

32.1.1.  Unions NSW and Power Industry Unions entitied under their Rules to represent the interests of employees
covered by this Agreement; and

32.1.2. Employeefs whose Union has advised EnergyAustralia NSW in writing that the employee/s have been
elected or nominated by their Union as a delegate for the members of that Union.

Holding of Meetings on EnergyAustralia NSW's Premises - Subject to the provisions of Parts 3-4 of the Fair
Work Act 2008, permiission to hold any meeting on any of EnergyAustralia NSW 's premises must be requested by the
Union(s) concerned.

Such a request must be made to the Industrial Relations Manager or the Manager of the location and:

32.2.1. made by the Secretary, Executive Officer or accredited Union representative of the Union(s); and

32.2.2. inwriting whenever practicable or verbally where there is not enough time; and

32.2.3.  within reasonable time before the proposed meeting.

The request must include:

32.2.4. the purpose of the meeting; and

32.2.5. the time and place of the meeting; and

32.2.6. the estimated duration of the meeting.

Should a request for such a meeting be approved, the lunch room or other meeting facilities may be used within the
time agreed upon by the manager and the person making the request.

Should a request for such a meeting not be approved, the meeting must not be held on EnergyAustralia NSW
premises.

Unless approved by the General Manager NSW, employees must not be paid for time lost attending such meetings.

Delegate Rights - In addition to the rights concerning victimisation in the relevant legislation, EnergyAustratia NSW
recognises that Union delegates:

32.3.1. may make representations to management on behalf of their Union's members;
32.3.2. will be given access to reasonable information about such representations;
32.3.3. will be provided with reasonable use of EnergyAustralia NSW facilities including telephone, computer and
accessofies (including reasonable use of e-mail and internet), facsimile, photocopying, stationery and a
Union netice board;
32.3.4.  willbe given reasonable paid time to:
a) prepare for consultations with and make representations to management, including discussions
with their Union’s members;
b) participate in conferences concerning matters affecting their Union's members, including matters
before an industrial tribunal

in accordance with the agreed arrangements;

32.3.5.  will be given paid leave in accordance with the agreed arrangements, including for attendance at accredited
Union education and training for delegates, Union conferences and forums;

32.3.6. will be given reasonable unpaid leave to work with the Union.

NOTE: The reference to “their Union’s members” in paragraphs (32.3.1) and (0) includes representing a member of
ancther Union where agreement between EnergyAustralia NSW and the respective Unions is reached to enable such
representation.

Delegate Responsibilities - A delegate’s respansibilities include to:

32.4.1. consult with their Team Leader whenever they propose to undertake their role as a delegate in exercising
any of the rights above, except with respect o clause 0 when advice to the Team Leader is sufficient;
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32.4.2. recognise that work priorities as determined by their Team Leader take precedence over the exercise of the
above rights;

32.4.3. adhere to the process of Clause 28, Grievance and Disputes Procedures.
325. Union Delegates — Payment for Attending Meetings - The paities to the Enterprise Agreement acknowledge and

remain committed to the arrangements introduced in February 2006 concerning delegates attending conferences and
Industrial Relations Commission of New Scuth Wales/Fair Work Commission matters, unless otherwise agreed to.
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Appendix 1.
The following are the rates of allowances payable under this Agreement:

First pay First pay First pay First pay
Basis period on period on period on period on
Item Clause Description (hour/week/ or after or after or after or after
occurrence} 11-mar- 11-mar- 11-mar- 11-mar-
15 16 17 18
Locations
1 4.4.1.(a) allowance 1 Week $106.19 $108.84 $111.57 $114.36
Locations
2 4.4.1.(a) allowance 2 Week $85.90 $88.04 $90.24 $92.50
Locations
3 4.4.1.(a) allowance 3 Week $130.02 $133.27 $136.60 $140.02
Locations
4 4.4.1.(a) allowance 4 Week $125.67 $128.81 $132.03 $135.33
Locaticns
5 4.4.1.(a) allowance 5 Week $115.42 $118.30 $121.26 $124.29
6 442 ATAR Week $11.80 $12.09 $12.40 $12.70
7 4.4.3. ATAR Week $11.80 $12.09 $12.40 $12.70
Occupational
8 444 nursing Week $37.80 $38.75 $38.72 $40.71
cerificate
Diploma in
9 445 comrnumty Week $37.80 $38.75 $39.72 $40.71
nursing
10 | 451. dAl'J':tm”e coal Hout/part hour | $2.41 $2.47 $2.53 $2.59
11 452, Ssgg Casinglgas | yourpart hour | $2.41 $2.47 $2.53 $2.59
12 453 Condenser Hour/part hour | $2.41 $2.47 $2.53 $2.50
waterbox
13 | 454 Cyclimber stage |\ \oarthour | $2.41 $2.47 $2.53 $2.59
inside furnace
Precipitator
element
14 455 . E . .
5.5 compartments Hour/part hour $2.41 $2.47 $2.53 $2.59
{2+ days}
Roped off
15 | 458. asbestos Hourfparthour | $2.72 $2.78 $2.85 $2.93
contaminated
area
Using
oxyacetylene
16 457 equipment and/or | Hour/part hour $2.31 $2.36 $2.42 $2.48
electric welding
equipment
i7 4.5.8. Sooling Houripart hour | $3.24 $3.32 $3.40 $3.49
Handling
18 459 polychiorinated Hour/part hour $2.49 $2.55 $2.62 $2.68
biphenyls
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First pay First pay First pay First pay
Basis period on period on period on period on
Item Clause Description (hour/week/ or after or after or after or after
occurrence) 11-mar- 1t-mar- 11-mar- 11-mar-
15 16 17 18

Handling
polychlorinated

19 459, biphenyts - during Hour/part hour $2.49 $2.55 $2.62 $2.68
overtime
Proximity to
epoxy-based

20 4.510. materials in Hourfpart hour $1.09 $1.11 51.14 $1.17
confined space
Work within ash

21 4.511. and dust pits Hour/part hour $2.41 $2.47 32.53 $2.59

2 |17 Fatymoming | shin $13.85 $14.19 §14.55 $14.91

23 11.7. Afternogn shift Shift $49.95 $51.20 $52.45 $53.79

24 11.7. Night shift Shift $49.95 $51.20 $52.48 $53.79
Meal allowance

25 13.1. on overtime Qccurrence $26.84 $27.52 $28.20 $28.91
Meal allowance if

26 13.2. overime Qccurrence $16.25 $1665 $17.07 $17.50
cancelled
Standby

27 24.4. allowance Week $142.53 $146.09 $149.74 $153.49
Private use of .

28 25.6. motor vehicle Kilometer $0.85 $0.87 $0.89 $0.92
Working away

29 26.1. from Night $3.49 $3.57 $3.66 $3.75
headquarters
Travel - meal

30 26.52. allowance Each way $16.49 $16.90 $17.33 $17.76
Day only travel

31 26.6. -meal allowance | Occurrence $42.49 $43.55 $44.64 $45.75
after 7pm
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Appendix 2 - Removed allowances

The following allowances, which appeared in the Delta Electricity Employees Award 1996, were deleted from the Delta
Electricity Employees Award 1997 as part of the agreement to consolidate allowances under clause 5, Allowances. References
are to the clause number of the 1996 Award

ALLOWANCE 1996 AWARD CLAUSE
Other Locations Allowance 5.1(b)
Occupational Health Nurse certificates 5.1{h)-(k}
Full time First Aid Attendant 5.2(b){viii)
First aid duties in the field 5.2{b){ix)
Materals Testing at Vales Point 5.2{b)xi}
Leading Hand Allowance 54
Painting Stacks 5.2(a)(ii)
Stacks with Navigation Lights 5.2(a)ifi)
Boiler Main and Distribution Drums 5.2(a)(viii)
Fabric Filter Comparntments 5.2(a){ix)
Pulverised Fuel Lines 5.2(a)(x)
Morganite Refractory Material 5.2{a)(xi}
Blue Asbestos 5. 2(a)(xiii)
Thermal Insulation containing Asbestos 5.2(a)(xiv)
Laggers - Insulation other than Asbestos 5.2(a)(xvi)
COperation of Electric Eel 5.2(a}(xvii)
insulation other than Asbestos 5.2(a)(xxi)
Spray Painting Applications 5,2(b)(iv}
Operate Steam Cleaning or Greasing Bulldozers 5.2(b)(v)
In charge of plant during meal break 5.2(b)}x)
Other Locations Allowance 5.1(b)
Occupational Health Nurse certificates 5.1(h)-(k)
Full time First Aid Attendant 5.2(b){viii}
First aid duties in the field 5.2(b)(ix)
Materials Testing at Vales Point 5.2(b)(xi)
Leading Hand Allowance 5.4
Painting Stacks 5.2(a)ii}
Stacks with Navigation Lights 5.2{a)iii)
Boiler Main and Distribution Drums 5, 2(a)(viii)
Fabric Fiter Comparntments 5.2(a)ix)

The following aliowances, which appeared in the Delta Electricity Employees Award 1997, were deleted from the Delta
Electricity Employees Award 2000 as part of the review of allowances under clause 5, Allowances. References are to the clause
number of the 1997 Award.

ALLOWANCE 1997 AWARD CLAUSE
Fabric Filter Compartments - Eraring 5.2(c)
Dust Removal air Slides — Eraring 5.2(l}

The following allowances, which appeared in the Delta Electricity Enterprise Agreement 2011, were deleted from the
EnergyAustralia NSW 2015 as part of the review of allowances under clause 4, Allowances. References are to the clause
number of the 2011 Delta Electricity Enterprise agreement.

