the Fair Wo

of the PSA (CP

members are prepared®
protect your pay, conditions'a

You can find:

The decision HERE
(decisions.fwc.gov.au/download.aspx?doctype=p
edoc_id=6812993)

The orders HERE
(decisions.fwc.gov.au/download.aspx?doctype=pdf&
edoc_id=6812995)

The directions HERE
(decisions.fwc.gov.au/download.aspx?doctype=pdf&
edoc_id=6812994)

More information will be distributed about this
shortly however, it is important that all members
participate and have their say, and vote yes!

PSA (CPSU) members are encouraged to vote YES in
the ballot to show management we will not accept
cuts to wages or conditions. The union would also
like to ask members to volunteer to hand out
information at a local workplace to fellow members.

This will help ensure that every single member is
able to VOTE and have their say. If you are willing to

TAFE support staff
enterprise bargaining update

16 March 2016

please contact the PSA
mchristensen@psa.asn.au and

a.au with your contact details

to update their

new classifie
change for TAF
we need to make sure

This is why the PSA (CPS

2.5 percent pay rise up front while™

major changes to your enterprise agreé

NSW rejected this before and after their en
agreement failed so they could use it to try to bribe
their employees.

By withholding the 2.5 percent, TAFE NSW:

® saves millions of dollars each year

® maintains leverage to use against their

employees to get sub-standard conditions



http://decisions.fwc.gov.au/download.aspx?doctype=pdf&edoc_id=6812993
http://decisions.fwc.gov.au/download.aspx?doctype=pdf&edoc_id=6812995
http://decisions.fwc.gov.au/download.aspx?doctype=pdf&edoc_id=6812994
mailto:mchristensen@psa.asn.au
mailto:bstephens@psa.asn.au
http://psa.asn.au/update-your-details/

® pushes wages down in real terms.

PSA (CPSU) members need to show management
that we will not accept cuts to our conditions.

PSA (CPSU) members need to show management
that we will not accept being held to ransom.

PSA (CPSU) members need to send a strong
message to TAFE NSW and VOTE YES in the
Protected Action Ballot between
23-31 March.

38 to 35 hours a week and Rostered
Days Off

The PSA (CPSU) continues to demand TAFE NSW
undertake costings on moving current employees
who are working 38 hours a week to working
35 hours a week. The PSA (CPSU) is also demanding
all employees who currently work with rostered days
off, continue to be entitled to RDOs regardless of
whether their nominal hours are 38 or 35. TAFE
NSW has not agreed to preserve RDOs for any

ployees, regardless of any change to their
hours.

Join the PSA

Authorised by Anne Gardiner, General Secretary,

standard enterprise agreement they put to ballot
which you overwhelmingly rejected. Vote YES in the

upcoming Protected Action Ballot between
24 March and 1 April.
Current status of negotiations
New Classification Descriptors (Work | Notionally
Level Standards) agreed
Salary Spine for new Classification | Not Agreed
Descriptors
Implementation of new Classification | Not Agreed
Descriptors
Reclassification rights Not Agreed
Performance Development Not Agreed
Consolidation of Allowances Notionally
agreed
Daily span of hours Not Agreed
Weekly hours of work Not Agreed
Overtime entitlements Not Agreed
Flexible working arrangements Not Agreed
Rostered Days Off, maintaining | Not Agreed
current entitlements
Shift penalties and shift entitlements | Not Agreed
Broken Shifts, who this may apply to | Not Agreed
Union rights for your delegates Not Agreed
Part Year Employment Not Agreed
on Temporary | Not Agreed
Rejected by
TAFE NSW
Not Agreed
Not Agreed

PSA

Public Service Association of NSW 160 Clarence Street Sydney

DEFENDING
PUBLIC SERVICES

by protecting jobs and workplace rights


https://www.surveymonkey.com/r/PartYearConditions
https://membership.psa.asn.au/join/
https://www.facebook.com/PublicServiceAssociationOfNsw/
https://twitter.com/psansw
https://membership.psa.asn.au/join/
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