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The PSA (CPSU) have forced TAFE to move a
long way from their original terrible proposal.

TAFE's back down only came once members
took the dramatic but necessary decision to
take Protected Industrial Action. It is only
through standing strong together, that these
wins were secured.
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Join the PSA

The negotiations were particularly gruelling and
exhaustive, and delegates are required to
undertake this work in addition to their normal
jobs.

Your Bargaining team is listed below.

Leon Parissi Sydney

Brook Down North Coast
Brad Cowie Illawarra
Christopher Hobbins Riverina
Glenda Pryor
Blake Stephens PSA

Phoebe Dangerfield PSA

Western Sydney

What's next?

The enterprise agreement will now be signed by
the parties and lodged with the Fair Work
Commission as soon as possible, with the first
2.5% salary increase payable from 1 July 2016.

The PSA (CPSU) will soon be commencing a
number of enterprise agreement information
sessions in order to answer any questions staff
may have about the implementation of the new
agreement. Details will be distributed next
month about these sessions.

What can you do?

Speak to non-members about joining the PSA
PSU). Whilst your union negotiates on behalf
members, all staff benefit from the PSA
gtiating the conditions within your

colleague to join your
ive thanks by giving

DEFENDING

PSA PUBLIC SERVICES

Authorised by Anne Gardiner, General Secretary,

Public Service Association of NSW 160 Clarence Street Sydney

by protecting jobs and workplace rights


http://psa.asn.au/rewards/
http://psa.asn.au/wp-content/uploads/2016/05/Proud-to-be-Union-June-2016.pdf
https://membership.psa.asn.au/Register
https://membership.psa.asn.au/Register
https://www.facebook.com/PublicServiceAssociationOfNsw/
https://twitter.com/psansw
https://twitter.com/psansw
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