ALLOWANGE 2011 ENTERPRISE
AGREEMENT CLAUSE

TOOL ALLOWANGE 4.3(h)

LOCATIONS ALLOWANCE 6 4.3(a)(ii)

TRAVEL BETWEEN HOME AND ERARING 24.9(a)(ii)
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List of Agreement Appendices to Enterprise Agreement
The following are the Agreements Referenced in Clause 5.3

Appendix 3 - Western Region Operator Model and Explanatory Notes

Appendix 4 - Maintenance Employee Model

Appendix 5 - Managing Impairment at work

Appendix 6 - Wallerawang Appointed Generation Officers - AGREEMENT 1 — January 2015
Appendix 7 - Production Western Total Salary Package Agreement

Appendix 8 - Shift Manager Total Salary Package Agreement
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Delta¥

electricity

PRODUCTION WESTERN

WESTERN REGION OPERATOR MODEL AGREEMENT

1

INTRODUCTION

This document sets out the provisions for a Western Region Operators Model
{(WROM) following negotiations and proceedings before DP Harrison during 2007 and
2008, with agreement finalised on 15 September 2008. As part of the negotiations,
agreement was reached on a Total Salary Package which has been prepared as a
Local Workplace Flexibility Agreement under Clause 25 of the Delta Electricity
Employees Enterprise Agreement 2008 (the Enterprise Agreement); and the
introduction of a comman roster for shiftwork operating staff.

This Agreement between Delta Electricity and operating staff {(Production Controllers
{PCs), Power Plant Operators (PPOs), Production Officers (POs) and Station Plant
Officers (SPOs)) of the Production Western Business Unit of Delta Electricity
incorporates the relevant provisions of the following agreements and hence replaces
those agreements:

+ Mount Piper Production Controllers Wage Agreement — MFI - 6 (IRC

02/2078)

* Wallerawang Power Plant Operator Agreement — Exhibit 16 (IRC 02/2142)

s Mount Piper Production Officer — clause 3.8 ¢f the Enterprise Agreement;

» Wallerawang Production Officers Agreement ~ Exhibit 1 (IRC 98/1816)

+ Wallerawang Station Plant Officers Agreement — MFI — 6 (IRC 07/508)

The purpose of the WROM is to increase the flexibility, productivity, team
management and skills development of operating staff at Wallerawang and Mount
Piper power stations. It achieves this by replacing the role of PCs, PPOs, POs and
SPOs and establishing two Generation Officer (GO} roles which link shift operating
and maintenance functions, where operating remains the primary focus. It continues
the utilisation of GOs in the day work workshops at Wallerawang and Mount Piper.
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The WROM also provides for operating staff to work at both Wallerawang and Mount
Piper power stations (cross siting) for both GO levels.

The WROM continues the concept of operators who may not be trained in the full
range of maintenance, station plant and unit plant skills that is covered by the
WROM.

For each GO the program for completion of hard skills associated with progression
within their salary range will be determined by an individual skills development plan
prepared and agreed by management and the officer concerned. This plan must take

account of any prerequisites required for particular modules.

Staff within the WROM will advance and be paid in accordance with a skills and
competency based grading matrix which incorporates performance review.
Knowledge and skill obtained within the matrix will then be used as and when
required. It is recognized that staff must be given the opportunity to maintain all of

their skills to meet business needs.

Performance reviews will be carried out according to Delta’s Corporate Standard for

Performance Based Salary Review.
The WROM replaces the arrangements under Exhibit L (shift self containment).

The WROM accepts the continuation of the intent of 2 previous agreements {Mt Piper
PC Agreement and the Wallerawang PPO Agreement} where PPQOs, PCs, POs and
SPOs have participated in and utilized the full range of currently installed technology
and its derivatives, plant and work practice changes that occurred up to the date of
this agreement and that they will continue to participate in the ongoing development
of work practice improvements and technology upgrades to further enhance the
competitive position of Delta Electricity. The parties reserve the right to review the

work value of such improvements and upgrades.
2 OBJECTIVES

The objectives of this Agreement are:

» To define the role and responsibility of Western operating staff who work within
the WROM.

s To establish principles for entry and progression within the WROM for new

entrants.
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* To establish principles for entry and progression within the WROM for currentiy
appointed PCs, PPOs, POs and SPOs.

* To establish principles for the filling of vacancies.

s To establish principles for training and skill retention.

¢ To establish a consultative mechanism for reviewing operator standards.

3 ROLE AND RESPONSIBILITY

This clause identifies the operating and maintenance roles of GOs.

3.1 OPERATING

Staff working within the WROM are required to use their knowledge and skill for the
operation of plant on and around the power station sites in accordance with the
Enterprise Agreement. These practices include emergency response, plant isolation
and restoration, testing, monitoring, routines, development of operating procedures
and outage management.

Staff are required to interact with Delta's computerised maintenance management
system to enter and receive information. Staff may also be required to operate
equipment belonging to other authorities and companies within their level of
competency and training. Equipment belonging to other authorities is detailed in

attachment 3.

Staff working within the WROM are required to maintain a proficient knowledge of
Delta’s Safety Rules and Procedures and apply the highest standards in the
application of the Rules.

3.2 MAINTENANCE

3.2.1. Shift Work
The maintenance functions to be undertaken on shift work under the WROM
are minor in nature and production related, as opposed to overhaul or major

repair related, and include:

) Troubleshooting

. Component replacement

. Minor repairs

. Commencing work for handover to others
) Finishing work after handover from others

There will be no artificial restriction applied that would limit the work that can
be undertaken. Work undertaken shall be limited only by an individual's
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competence to do the work and the availability of the tools, materials and

time to perform the work.

3.2.2. Day Work
The maintenance functions undertaken on day work under the WROM are
only limited by the individual's knowledge, competence, training and skills

as per the Enterprise Agreement.
4 ENTRY AND PROGRESSION — NEW ENTRANTS

New entrants to the WROM will be selected and progressed on merit. Their entry,
progression and grading within the WROM will be in accordance with Attachments 1
and 1A.

The skills development program for new staff will take into account the needs of the

individual and the Production Western Business Unit.

5 ENTRY, PROGRESSION AND SECURITY FOR CURRENTLY APPOINTED PCs,
PPOs, POs and SPOs

5.1 PARTICIPATION

On acceptance of this agreement all PCs, PPQOs, POs and SPOs who were
appointed prior to commencement of this agreement will be appeinted to the WROM
as Generation Officer 1 (GO1) or Generation Officer 2 (GO2) at their current salary
point and may progress in accordance with Attachment 2.

5.2 PROGRESSION
Progression through the WROM will be based on merit and business needs.

5.3 SECURITY OF POSITION
Subject to the normal needs of the business and the need to balance resources at

each station, the following applies:

5.3.1 Shiftwork
It is agreed that 2008 appointed Wallerawang and Mount Piper PCs, PPOs,
POs and SPOs will not have their shiftwork positions at their own stations
threatened by operators from the other station. At the commencement of
this agreement, each currently appointed PC, PPO, PO and SPO will have
their existing station nominated as their principal station, and will have



Production West
Western Regicn Operator Model Agreement

preference for working shiftwork at their principal station whenever its

operation requires it to be staffed.

5.3.2 Day Work

5.3.3.

It is agreed that 2008 appointed Wallerawang and Mount Piper POs will not
have their day work positions at their own stations threatened by PO's from
the other station. At the commencement of this agreement, each currently
appointed PO will have their existing station nominated as their principal
station, and will have preference for working day work at their principal

station whenever its operation requires it to be staffed.

Itis alsoc agreed that currently appointed Walierawang and Mount Piper
operators will not be displaced from shift work by new entrants to the
WROM or by existing employees that complete training programs.

5.4 TRANSITION ARRANGEMENTS
On commencement of this agreement, all currently appointed PCs, PPOs, POs and

SPOs will have the following transition arrangements apply:

541

54.2.

543

5.4.4

5.4.4.

it is not mandatory to acquire additional skills. Itis noted that some staff will
not immediately progress in the WROM but may elect to do so in the future.

Staff {(including day work POs) who commit to gaining and using operating
skills across both Western sites will be paid one salary point for all purposes
in accordance with attachment 1. The application of this salary point will not
reset performance review salary points.

Should an individual withdraw such commitment the salary level will be

adjusted accordingly.
See NOTE 1

Progression through the WROM will be based on merit, agreed individual

development program and business needs.
Utilisation of SPOs will be in accordance with existing custom and practice.

A cross siting allowance as per the Wallerawang PPO agreement of g"
November 2002 will be paid to the Wallerawang PPOs appointed prior to
that 2002 agreement when carrying out their duties at the altemative site.
See NOTE 1
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6 ACTING GOs

Employees with appropriate training may undertake GO duties in the following

circumstances:

* Long-term sick leave (periods greater than 1 week};

s Long Service Leave;

* Annual Leave

¢ Personal leave (periods greater than 1 week);

¢ Facilitate training of GOs;

+« Outages;,

¢+ Emergencies;

¢ Other circumstances as may be agreed.
They will be provided with sufficient acting to maintain their skills,
See NOTE 1

7 FILLING OF VACANCIES

7.1 STAFFING NUMBERS

The staff numbers within the WROM may vary with changes to the operating role of
the Western power stations and will be accordingly determined by the Western
Production Business Unit management. The normal consultative process involving
operator representatives will be used to address any changes to current staffing

numbers or trigger points.

7.2 FILLING OF VACANCIES
Under this agreement, all GO vacancies within the WROM will be filled using Delta’s

normal selection and appeintment procedures.
8 TRAINING AND SKILL RETENTION

8.1 TRAINING

All training and refresher training necessary to allow staff to work, progress and
maintain their skills within the WROM will be provided by Delta Electricity at its
expense. The training will be provided during working hours and all Enterprise

Agreement conditions will apply.
For the salary points for advanced certificate and associate diploma, the current

provisions for external study will apply.
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8.2 SKILL RETENTION

Skill retention for staff whe work on a 7 day/ 24 hour shiftwork roster and who act in
higher grade as Shift Managers or GO2s will be supported by providing the following
minimum periods for acting in higher grade:

e (GOs who act as Shift Managers — 60 hours in any six month period
*» GO1s who undertake GO2 duties — 120 hours in any six month period.

