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Your PSA delegates are keeping a

all developments to ensure that any prog
the best interests of members.

However, there are still a number of slashed
conditions remaining on the table. The next
bargaining meeting is scheduled for Friday 15 April
and will focus on your employment conditions such
as hours of work, overtime, shift penalties and
rostered days off.

Considering the overwhelming majority supported
the taking of protected industrial action, your TAFE
Delegates Council has met and resolved to formally

notify TAFENSW of a ban on participating in

Institute Consultative Committee (ICC) meetings
until further notice.

In addition, the DC resolved that unless there is
substantial movement from TAFENSW towards a
fair agreement, members will take industrial
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The PSA opposes any

restructure current permanent

into part year positions, forcing peo
down without pay for extended period
weeks a year).

However, the PSA does want to provide improved
security for the hundreds of temporary employees
who are part year and are blocked from being
converted to permanent.



During bargaining, the PSA put forward a proposal
to allow any current temporary member of staff to
be converted to permanent part year employment,
but restricting TAFE from restructuring current full
year positions to part time positions. This proposal
would provide permanent job security to long term
part year temps, whilst protecting current full year
staff from being forced to accept a part year
position.

TAFE rejected this, just as they have rejected all the
PPY proposals put forward by the PSA.

The PSA will limit Part Year

Employment, while finding a way to provide

push hard to

permanency for the 650+ staff that TAFE choose to
employ on rolling temporary contracts.

Survey still open
Thank you to those members who have already

completed the Part Year Employment Survey. This
will help inform how we design any acceptable Part
Year Employment arrangements. This includes how

nage.rosters and schedules, annual leave and
If you are working part year, or

g to convert your position to
is survey HERE.

PartYearConditions

Join the PSA

Authorised by Anne Gardiner, General Secretary,

Performance Development Not Agreed
Daily span of hours Not Agreed
Weekly hours of work Not Agreed
Overtime entitlements Not Agreed
Flexible working arrangements Not Agreed
Rostered Days Off, maintaining | Not Agreed
current entitlements
Shift penalties and shift entitlements Not Agreed
Broken Shifts, who this may apply to Notionally
agreed
Union rights for your delegates Not Agreed
Part Year Employment Not Agreed
Restrictions on Temporary | Not Agreed
Employment

2015 pay rise of 2.5%

- Rejected by

TAFE NSW
2016 pay rise Not Agreed
2017 pay rise Not Agreed
Dispute Resolution Notionally
agreed
Consultation Notionally
agreed
Probation Notionally
agreed
Broken Hill Annual Leave Notionally
agreed
Travelling Compensation Notionally
agreed

Consolidated Allowances

Agreed (a few

A full list will be provided later for | last checks
members to consider. needed)
Overtime Meal Allowance Notionally
agreed
Aid Allowance Notionally
agreed
ance (combination of | Notionally
agreed
Notionally
agreed
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https://www.surveymonkey.com/r/PartYearConditions
https://www.surveymonkey.com/r/PartYearConditions
www.membership.psa.asn.au
https://www.facebook.com/PublicServiceAssociationOfNsw/
https://twitter.com/psansw
https://twitter.com/psansw
https://membership.psa.asn.au/
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