20 February 2017

Western Sydney University
Project Essex update

and member survey

On 7 December PSA (CPSU) wrote to management
to provide feedback on the Project Essex discussion
paper, and the results of Deloitte’s review of Shared
Services at WSU.

Read that letter HERE.

(http://psa.asn.au/wp-
content/uploads/2017/02/WSU_Discussion-Paper-

Feedback.pdf)

The wuniversity has now provided us with a
response to this feedback, and you can read this

HERE.
(http://psa.asn.au/wp-content/uploads/2017/02/WSU-link-
2.pdf
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This will be a period of great upheaval, as support
staff and admin wunits are consolidated and
centralised. As the union for the Professional Staff
of WSU, the PSA (CPSU) will continue to meet
regularly with the university throughout the Essex
process to protect the rights of our members. We
have further meetings with management scheduled

for:

® 7 March
® 4 April
® 2 May
® 30 May

Member survey

The University has advised the PSA (CPSU) 149
Professional Staff elected to take an Early Voluntary
Retirement at the end of 2016.

They have told us that the short-term plan for filling
the vacancies is to appoint fixed-term staff to these
oles until the Project Essex restructures commence
017. HR believes that all of these positions
een filled. Based on the feedback we've
RSA (CPSU) members so far, the
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