8.3 IN GRADE SKILLS MAINTENANCE
Staff will be given the opportunity to maintain their range of operating skills at each

site.
OPERATOR STANDARDS ASSESSMENT COMMITTEE

An Operator Standards Committee will be established under the WROM. The
Committee will be responsible for the assessment of the competency of operators in

training.

The Committee, for the assessment of the competency of operators in training,
transferred in grade or new appointees, will be comprised of, but not limited to, a
management representative, a Shift Manager and two representatives from the
classification to which the assessment pertains. At least one representative will have
a Certificate 4 qualification as a workplace assessor. The Committee will make
recommendations regarding the competency of trainees.

COMMENCEMENT AND REVIEW OF AGREEMENT

This Agreement shall commence from 18 October 2008. The Agreement will be
reviewed on an annual basis. In the event of circumstances occurring between such
reviews which makes further application of the two site aspects of the Agreement
inappropriate, staff will retain any two site benefits they have already become entitled

to under the provisions of the WROM.

Throughout this Agreement, the Operator Regional Consultative Committee will meet
regularly to review the implementation and operation of the Agreement. The
Operator Regional Consultative Committee may, by mutual consent, and the
agreement of the unions, make changes to this Agreement.

Any concerns about the application of the Agreement, including availability and timing
of training programs, will be addressed through the Operator Regional Consultative
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Committee with the intention of reaching a resolution. Ifit is not possible to resolve
issues to the satisfaction of the parties, they will be referred to a meeting involving
unicn officials and management, in accordance with the Grievance and Disputes
Procedure (Clause 26) of the Enterprise Agreement.

NOTE 1;
It is acknowledged that there is no agreement on the following issues at this point of time.
The assistance of the IRC through conciliation, mediation and arbitration (if necessary} will be

required:
. Salary point value for 2 site operations;
» Dual Unit operation
U Operator claim for 1 salary peint in recognition for GO2 training completed by
GOf1;
. Operator claim for accreditation of Advanced Certificate and Associate Diploma

salary points by “experience”
. Acting GOs. The current arrangements will not be extended unless or until the
issues are resclved by agreement, conciliation or arbitration. The parties commit

to resclve this item by 30 December 2008.

NOTE 2:

It is acknowledged that there is no agreement on the issue of the process for PR1 and PR2
for 1995 appcinted Mount Piper Production Officers at this point of time. The assistance of
the IRC through concifiation, mediaticn and arbitration (if necessary) will be required.
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WESTERN REGION OPERATOR MODEL - ATTACHMENT 1

ENTRY REQUIREMENTS AND GRADING STRUCTURE FOR NEW ENTRANTS

GO1 STRAND

The GO1 structure inveolves a system of salary progression based on completion of
recognized skill modules. For each GO1, an agreed development program will be established
and satisfactory attainment of each skill module will result in the appropriate salary point
adjustment. GO1s will apply any of their recognized skills as required to meet the production
and maintenance needs of the stations.

Entry at SP11
This is the basic entry level for a GO1 without a trade qualification.
Progression

(a) GO1 salary consists of the base salary point with the possibility of up to two additional
performance related salary points. Each GO's base salary is calculated as SP11 plus
the sum of the salary point values accredited skill modules possessed as detailed in
the table below, up to a maximum of SP27 (single site} or SP28 (2 site operations)
(see NOTE 1).

(b) GO1s who have reached a point where further progression through the acquisition of
additional skill modules is unlikely for some time are eligible for up to two
performance related salary points {(PR1 and PR2). These salary points will be
awarded on the basis that they will be replaced by any further skill module salary
points until the officer again becomes eligible for performance reviews. Where a GO1
undertakes a module that does not significantly change the range of duties able to be
performed, consideration is given to whether the level of performance is affected by
the new module’s skills and the performance review salary point{s} would normally be

retained.

2 SP's Trade qualifications

18P induction

18P Emergency Skills

15P Advanced Cerificate or Cerificate IV ***

1SP Associate Diploma (completion of an approved Advanced
Diploma leads to automatic accreditation of the Advanced
Cerntificate salary point) ***

15P Business Process 1 ****

18P Business Process 2 ****

1SP Business Process 3 ****

18P Foundation A

1S5P Foundation B

2 SPs Station Plant at either Wallerawang or Mount Piper *

4 SPs Boiler/Turbine at either Wallerawang or Mount Piper *

1SP 2 site operations —see NOTE 1

18P Maintenance / Qperations Support Skills 1**

18P Maintenance / Operations Support Skills 2**

18P PR1 Performance Review available in accordance with Delta's
Standard Procedure for Performance Based Salary Review

18P PR2 Performance Review available in accordance with Delta's
Standard Procedure for Performance Based Salary Review
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* Selection of site for initial training and arder of training in the three
areas of plant operation to be determined by Business Unit need.
Once trained in either boiler or turbine plant at one site, the other main
plant training at that site must be completed. Once the need for
additional staff with these skifls is identified, selection of suitable
candidates for the training will be made on a merit basis.

Boiler/Turbine includes auxiliary plant, ancillary plant and external plant
which includes plant under the training packages for the respective
sites.

* Each Maintenance Support Skills salary point involves acquisition of
agreed skills from the menu shown on Attachment 1A

***  This qualification is obtained by external study and the Delta Electricity
provisions for external study will apply.

****  Content to be reviewed. Current arrangements to remain in the
meantime.

GO2 STRAND

Entry at SP32 for both Mount Piper and Wallerawang

Includes

Progression

SP32

SP33

SP34

- GO1 skills or equivalent
- Direction of shift operating routines and maintenance activities
- Qutage Coordination

Competent performance of the duties in accordance with the position
description, inciuding full utilization of the DCS and operation of the Station
Plant from the PCR in accordance with current practice

Experienced performance of the duties in accordance with the position
description (PR1). New entrants to the GO2 role should, within a 6 month
{910 hours) development period, have gained all of the skills and
competencies required for progression to SP33 in accordance with their
personal development program as well as the leadership competencies
commensurate with the position. Therefore progression to SP33 will occur at
the conclusion of this period.

PR2 in accordance with Delta's Standard Procedure for Performance Based
Salary Review; or

Dual Unit operation; or

Cross siting.

See NOTE 1
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WESTERN REGION OPERATOR MODEL - ATTACHMENT 1A

MAINTENANCE / OPERATIONS SUPPORT SKILLS MENU

The following skills menu can be used to qualify for Maintenance Support Skills salary points.
A total of six credit points is needed for each salary paint..

Skills selection will take account of Delta’s business needs from time to time.

The menu is dynamic, and may be changed by agreement between the parties.

SKILL CREDIT POINTS

Crane Driving

Elevated Work Platform
Fork Lift Driving

Basic Welding

Basic Scaffolding
Intermediate Scaffolding
Dogging

Basic Rigging
Intermediate Rigging
Advanced Rigging
Pendant Crane

Power Station Technician
Truck/Robo

Basic PLC

Manual Handling/Pedestrian Fork
Plant Expert

Workplace Assessor

Shift Mentor (non-operating skills)
Hot Work Assessor
Confined Space Evaluator
Shift NISOFT Expert
Senior First Aid Certificate
Level 2 SCBA

QOutage Co-ordination

NN =N RNRMNNMNDMN S a2 a2 ) e e = R 4 o o o o

Certification of skills to be undertaken by Shift Manager and records maintained by the
Human Resources section. Certification to include verification of skills, competency
assessment and provision of certificates, where applicable.
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WESTERN REGION OPERATOR MODEL - ATTACHMENT 2

ENTRY REQUIREMENTS AND GRADING STRUCTURE FOR PCs, PPOs, POs and SPOs
APPQINTED PRIOR TO THIS AGREEMENT

GO1 STRAND

Appointed POs as at the date of this agreement will enter the new model at their current
salary level within the GO1 and GOZ structures. Progression within the structure in
Attachment 1 wilt be:

1. To SP27 on hard skills {PR1 and PR2 are available to progress to SP29);
2. To SP28 on hard skills should they either:

+ undertake and complete training in Station Plant or Boiler/Turbine for the
alternative site to their current site. or
» utilization and continued use of current operating skills across both sites.

In either case, PR1 and PR2 are available to progress to SP29 and SP30
respectively.

Sea NOTE 2

Appointed SPOs as at the date of this agreement will enter the new model at their current
salary level within the GO1 structure. 1 salary point will be available should they undertake
and complete training in Station Plant at Mount Piper.

GO2 STRAND

SP32 Competent performance of the duties in accordance with the position
description, including full utilization of the DCS and operation of the Station
Plant from the PCR in accordance with current practice

SP33  Experienced performance of the duties in accordance with the position
description (PR1). New entrants to the GO2 role should, within a 6 month
{910 hours) development period, have gained all of the skills and
competencies required for progression to SP33 in accordance with their
personal development program as well as the leadership competencies
commensurate with the position. Therefore progression to SP33 will occur at
the conclusion of this period.

SP34 PR2 in accordance with Delta's Standard Procedure for Performance Based
Salary Review, or

Dual Unit operation; or

Cross siting.

See NOTE 1
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WESTERN REGION OPERATOR MCDEL — ATTACHMENT 3
EQUIPMENT BELONGING TC OTHER AUTHORITIES

Transgrid CT's, VT's and Circuit Breakers
Springvale Coal mine water supply to Wallerawang



WESTERN REGION OPERATING MODEL
EXPLANATORY NOTES - 27 August 2008

These notes are prepared to assist the understanding of various provisions of
the Western Region Operating Model {(WROM). The format of the notes is
that the relevant WROM provision is described in italics and the explanatory
note in normal print.

