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You will have received from AGL a table
summarising the agreed changes but the main

points are as follows:

Pay increase

A 3.5 percent increase for each of three years with
a three-year term to the agreement. Increases will

apply from the date the agreement is voted up.

Job security/redundancy

The main focus for discussions was on issues
relating to improved job security. Although AGL
refused the addition of a NO forced redundancy
clause, it did agree to adding provisions to cover
circumstances where redundancy is not

voluntary.
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Enterprise bargaining discussions
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members from falling back to
he National Employment

eks’ pay. We were able
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The period for notice of
roster was increased from six
months to buffer employees from tl

impact of a potential change of roster.

Leave provisions

Domestic violence leave was improved to reflect
policy and increased from five to 10 days’

entitlement.



Improvements were made to purchased leave for
shift workers and to union delegate leave to

remove some inequities.

Partner leave increased from 35 hours to 70 hours
and adoption leave increased from eight weeks to

14 weeks; the same as parental leave.

Personal/carers leave

Substantial discussion was held regarding the
evidence requirements of the personal leave
clause. As a result of discussions, it was evident
the parties were in agreement about the issues
discussed and the difficulties raised were not
about the substance of the agreement but rather
the implementation. A further newsletter will be
released soon to address these issues in more
detail.

It was agreed AGL would accept statutory
declarations signed by any person authorised to

witness such documents and would not seek to

hose authorised. It was also agreed that
evidence requirements allows for
their absence with their
further evidence is

jed their absence

Authorised by Anne Gardiner, General Secretary,
Public Service Association of NSW 160 Clarence Street Sydney

it clear the consultation process applies if seeking

to determine fitness for work.

Time in lieu

Substantial discussion was also held regarding
when Time in Lieu (TIL) provisions applied. It
seemed this was also largely an implementation
issue and AGL could not be budged in relation to
making all TIL payments at overtime rates. AGL
made it clear that the preference was to pay
employees at overtime rates and that TIL was
ONLY to be used when specifically requested by
the employee. This matter will also be the subject

of a further news bulletin.

Production technicians

Agreement was also reached regarding a process
to phase out the production technician (PT)
classification and to provide all PTs with the best
opportunity to obtain an operator position should
they desire to do so. This process was endorsed by
a sub-committee of PTs. It is hoped this will

remove a source of constant industrial unrest.

Voting process

As you will have been advised, voting process
opens on 13 October and closes on 18 October 2016
and will be conducted as an attendance ballot at
the request of the unions. The voting venue will be
Bayswater  Induction  Centre.  Alternative
angements can be made for anyone unable to

hduring those days.

purages ALL MEMBERS TO VOTE

proposed agreement.
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