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case for the higher level positi®

A large number of staff were ad¥
affected by this. Many have not been
their substantive position for several years
and have seen the secondment as a positive
career move. Their substantive positions
also have mostly been backfilled by

temporary assignments.

The PSA  (CPSU) made  strong
representations to TAFE NSW on behalf of
these staff to reinforce the feedback the
education body was receiving. As a result
of this intervention, the Placement Process

has now been amended to allow those in

Higher Duties positons to be considered at
Steps 1, 2 or 3.

TAFE NSW
Finance review = WIN!?
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We applaud this as a

decision that recognises th

input of these staff at a higher leV
several years. This sets a precedent
future tranches of the One TAFE restructure
and indeed more broadly in the public

sector.



Position description review
timeframes

Your union received a lot of feedback from
members to the effect that the placements
are being made on the basis of outdated
incorrect The

and job  descriptions.

Managing Director also noted that:

® (Concerns were raised that some PDs are
outdated and do not reflect the roles that
people are currently doing. While existing
PDs will not be amended, during your
specific consultation period you may give
feedback regarding your circumstances via

the Consultation feedback portal.

The PSA (CPSU) recommends you review
your position description and provide your

pervisor with a document setting out the

and alterations. This can also be
consultation
should then
unit to review

essful please

Consultation RE placement —
phone interviews

PSA (CPSU) wants to ensure that staff in
future groups are not required to make an
OPT IN or OPT OUT decision without being
fully informed. Whilst TAFE NSW will now
allow staff in Higher Duties who meet the
criteria to have a choice, they are also saying
staff in later groups will have to make a
decision in the consultation period. Your
union is advocating for a change to this part
of the process as well. We expect to be able
to provide an update to this in the near
future

We recommend if you find yourself in this
situation you should avoid making a
commitment during the phone interview
and contact your local delegate for further

advice.

As we work our way through the coming
restructures, it is important you have a say

and your voice is heard.

You can support the work of the PSA (CPSU)
and your local delegates by asking your
olleagues to JOIN the CPSU.

orward this to your colleagues so
now what their rights are, and
JOIN the CPSU.

psa.asn.au/Register)
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Authorised by Stewart Little, General Secretary,

Public Service Association of NSW 160 Clarence Street Sydney
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