Introduction — dot points re previous agreements/provisions

The WROM replaces the provisions of the agreement/arrangements listed. It
is proposed that there will be a variation to the Enterprise Agreement to
replace the references to “Exhibits 1 and 2" under clause 3.4{c) with the
appropriate Exhibit numbers for the WROM and TSP agreements.

The final sentence of the final paragraph of the Introduction was added on 19
May 2008 to clarify the reserved right to review work value and negotiate
further payments for such things as Dual Uniting etc.

Clause 3.2.1

The sentence “There will be no artificial restriction applied that would {imit the
work that can be undertaken” has been retained from the CCOM agreement.
The provision was more applicable at a time when greater restrictions existed
and as the CCOM was new, with the operators formally taking on more
activities of a “minor maintenance” type, that provision was appropriate. Such
artificial restrictions do not generally apply to the production officer positions in
the Western region.

Clause 4

The operator representatives requested that a provision be inserted that “it is
not necessary to acquire additional skills”. This provision is appropriate for
current operators under the “transition arrangements” (clause 5.4.1). They will
be reclassified as a GO1 or GO2, but can under these arrangements elect to
not progress further. However, new entrants can be expected to progress
according to individual and business needs, subject as always to merit
considerations,

Clause 5.1

GO1 strand — SP28, obtaining cross-site skills will not reset Performance
Reviews as per clause 5.4.2

GO2 Strand - Currently appointed Mt Piper Production Controllers who
commit to the WROM will be appointed to and progress through the model as
per attachment 2. This acknowledges a commitment to the principles
contained within the WROM and the superseded 2002 Production Controller
Wage Agreement.



Mt Piper PC’s who have committed to the WROM and elect to:

a) Gain and utilise Cross-site skills or
b) Gain and utilize Dual Unit Operation skills or
¢) Currently have PR 2 in line with the Corporate Standard

will not have their Performance Reviews reset when moving to the WROM.
Clause 6

Acting GOs has not been agreed to. The assistance of the IRC through
conciliation, mediation and arbitration (if necessary) will be required — see
NOTE 1.

Clause 7

Staffing numbers now have agreed trigger points for appointment to the
Operating shifts. These are currently thirty-five for Wallerawang and thirty for
Mt Piper.

Clause 8.2

Skills retention periods will be paid in accordance with Actingin Higher Grade
provisions under the Enterprise Agreement.

Attachment 1 — GO1 Para (b)

The consideration to performance when a new module “that does not
significantly change the range of duties” does not require a further formal
performance review to be undertaken.

Attachment 1 - GO2

“GO1 skills or equivalent” does not require the GO2 to undertake GO1 skills
whilst also doing GO2 skills. However, acting down is according to the
Enterprise Agreement (Clause 9.12). The provision “or equivalent” indicates
that the new entrant could have GO1 type skills from another source than
GO1 in the Western region.

It will be necessary to develop a new position description for GO2. This will
allow for the differences in practice between the two sites to be properly
documented.

Aftachment 1A

This is a dynamic document. The parties commit to review the list by 31
December 2008. Other agreed modules will be considered. Some areas
already considered include pressure welding, for which there is a variety of
levels of certification which require confirmation on a regular basis by testing



of welds. Should a GO obtain such certification an appropriate recognition of
credit points will be resolved.

Attachment 2

GO1 strand — SP28, obtaining cross-site skills will not reset Performance
Reviews as per clause 5.4.2.

Altachment 3
The items on this list will be developed.
General

Mt. Piper Workshop Production Officer Progression

White all staff have in place development agreements, the following
undertaking is given:

Currently appointed PO’s attached to the Mt. Piper Production Workshop
who:

o Have previously been offered Foundation ‘B’ training will have this
commitment honored at the next available opportunity provided that
they are willing to undertake such training at that point in time;

* Are yet to complete Foundation ‘A’ training will be given opportunities
to attend this training as they arise taking into account business needs.

Cross-Siting Arrangements

The following guidelines will apply to the application of cross-siting
arrangements under the WROM.

Cross-siting may be utilized to facilitate the following circumstances:
Sick leave
Annual leave
Long service leave
Personal leave
Training
Plant outages
Emergency situations
Skills maintenance
+ Other circumstances to meet business needs
Wherever possible this will be arranged in advance and will be undertaken in
blocks of shifts.

If however advance notice is not possible, staff required to move to the
alternate site to which they reported for duty will be transported in a Delta
vehicle and during Delta time. They will aiso cease duties at their original site.




Suitable arrangements for hand over will be adopted and may include the use
of video link facilities or advising the on duty Shift Manager of outstanding
issues.

Dual Unit Operations

The development of protocols for dual unit operations will be carried out within
the normal consultative process framework and by utilizing data gathered from
past and future trials.

Shift Leave

It is agreed that there can be two (2) off on annual ieave at any one time on a
Shift Leave Roster at each site provided that:

s This leave is applied prior to the finalization of the Leave Roster and
prior to the commencement of that leave roster period.

e The Leave Roster also takes into account approved Long Service
Leave (LSL) applications wherever possible.

Additional periods of leave may be approved at Shift Manager’s discretion
taking into account business needs.

Coverage requirements for leave may be catered for by any of the following:

Utilisation of suitably trained relief staff

Roster amendments for shift transfer

Cross siting

Dual unit operations

Overtime

Reprioritising operational duties as directed by the Shift Manager
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b) All new tradespersons enter at 3.1. Advancement to SP 13 - 20 is based on achievement
of competencies. Advancement to SP 21 and SP22 is based on further development and
leadership (please refer to point 26).

The Maintenance Employee model is aligned to National Competencies within the Electricity
Supply Industry - Generation Sector Training Package. These National Competencies are the
skills and knowledge a person must be able to demonstrate at work. The National
Competencies applicable to the MEM fall within levels 2-5 on the Australian Qualification
Framework (AQF). Each competency is given a numerical weighting, ordinarily falling
between 20-100, which in conjunction with its AQF level is a general guide to its level of
difficulty. The overall Maintenance Employee model for tradespersons is displayed at Figure
1.2 and for non-trades at Figure 1.3.

Diploma of
Management/HR/WHS and
Advanced Diploma of Mechanical Advanced Diploma of one unrelated skillset from
7.2| 22 Engineering Electrical Engineering WHS ar HR or Environment.

{sSkillets willbe 4 to 5
identified maodules)

TBA

1. Completion of 6 months development in non-trades area. 2. Act into TL position for at least two weeks. 3.
7 Plus selection from streams above.

T e e YL e 2oL c|Operatigns
o Asseis-Mechanical . :Laadersh) ement | e S
ssets - Machanical ; Leadership/Management |~ ential only}
Diploma of Mechanical Engineering Dlploma_of El.ectrlcal Cert IV Frontline TBA
. Engineering Management

7.1 21

1. Conduct Leading Hand role for at least one rmonth - lead small teams/projects as required. 2. Plus selections
from streams above.
Business | Mandatary Pre Ccumulative

Electh Efecth b
Drivers Camps ves active types i Requlisites Yotat Total

Competencies must be of
an AQF 4/5 level {Must be
chosen from the
6.2| 20 290 N/A 610 nominated electives and | MT Level 6.1 900 4230
up to 75% (500) can be
chosen from a Cert IV
Qualification or higher)

Competencies must be of
an AQF 4/5 level {(Must be
chosen from the
6.1| 19 200 N/A 600 nominated electives and | MT Levei5.2 800 3330
up to 50% (330} can be
chosen from a Cert IV
Qualification or higher)

Competencies must be of

MT Level5.1
an AQF 3/4/5 level {(Must
+all Care
be chosen from the
competent/

52|18 70 400 230 naominated electives and 700 2530
up to 30% (80) can be advanced

chosen from a Cert IV CZO':;SIZ;
Qualification or higher)
5 Competencies must be of
an AQF 3/4 level (Must be .
chosen from the MT Level 4.2
5.1117 30 390 180 nominated electives and + Trade 600 1830
up to 20% (S0} can be Certificate

chosen from an Cert IV
Qualification)

Competencies must be of | MT Level 4.1

an AQF 2/3/4 level and + all Core
4.2116 40 380 80 chosen from the intro courses 500 1230
4 nominated electives complete
Competencies must be of
an AQF 2/3 level and
4.1| 15 20 350 30 chosen from the MT Level 3.2 400 730
nominated electives
3.2| 14 100 230 N/A N/A MT Level 3.1 330 330
2.1l 13 Site Induction WorkCover General Induction New Starters Induction
: Behavioural Safety Support Point Modules

* Note competencies/skillsets not feund above can be spurced by PaC, provided they comply withthe minimuem AQF
reguirements of that leve! and the competency addresses a business need and comgplies with model guidelines

Figure 1.2 — Maintenance Employee Model for Tradesperson






Competency Categories

8.

10.

11,

12.

13.

14.

Each Level within the model has a total number of competency points that must be achieved
in order satisfy the requirements of that level. The total points for each level is made up from
different competencies that fall within different categories. Those categories include business
drivers, core competencies and elective competencies. In addition to competency points,
each level has prerequisites that must be met, The total amount of competency points
increase for each level as a ME moves through the model.

All competency lists are located on eNews or can be obtained from the PaC team.

Business Drivers. EnergyAustralia NSW business drivers form the first category that helps
to make up the required competency points on each level. Competencies aligned to business
drivers fall within the following 6 categories: Safety, Quality Systems, Communication,
Environment, Business systems and Leadership, as displayed in Appendix C. A ME must
complete all the specific business driver competencies for each ME level, before progressing
to the next level in the Maintenance Employee Model.

Core Competencies. Core competencies are those applicable to the day to day operations
of a tradesperson at EnergyAustralia NSW. There are core competencies allocated for non-
trades, mechanical tradesperson and electrical tradesperscn. Core competencies are
categorized for tradesperson into introductory, competent and advanced level skills. Each
core competency has a unit value which relates to the complexity of the competency. It is
expected that introductory level competencies are completed soon after entry to the model
and advanced levels completed later in an employee progression. A ME must complete a
selection of core competencies for each ME level (up to level 3) such that those points add up
to the minimum core competency points for that level.

