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Professional staff: Review of
Organisational Design

UoN has announced a review of professional staff
that will involve a contracted company “Partners in
Performance” in consultations with staff over
coming months, with a report in March or April
2017. Your union has requested the Terms of
Reference — we want to know what the specific brief
is, beyond the broad request to help the University
“respond nimbly” to change in the Higher

Education Sector.
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Job security

Over the last year many staff members have beco

very familiar with the interpretation and operation
of PART D: MANAGING CHANGE in the
Enterprise Agreement, as unit restructures have
rolled out one after another. The CPSU (PSA) was


http://psa.asn.au/from-new-psa-general-secretary-stewart-little/
mailto:uonorgdesign@newcastle.edu.au

careful to negotiate safeguards into the Agreement
to give you strong protections for your ongoing
employment and ensure you are treated fairly. Read
clauses 20 to 24 closely and reflect on how they
might operate as this University-wide review takes
place. Know your rights and learn how to apply
them. Read more HERE.

http:/www.newcastle.edu.au/ data/assets/pdf file/000

6/162285/Professional-Staff-Enterprise-Agreement-
2014.pdf

Workloads

Restructures usually result in the remaining staff
being expected to bear a heavier load. Clause 8 of
the Agreement sets out a process to protect staff
from excessive workloads. If you have a problem
you should discuss it with your supervisors in the
first instance and ask for assistance in prioritising
the work. If the problem remains after following the
steps in the process, speak to your delegates or

contact the union at membersupport@psa.asn.au or

It is important to note you cannot be directed to take
Leave Without Pay (LWOP); clause 66 is quite clear
that LWOP is subject to agreement between the

University and the staff member.

Enterprise Agreement clauses relating to the closure
include 68.0 UNIVERSITY HOLIDAYS, and 57.9 &
10 DIRECTION TO TAKE LEAVE.

Flexible hours

This is covered in the Enterprise Agreement PART I:
FLEXIBLE WORKING ARRANGEMENTS,

clauses 54 to 56. Flexible hours allow staff members

read

to deal with emerging domestic and other issues and
still meet the requirements of the job. Apart from the
formal Flextime scheme (clause 54.3) it is also
possible to set up alternative arrangements under
Approved Schemes (clause 54.10). Clause 56 sets out
some special circumstances where requests for
flexible working arrangements are covered by the
National Employment Standards (NES) in the Fair
Work Act 2009 — the University is obliged to consider
and respond to any request under this section and

may refuse only on the grounds set out in the NES.

If you need help with this contact your delegates or
the union at membersupport@psa.asn.au or

1300 772 679.

Are your details up to date?

With so many restructures taking place our members
frequently change roles and locations and many also
aave changes in their domestic arrangements and
information. We need to be sure our
ions are reaching you. Use our online
@ make sure that your details are up
letails HERE.
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