Elective Competencies. Elective competencies are higher ievel competencies that are not
integral in the day to day operations of every tradesperson. The electives comprise
competencies spread from AQF levels 2-5. However, the MEM specifies that only certain
AQF levels can be claimed on specific ME levels. This ensures that points for advanced
competencies can't be claimed at the low levels. There are core competencies allocated for
non-trades, mechanical tradespersen, and electrical tradesperson. The amount of elective
competencies on each level increases as the levels increase. This allows for the transition
from a focus on core competencies to elective competencies. Therefore, a ME must complete
a selection of elective competencies for each ME level to achieve the minimum points
required for that level,

Competencies not found in the nominated electives list may be sourced by a Maintenance
Employee and counted towards their elective points on any given level, provided they comply
with the minimum AQF requirements of that level and the competency addresses a business

need.

It is not the intention of EnergyAustralia NSW to become either a Registered Training
Organisation (RTQO), or align itself with a RTO. Therefore when competencies are completed,
ME’s will not be given a nationally recognised statement of attainment that can be used to
gain competitive advantage with other employers. The only exception to this is when ME's are
completing the formal qualifications required to enter certain career streams, such as
Certificate IV's, Diplomas and Advanced Diplomas, as these courses will be run by an
external training provider. When an ME is assessed as competent in a specific competency,
PaC will make a note of this on the employees perseonnel file for the purposes of
EnergyAustralia NSW Electricity’s use only.

If an employee wants to progress into a specific business stream (i.e. EO, TiL, Planner etc.)

they may be able to provide EnergyAustralia NSW assessed competencies as evidence

towards a formal qualification. Possible qualifications that an employee might be able to

achieve RPL towards include:

a) Certificate IV: Front Line Management, Training and Assessment or Engineering.

b) Diploma: Engineering Technical (Mechanical), Engineering (Advanced trade)
Management or Business.

¢} Advanced Diploma: Electrotechnology or Engineering



15. Pre-requisites. Each MEM level has minimum requirements that must be achieved before

additional competencies can be claimed to complete that level. Every MEM level outlined in

Figure 1.2 and 1.3 has the previous level as a prerequisite to ensure that there is a gradual

progression between levels and that they are completed in order. For example, in Figure 1.2:

a) Level 4.2 provides a cap for all core introductory competencies to be complete.

b) Level 5.2 has a cap for all core competent and advanced level competencies to be
complete,

¢) Level 3.1 also has prerequisites that act as a barrier to entry. This ensures all new
entrants have completed their, WorkCover, Business Systems and Behavioural Safety
and Site Inductions, as well as any online training modules.

Progression through the Model

16.  The foundations of the MEM are the Tables at Figure 1.2 and Figure 1.3, as they outline the
structure for progression between levels.

17. All Maintenance Employees must complete each level in the MEM before progressing to the
next level and being awarded the next Salary Point increase. The following examples explain
the requirements for progression through the MEM for a selected range of scenarios.

a} A newly qualified tradesperson starts at Salary point 13. Ta progress to the next level of
SP 14, they must have completed all site and Workcover inductions, behavioural safety
training and mandatory support point training as well as 120 Business Driver and 230
Mandatory points.

b} A competent tradesperson at SP 17, must compiete enough Business Driver
competencies to achieve 120 points, encugh Core Competencies to achieve 400 points,
and enough Elective Competencies to achieve 280 poeints, in order to progress to SP 18.
They must also have completed all core and competent competencies. if a competent
tradesperson has completed a Diploma qualification {or above) they may use up to 30%
{or 80 points) of those competencies to meet the required Elective Competency paints.

¢} A competent Non Tradesperson at SP 14 must complete encugh Competencies to
achieve 220 points, in order to progress to SP 15,

d) An Advanced Non Tradesperson at SP 15 must complete enough Competencies to
achieve 280 points, in order to progress to SP 16.

e} An advanced level tradesperson at SP 19 must complete enough Business Driver
competencies to achieve 340 points, and enough Elective Competencies to achieve 660
paints in order to progress to SP20. If a competent tradesperson has completed a
Diploma qualification (or above} they may use up to 75% (or 500 points) of those
competencies to meet the Elective Competency points.

Steering Committee responsibilities and ongoing overview process

18. A Steering Committee for the MEM has been established to provide oversight of the model
development and implementation. This Committee includes staff representation across the
People & Culture and Maintenance functions. The Committee will meet regularly and updates
will be provided to staff.

19. The responsibilities of the Steering Committee are:
a) Provide direction on the make-up and operation of the MEM in line with business needs
and related agreements;

b) Guide and support implementation and continucus improvement activity including
communication to Maintenance Teams and cother stakeholders;

¢} Oversee the development and application of administrative methods, templates and
systems, including quality control;

d) Utilise an interest based approach in an open environment to discuss and resolve issues
relating to the MEM.

Benefits to Employees

20. The implementation of the Maintenance Employee Model (MEM) provides a number of
benefits to current and future employees of EnergyAustralia NSW.



a) The model will ensure transparency in the allocation of salary points and salary
progression.

b} The model allows ME's to pick up extra skills through the electives stream (providing they
satisfy a business need) that may be outside their discipline and be recognised for it.

¢) The new model outlines competency based career paths and allows for progression and
input to individual development plans.

RULES FOR PROGRESSION

Outline process for Transfer from 1991 Model to MEM

21.

22.

23.

24.

Existing Maintenance staff will not be financially disadvantaged at the time they transition to
the MEM.

In order to transfer current employees into the model, an Initial Competency
Assessment (ICA) exercise will take place over a transitional period, as it will take time to
assess all employees on the skills that they already hold.

Once the ICA assessments have taken place, anyone assessed as meeting the
requirements of an ME level above their current salary point will automatically

move to that level and will be paid from the date their assessment / remuneration change
recommendation is approved.

Conversely, if someone’s ME level is assessed as being below what they are currently
being paid then that ME will remain on that level and not lose any salary peints.

However, in this situation the ME will be required to back fill on competencies that they are
missing and will not be eligible to progress further in the model until they meet the
requirements of the level that they are currently getting paid for.

Apprentices and Trainees are not covered by this model.

New Entrants

25.

New entrants (Trade or Power Worker employees hired after implementation of the MEM) will
enter the MEM at the following levels:

a) Power workers will enter at ME level 2.1.

b) Trade qualified employees will enter at ME level 3.1.

Following their start date, all new entrants will then have their competencies assessed. Salary
progression will be based on any approved competency assessments / remuneration change
recommendations. Initial competency assessments are to be carried out as quickly as
practicable.

Replacement of Performance Based Salary Review and Previous Model

26.

The introduction of the competency based MEM provides opportunity for career path
progression and allows for incremental salary point progression as a reward for attaining and
applying competencies. As a result of the introduction of the MEM, the previous Standard
Procedure for Performance Based Salary Review for Tradespersons and Power Workers (DES
PE 001-11) has been superseded and cancelled. Additionally, the Standard Procedure for
Performance Based Salary Review (DES PE 001-01) and the 1991 Skills and Development
Model are not applicable for maintenance employees.

Leading Hand Higher Duties and Acting Team Leader

27.

The Leading Hand role supports the Team Leader carrying out their responsibilities to manage
large workshop teams and developing future Team Leaders through exposure to managing the
day to day Workshop activities. The nominated Leading Hands are expected to be senior
tradespersons, who will benefit from further responsibility, professional knowledge and
leadership experience to potentially fulfil future Team Leading roles. The Leading Hands are
expected to be the primary pool of staff for Acting Team Leader responsibilities. The ultimate
supervisory & safety responsibilities remain with the Team Leader.

a) The number of Leading Hand roles in any Workshop will be based on business needs
and advised by the Maintenance Manager.



10

b) Maintenance staff acting in the Leading Hand role will be entitled to SP 21, for the period
in the role. During this period they have the responsibility of conducting the Leader Hand
role as outlined in the Work Statement at Appendix F.

c) Maintenance staff acting in the Team Leader role will be entitied to SP 26, for the period
in the Acting role. During this period they have the full responsibility of the Team Leader
Position Description.

ASSESSMENT PROCESS

28.

In order for a ME to be deemed competent and satisfy the criteria within a national
competency, they must undergo a formal assessment procedure. Each competency includes
elements and performance criteria sections. The elements of a competency describe the
essential outcomes of a unit of competency and the performance criterion describes the
required performance needed to demonstrate achievement of each element.

Competency Assessment documentation for each competency can be obtained from the PaC
team in line with process (see Appendix D).

Subject Matter Experts (SME) and Assessors

29.

30.

A SME does not require any competency assessment qualifications, but needs to be
considered by PaC to have expertise relevant to the competency. Advanced tradesperson
and advanced Powerworkers may be asked be to be an SME.

There is a minimum qualification to conduct competency assessment. Anyone performing the
role of an assessor will be required to have completed the assessment component of Training
and Assessment (TAE).

Within the leadership stream on the MEM Business Drivers table in Appendix C and the
designated assessment cluster, there are competencies taken from the Certificate IV Training
and Assessment qualification. Every ME that completes the necessary training will be able to
hoth assess competence for units they have completed themselves and assist in the
development of further assessment tools where necessary. This will ensure that there are
adequate numbers of employees who can assist PaC and management in the assessment of
technical competencies.

Overview of assessment process

31.

32.

33.

34.

35.

Staff will be considered competent when they are able to apply their knowledge and skills to
the standard of performance specified within the competency moduies that make up the
MEM. Determining competency involves completing an assessment that verifies that all
aspects of the unit of competency have been met.

Assessment involves collecting evidence and making judgements on whether competence
has been achieved. Evidence collected may be direct, such as observation of workplace
performance, indirect such as formal testing, or supplementary, such as reviewing the results
of tertiary qualification studies relevant to the MEM (e.g. Diploma of Engineering).

It is the responsibility of the assessor to determine the evidence required to make an
assessment judgement. The training packages or competency modules that make up the
MEM provide guidance on the types of evidence required, and further advice may be gained
through moderation and consultation with Subject Matter Experts and Team Leaders.

The assessment process is further described in Appendix E. It outlines the key processes and
documents to consider when planning and conducting assessments. Assessors are trained in
the key processes as part of gaining related certification.

The assessor will interview the ME and request verbal and / or practical evidence that the
elements of the competency have been achieved. Include evidence guide, which T/L may
sign to confirm particular task completed. The ME must demonstrate to the employer that they
have completed or have the current competency for all of the performance criteria.

Appeals process

36.

If an ME is dissatisfied with a competency assessment received and believe that they have a
fair and reasonable case to appeal an assessment, they can request a second assessment.
Such a request should be made within seven days following receipt of the assessment result
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being appealed. A Competency Assessment Appeal form is to be completed and fodged with
the People and Culture Team.

3. An Appeal Panel will be organised by the People and Culture Team to assess the appeal. The
Appeal Panel will typically comprise an independent facilitator (e.g. a PaC Team
representative, or a trained independent assessor), a different assessor, and a subject matter
expert where required. The panel will advise the ME concerned of the date, time and location
of the appeal review and invite themn to provide any additional evidence they may wish to
present in support of their appeal. The Appeal Panel will advise the ME of the result of the
review as quickly as possible — the appeal will either be dismissed or upheld and competency
confirmed.

38. In the event that the ME is still dissatisfied with the appeal cutcome, then they are able to
dispute the matter per the grievance and dispute provisions of the Enterprise Agreement.

Assessment documentation

39. On completion of a competency assessment, the documentation is to be provided to PaC
staff. When PaC staff receive a competency assessment, they will follow the steps of:

a) Review the documentation for correctness and appropriate signatures,
b) Copy on personal file, Objective and update the Competency Tracking Software

¢) Assess for completion of MEM Level, and if completed, raise documentation for SP
increase for GM approval.

Assessment tracking process

40. All ME competencies will be tracked through a Competency Tracking Software. This software
will act as a database for competency progression of individual staff, indicate MEM Level
status and facilitate a reporting capability. PaC staff will disseminate periodic reports from the
Competency Tracking Software to Team Leaders for staff awareness of competency
progression in the MEM.

Assessment of Competencies that are based on Workcover Licence

41. National Competencies form the basis of the competency assessment program of the MEM.
Competencies (licences) that are required for high risk plant operation are also covered by
Workcover, such as forklift and cranes. The MEM competency assessment program includes
the on-site assessment, against National Competencies for all high risk operation licences as
follows:

a. New Employees. When a new employee commences in the Model they will be given
points {based on holding the ticket) for any high risk operation licences they may hold
that is in the relevant Competency Listing. However, there will be a requirement for themn
to undertake a Competency Assessment on site within three months of commencing to
ensure competence of operation. This will be a requirement that does not attract points.

b. Existing Employee with Licences. When an existing employee commences in the
Model they will be given points {based on holding the ticket) for any high risk operation
licence they may hold that is in the relevant Competency Listing providing the Team
Leader is able to confirm regular use/operation of the plant involved. For the purposes of
EANSW management of high risk operation licences, regular use must be at least once
in the past two years. If the Team Leader is not able to confirm the regular usefoperation
of the plant, a Competency Assessment on site will need to be undertaken.

¢. Existing Employees who gain Licences. An existing employee who gains a high risk
operation licence will receive the Mode! recognition and points at the time of attaining the
Ticket for a Competency that is on the relevant Competency Listing.

d. Ongoing competency. There is a MEM and Workcover requirement that any employee
with a high risk operation licence/s retains their competency for that licence in order to
continue operating that high risk plant. EANSW will facilitate an annual high risk
operation licence competency review to ensure all staff holding current high risk
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operation licence have their correct details in Ellipse and have the opportunity to conduct
the operation of the high risk plant at least annually.

ADMINISTRATION

Responsibilities
42, PaC have ownership of the MEM process (refer to Appendix D)

Prepare for Request Assessment Assessment SP increased
assessment assessment conducted recorded (if level
completed)
Maintenance Maintenance Assessor / Assessor /
Employee Employee / SME /ME PaC PaC
T/L

Diagram of governance structure

MEM Steering Committee - Policy review, standards maintained,
employee progress satisfactory, feedback.

JL J1l

Operation of Approving
the MEM SP increases \
ME T/L PaC GM
- Preparation - Compsin - Maintain Sys - Approve
- Request EPADA - Manage SP
- Conduct - SME/ Documentation increases
Assessor - Manage SP

Link to Performance Management System

43. The MEM shall be incorporated into the existing Performance and Development Agreement
system.

SUPERSEDED STANDARD

44, The following policy documentation has been superseded by the promulgation of this Standard:
a. Skills and Development Model 1991.
b. Corporate Standard DES PE 001-11 Performance Based Salary Review for
Tradespersons and Power Workers.

APPENDIXES:

Appendix A — Maintenance Employee Distribution Table for Tradesperson
Appendix B — Maintenance Employee Distribution Table for Non - Tradesperson
Appendix C - MEM Business Drivers Table

Appendix D — Process Flowchart

Appendix E — Competency Assessment Terminalogy

Appendix F — Leading Hand Role - Work Statement



Appendix A — Maintenance Employee Distribution Table for Tradesperson

Diploma of
Management/HR/WHS and
Advanced Diploma of Mechanical Advanced Diploma of one unrelated skiltset from TBA
Engineering Electrical Engineering  |WHS or HR or Environment.
7.2{22 [Skillets will be 4 to 5
identified modules)
1. Completion of 6 months development in non-trades area. 2, Act into TL position for at least two weeks. 3.
7 Plus selection from streams above.
R T —|Operstions
‘ Assets_-l !““"ﬂﬂ“?' Eats 5 lg._gg;}leﬁhip[_!ﬂanaggn‘len;_ e cieiad
Diploma of Mechanical Engineering Diploma. of El'ectrical Cert IV Frontline TBA
Engineering Management
71| 21
1. Conduct Leading Hand role for at least one month - lead small teams/projects as required. 2. Plus selections
from streams above.
Business |Mandatory Pre Cecumulative
Drivers Comps Electives Elective types* J Requisites Total Total
Competencies must be of
an AQF 4/5 level (Must be
chosen from the
62{20! 290 N/A 610 nominated electives and | MT Level 6.1 300 4230
up to 75% (500} can be
chosen from a Cert iV
Qualification or higher})
6 Competencies must be of
an AQF 4/5 level (Must be
chosen from the
61[191 200 N/A 600 | nominated electives and | MT Level5.2 800 3330
up to 50% (330) can be
chosen from a Cert IV
Qualification or higher)
Competencies must be of MT Levels.1
an AQF 3/4/6 level {(Must
be chosen from the +all Core
. . competent/
52§18 70 400 230 nominated electives and |~ 700 2530
) up to 30% (80) can be courses
chosen from a Cert IV complete
Qualification or higher}
5 Competencies must be of
an AQF 3/4 level {(Must be
chosen from the MT Level 4.2
51117 30 350 180 nominated electives and + Trade 600 1830
up to 20% {50) can be Certificate
chosen from an Cert IV
Qualification)
Competencies must be of | MT Level 4.1
an AQF 2/3/4 level and +all Core
42|16 40 380 80 chosen from the intro courses 500 1230
nominated electives complete
4 Competencies must be of
an AGF 2/3 level and
41115 20 350 30 chosen from the Mitevel3.2| 400 730
nominated electives
3.2{14| 100 230 N/A N/A MT Level 3.1 330 330
3 Site Induction workCover General fnduction New Starters Induction
31113 Behavioural 5afety Support Point Modules

* Note competencies/skillsets not found above can be sourced by PaC, provided they comply with the minimum AQF
requirements of that level and the competency addresses a business need and complies with model guidelines






Appendix C - MEM Business Drivers Table

BSAWORSD1B Manage
personal work piiorities
and prefessional
development

UEPOPS504A Develop
implement and monilor
environmental

BSBINNS®2A Build and
sustain an innovaiive work
enviranment

TAEASS502B Design and
develop 2ssessment toals

UEPOPS507A Conduct
Proj ect management

workplace

management systems

TAEDELAO4 D Mentor in the
waorkplace

VEPOPS50SE Produce
maintenance strategies for b3
generation production
plant

L UERDPS5018 Manage OHS
pelicy and procedures

UEPDPS509A Manage
',?j quality control procadures

TAEASS402B Assess
competence

UEPOPS4168 Monitor the
implementation of the
enerprises productian/

maintenance quality
contral procedures

UEPQR5A25E Produce
maintenance plans for
generation production
plant

UEPOPS4504 Coordinate
effective workplace

UEPOPS440B Coordinate
team activities

communication

UEPOPS417B Monitar and
implement envirenmental
plans and procedures

UEPOPS453A Moniter OHS
B  olicy and procedures
campliance

UEPDF$4398 Plan and
organise wark

BS3WORID1B Organise
personat wark priorities
and development

UEPOPS338H Facilitate
effective workplace
communication

UEPQPS337B Mainlain
quality cantrol systems
within the team

TAEDELI01A Provide wark
skill instruction

UEPOP53I64A Ensure
camplance with OHS
palicy and procedures

Bl VEPOPS301B Condua single
energysource isalation

UEPOPS2038 Dperate and
monitor communieation
system

pracedures for permit to
"

VEENEE101A Apply OHS
regulations, codes &

UEFOPS356B Apply

: e i BSBCMMZ01A h .

BN ©ractices in the workplace UEPOPS202 R Apply guality i N enviropmental and UERPOPS2G4B Maintain and

R Communicalein the o %

: systemns to work Workplace sustalnable energy utitise records
CPCCCMIOO6A Work B pracedures

[ safely at heights

Site Induclion
WorkCaver General
Inductian New Starters
Induction Behavioural
safety Suppori Point
Modules
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Appendix E - Competency Assessment Terminology

Assessment is the process of collecting evidence and making judgements on whether
competence has been achieved. This confirms that an individual can perform to the
standard expected in the workplace as expressed in the endorsed training packages or
competency modules that make up the MEM and associated tertiary courses of study.

Typically, the training packages or modules that make up the MEM will describe:

Prerequisite or co-requisite units: Identifies other units of competency that must be
achieved before or in conjunction with the unit.

Application of the unit A brief description of how the unit is practically applied.

Elements of competency Outcomes that contribute to the overall unit, ie building blocks of
the unit expressed in outcome terms.

Performance criteria Statements for each element expressing what workplace activity is to
be done and the required level of performance.

Required skills and knowledge The broad underpinning skills, and specialist and general
knowledge necessary for competent performance.

Range statement The range of contexts and conditions within which the work is to be
performed, and detailed information on terminology and requirements set out in the
performance criteria.

Evidence guide Helps with the interpretation and assessment of the unit
and contains:
an overview of assessment in the industry context;
» critical aspects to be considered for assessment and the evidence required to
demonstrate competence;
+ the context of, and any specific resources required for assessment;
suggested methods of assessment; and
s any further guidance information for assessment.

Evidence is the information gathered which, when matched against the requirements of the
unit of competency, provides proof of competence. Evidence can take many forms and be
gathered from a number of sources as shown in the diagram below.

Types of Evidence

Direct, for example:; Indirect, for example: Third party, for example:
¢ direct observation: + assessment of related e Licences obtaines, or
¢ oral questioning; and work quality; tertiary course results;
¢ demonstration of specific | ¢ review of previous work s reports from
skills. undertaken; and supervisors;
¢ written tests of s work orders or loghook;
underpinning knowledge and
where appropriate. s examples of reports or
work documents.




No single form of evidence is better than another. Acquiring quality evidence is a
requirement of the MEM and must meet the guidelines below:

+ Valid Relates to the unit(s) of competency appropriately;

« Sufficient Provides enough evidence to make a judgement about the competence of
the individual and meets all the evidence requirements for the unit of competency.

e Current Is recent enough to show that the skills and knowledge are still able to be
applied to a current work situation.

¢ Authentic Is the individual's own work.

Assessment plans

Assessment plans {(check lists) are to be developed and used as part of the assessment
process. Assessment plans are provided to ME's at the start of the competency assessment
process.

They can also be referred to in the case of an appeal.

Assessment plans should contain the following information:
+ what will be assessed, ie the units of competency;
+« how assessment will occur, ie the methods that will be used;
e the criteria for decision making, ie those aspects that will guide judgements; and

» where appropriate, any supplementary criteria used to make a judgement on the
level of performance.

The following information will be communicated once assessment has been endorsed by
the Team Leader and PaC have heen notified:

* when the assessment will occur,;
¢ where the assessment will take place, ie the context of the assessment;

Modules for Asessor Cluster

Assessor Skillset

TAEASS401B Plan Assessment Activities and Processes
TAEASS402B Assess Competence

TAEASS403B Participate in Assessment Validation
TAEDEL301A Provide Work Skill Instruction
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Appendix F

Maintenance Leading Hand Role — Work Statement
Background

The Leading Hand role supports the Team Leader carrying out their responsibilities to
manage large workshop teams and developing future Team Leaders through exposure to
managing the day to day Workshop activities. The nominated Leading Hands are
expected to be senior tradesperson, who will benefit from further responsibility,
professional knowledge and leadership experience to fulfil future Team Leading roles.
The Leading Hands are expected to be the primary pootl of staff for Acting Team Leader
responsibilities. The ultimate supervisory & safety responsibilities remain with the Team
Leader.

Primary Purpose of Position

Assist the Team Leader in carrying out the day to day duties of running the workshop. The
focus is expected to be on smali team management and supporting the largest and most
complex maintenance and repairs tasks, with a smaller focus on administrative tasks. The
Team Leader may also direct the Leading Hand to conduct other priority tasks as required
on a day to day basis e.g. carrying out short duration maintenance tasks, such as valve nip
ups, filter changes etc.

Scope of Duties

This is the range of duties from which a Leading Hand may be directed to conduct selected
tasks (not all} by the Team Leader, as workshop business need require.

Assist Team Leader in maintaining expected safety standards within the workshop.

Assist Team Leader with investigating weekly planned and Break-in work and redirecting
staff at the team leaders direction.

Assist Team Members in the completion of their allocated work.

Act as the Team Leader in their absence or out of hours, when required

Assist in creating RFA's in the Nisoft System and assisting with Team Nisoft issues, when
required.

Assisting with TBRA process where required from time to time.

Assist Team Leader in the labour costing, time keeping procedures and production of Daily
Logs, when required.

Manage small teams for major repairs or projects within the workshop.

Carry out maintenance tasks of limited duration as required.




Appendix 5 - Managing Impairment at work

EnergyAustralia NSW (Mount Piper and Wallerawang Operations) 2015 Employees’ Enterprise Agreement





































































Appendix 6 - Wallerawang Appointed Generation Officers -
AGREEMENT 1 - January 2015

EnergyAustralia NSW {Mount Piper and Wallerawang Operations) 2015 Employees’ Enterprise Agreement



Production Western - Agreament

Wallerawang Appointed Generation Officers — AGREEMENT1 - January 2015

1. Preamble

This document sets out the conditions agreed upon between appointed Generation Officers
(Operators) at Wallerawang Power Station - EnergyAustralia NSW Management and
endorsed by CFMEU, USU & PSA for implementation on or before 01 February 2015.

The agreement replaces the Total Salary Package Operators agreement dated 18 October
2008 and the provisions of Exhibit 3 in Matter Numbers 1230, 1371 and 1373 of 1991
(annualised salary) and covers remuneration and work pattern arrangements for appointed
operators previously working 24/7 continuous shift work at Wallerawang Power Station. This
Agreement is offered on a Without Prejudice basis to olher operating groups and other
classifications within the business unit.

This agreement is driven by the announced closure and deregistration of Wallerawang Power
Station’s generating units,

This negates the requirement for 24/7 continuous shift work at Wallerawang Power Station.

It is envisaged that the Operators covered by this agreement will undertake a range of related
activities which in summary include but not limited to:

* Providing permitting services to the Decommissioning, Deconstruction and
Rehabilitation (DDR) team;

¢ Activities associated with the Decommissioning of Wallerawang Power Station
relevant to each operator’s trade related competencies;

* On-shift Operator activities at Mount Piper Power Station associated with skills
maintenance and providing absence relief support as required (e.g. leave relief).

2. Award Flexibility Clause

Implementation of the Agreement shall be carried out under Clause 26, Local Workplace
Flexibility of the Delta Electricity Employees Enterprise Agreement, 201 1(the "Enterprise
Agreement”). A similar clause will be included in the replacement EnergyAustralia NSW

Employees Enterprise Agreement 2015.

3. Definition

As defined in this agreement a shift roster 5% loading will be applied to the operator’s salary
point according to their appointment {evel. This agreement is offered as an option to — 3
months written notification to revert to a day work pattem. This agreement replaces the
employer obligation to pay a 37.7% loading for 3 months with an ongoing loading of 5% for
the term of this agreement.

This agreement is specific to the signatories of this document.
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4. Purpose

The purpose of this Agreement is to provide effective utilisation of operating staff noting the
changed operational position of Wallerawang Power Station and to provide Operators with a
constant and predictable income for the period of the agreement.

Operators within this agreement will work within their skill level. As described in the preamble
section, this will include working within the Regional Warkshop at Wallerawang Power Station
performing work not limited to Operating Maintenance and Disassembly, as well as
Housekeeping activities. These activities may be coordinated and controlled by a Team
Leader/ Manager outside of the Operator classification.

5. Rate and Work Pattern

A shift roster loading of 5% will be paid in fieu of the current 37.7% TSP shift roster loading.
The new nominated shift working pattern for the 5% shift roster loading will be Monday to
Friday — 9@ Day fortnight. There will be no requirement for working on public holidays unless
an individual is rostered to a Mount Piper Power Station 24/7 continuous shift work pattern

where the appropriate shift roster loading payment arrangements will apply.

6. Other payments

Other allowances presently paid will continue on the cuirent payment basis.

Overtime will continue to be paid in accordance with Enterprise Agreement provisions.

7. Application

The 5% shift roster loading rate is paid for the [eave types listed below and excludes personal
/ carer's leave:

¢ Time worked
Training
Annual Leave:
- After the date of this agreement to be accrued with a 5% loading if

taken in service.
- Accrued Annual leave at the previous 37.7% TSP rate is to be

preserved providing the accrued leave is taken in service.
» Long Service Leave (refer to section 8).
Public Holidays
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8. Long Service Leave (LSL)

» Any LSL accrual that is to be paid out on termination will be paid at the employee's
substantive base salary rate, in accordance with the EBA conditions.

* Any LSL balance, accrued at the 37.7% TSP rate up until the implementation of this
agreement, will be paid in preference at that rate, if itis approved and taken in service
during the term of this agreement.

9. Shifts for Superable Salary

The following shifts will be counted for the purpose of determining the loading for superable
salary:

s Time worked
s All leave

10. Flexibility and Balancing

The Shift Manager will be responsible for rostering arrangements on shift to ensure flexible
utilisation of all shift staff. Operators within this agreement and carrying the appropriate skills,
will be utilised at Mt Piper Power Station as and when required on an equitable basis and in
conjunction with the WGROG group.

Management undertake to maintain and enhance the individual Mt Piper Skills of the
Operators within this agreement where possible. This will include temporary transfers
between shifts to mest staffing requirements. Such transfers will be on a voluntary basis,
however if there are no volunteers, the Shift Manager may require an operator to transfer in
accordance with the Enterprise Agreement.

Any time in excess of or less than the normal hours accrued in accordance with this provision
should be balanced at a mutually convenient time within 12 weeks of such accrual, and paid
at the nominal rate. Unless an operator concerned requests to defer the balancing beyond
this period, such time will be paid out at overtime rates, in accordance with the Enterprise

Agreement.

An operator who foregoes an opportunity to balance a shift/s within the appropriate 12 week
period shall not be entitied to payment at overtime rates for the shift/s concerned. The
operator will balance the time as soon as practicable, and be paid for such time at the

Nomina! rate.

11. Duration

This agreement will continue from the date of implementation (refer section 2) and will cease
on 01 September 2017.
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12. Business Requirements and Clarifications

If a signatory to this agreement is placed in a Regional Workshop, rather than performing
operator functions, that employee will be required to adhere to the workshops' hours of work
and meal breaks will be unpaid.

T
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Appendix 7 - Production Western Total Salary Package
Agreement

EnergyAustralia NSW (Mount Piper and Wallerawang Operations) 2015 Employees’ Enterprise Agreement
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Production Western
Total Saiary Package
Operators
1. Preamble

This document sets out the conditions agreed upon between appointed operators (Power
Plant Operators, Production Controllers, Production Officers and Station plant Officers)
Production Western Management and endorsed by CFMEU, ETU, AIMPE & PSA for the
implementation of a Total Salary Package (TSP). This implementation will be from 18
October 2008.

The agreement replaces the provisions of Exhibit 3 in Matter Numbers 1230, 1371 and 1373

of 1991 (annualised salary) and covers remuneration loading for appointed operators working
continuous shift work.

2. Award Flexibility Clause

Implementation of the TSP shall be carried out under Clause 25, Local Workplace Flexibility
of the Delta Electricity Employees Enterprise Agreement, 2008 (the “Enterprise Agreement”).

3. Definition

The TSP is a consolidation of various Enterprise Agreement shift work provisions to a
percentage and paid for defined purposes.

The percentage is applied to the operator’s salary point according to their appointment.
The specific Enterprise Agreement conditions, which are included in the TSP rate, are:
a) Roster Loading

b)  Shift Allowances

c) Weekend Penalties

d) Public Holiday Penalties

Other allowances presently paid will continue on the current payment basis.

QOvertime will continue to be paid in accordance with Agreement provisions.

4. Purpose

The purpose of the TSP is to provide effective utilisation of operating staff and to provide the
operating group with a constant and predictable income.
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The advantages from the introduction of a TSP will be greater flexibility in the utilisation of
staff.

5. Rate

A loading of 37.7% will be paid in lieu of the conditions in 3. a) to d) above.

6. Application
The rate is paid for:

¢ Time worked

o All leave (see clause 7 re Long Service Leave)
o ‘H' days

¢ training

s secondments

* workers compensation accident pay make-up

7. Long Service Leave

Long service leave (LSL) failing due on the entitlement date for each employee after 18
October 2008 and taken in service will be paid at the TSP rate. (For operators with less than
20 years service, the amount of LSL available at TSP rate wilfl be on a pro rata basis
according to the number of years service between 18 October 2008 and their next entitlement

date).

Operators will also be given access to two weeks of their current LSL balance at the TSP
rate, as part of a negotiated settlement covering this agreement and the Western Region
Operator Model (this will not apply to future new entrant appointments of operators).

All LSL paid out on termination will be paid at the base rate.

LSL taken in accordance with the above wilt be rostered, then approved by management.
Any subsequent shorifall in staff will be accommodated in priority by:

+ shift changes (refer clause 9 re Fiexibility and Balancing);
o utilisation of trainee operators (if available);
s overtime as a last resort.

LSL taken otherwise (ie pre-TSP LSL) will be taken according to current Enterprise
Agreement arrangements and above priority.

8. Shifts for Superable Salary

The following shifts will be counted for the purpose of dete'rmining the loading for superable
salary:

time worked

all ileave

LSL taken in service

Absence on workers compensation
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9. Flexibility and Balancing

The Shift Manager will be responsible for rostering arrangements on shift to ensure flexible
utilisation of all shift staff.

This will include temporary transfers between shifts to meet staffing requirements. Such
transfers will be on a voluntary basis, however if there are no volunteers, the Shift Manager
may require an operator to transfer in accordance with the Enterprise Agreement.

Any time in excess of or less than the normal hours accrued in accordance with this provision
should be balanced at a mutually convenient time within 12 weeks of such accrual, and paid
at the TSP rate. Unless an operator concerned requests to defer the balancing beyond this
period, such time will be paid out at overtime rates, or worked at the TSP rate, in accordance

with the Enterprise Agreement.
An operator who foregoes an opportunity to balance a shift/s within the appropriate 12 week

period shall not be entitied to payment at overtime rates for the shift/s concerned. The
operator will balance the time as soon as practicable, and be paid for such time at the TSP

rate,

10. Duration

Under the terms of Clause 25 of the Enterprise Agreement, the initial period of this
agreement will be three months.

The parties agree that the agreement will be renewed at the end of this period.

If any party wishes to terminate this agreement, adequate notice will be given to allow
appropriate consultation and negotiation.
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Workplace Consulitative Commlttee
Members

Wallera %
A Shift ZM‘)

B Shift

Mount Piper

7

e

C Shift

D shift

E Shift
baquoi

SIGNATORIES

For Delta Electricity

Stephen Saladine

~ For CFMEU — Allen Drew
For PSA - Bill Ferguson

For ETU — Russell Wilson

For AIMPE — Bob Ashton
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LOCAL WORKPLACE FLEXIBILITY AGREEMENT

TOTAL SALARY PACKAGE
SHIFT MANAGERSAYESTERM PROCUCTION
1 Jung 2007

Scopa

This agreement applies to curmenty appoinled Shiflt Managers in the Westem
Reglon. & is intended that the curent employment entilements of the Shifl
Managers Western Region will be preserved, except as varied in this agresment. To
ensure equity, this agreement wii be reviewed wheit requested by either party.

This agreemant raplaces (hose provisions of Exhibil 3 in Matter Numbers 1230,
1371 and 1373 of 1991 {annualised salary) which cover remuneration loading for
appointed Shift Managers ir the Wastern Reglon.

Award Floxibllity Clatsa

Implementation of the Total Salary Package (TSP) shall be under Clause 24, Locst
Waorkplace Flexdbility of the Delta Eleciriclly Employees Award 2005.

21 Definition

Tha TSP is a consofidation of varous Awsard shifl work provisions lo a
percenlage and paid for defined punoses.

The percentage Is applind to the Shit Managers sslary point acoording to
their appointment,

The specific Award conditiens which are Included In the TSP rate, are:
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a) Rostar Loading

b} Shift Allywances

c) Weakend Peralties

d} Public Hollday Pangifies

Othar allowances presenily paid will continue on the current payment basts,

22 HRate

A loading of 37.7% will be patd in leu of the condiffons in 2. &) to d) abova.
2.3  Appiication

The rate [3 pald for,

. Time worked
. All feave (Subject Lo dause 6. Long Service Leave)

L dﬂfﬂ
. Yraining

. Secondments

. Workers Compensation eccident pay make-up (ie limited to 52 weaks)

24 Long Servica Leave

Long sefvice leave (LSL) accrued afler 27 Janugry 2005 will be peid st the
TSP rate whether Laken in sendce or on benvination

3 Annual Leave and Loave In Lisu of Public Holldays

For the purpeses of accruing Anmeal Leave and Leave in Lieu of Public Halidays
turrenty appointed Shift Managers will be deemed to be working a 7 day mtating
rosler,

4 Superable Salary
The following shifts will be counted for the purpose of (he lpading for Shifi
gllowances In datermining salary under the relevent suparannuation legisiation;

. fime worked
. all leave (Incluging LSL)
. Alisence an workers compensation

5 Duration
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This agreement recinds and replaces the Local Workplace Flexibility Agreement
dated 27 January, 2005.

We the undersigned agree (o the above being implemented.

Far and on behalf of Delta Elacincity,
General Manager! Production

Shift Managars/ Weslam A d”"#







For and on behalf of the Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services
Workers Union of Australia. Electrical Trades Union of Australia, New South Wales Branch

Position: .......... %;\

Address:










For and on behalf of the Construction, Forestry, Mining and Energy Union (Mining and Energy Division)

Name: ......Mark McGrath...................o oo

Position: ... District Vice President {Bargaining

Representative).............................

Address: ... .67A Aberdare Road.............ccooeeen e,

....CESSNOCK NSW 2325...................

Signature: ..

Date; ,....... 18 May 2015

Witnessed by: ...~

et (JAL€ /L. . Y,

Witness
signature: S AT T T e

Wiiness address: _7”/; Aoiro/are  Rooes

(ZIINACL A/ 2525



For and on behalf of the CPSU, Community and Public Sector Union

' ~
Name: ... ;E.d.h.‘?.&.. g Ls.ﬁl../ Wilnessed by: ........ Amgn LN o

Position: ‘U\kn{-ﬁo ......................................... Witness slgnature'....@f'.. X

Address: \QOLtwcoL@c&)ﬂr‘&&‘k ....... Witness address: mo(’{"b‘u“’

Sur 03

Signature: ...

Date: ....... Ld\l‘“ég'zolg—
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For and on behalf of the Australian Institute of Marine and Power Engineers

Name: .. Witnessed by: ...

POSHION: ...0oe vt Witness signature: ...

AdAress: .. o WiItNess address: v

SIgNAtUN. L

DAl
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For and on behalf of the Australian Workers Union, New South Wales

Name: (... Witnessed by. ... e

PoSItION: ... e Witness signature: ...

AArE S, it e WWItNESS adaress: . ..o e

SIgNAatUrE: L.
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