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Rostered Days Off

The PSA (CPSU) continued with our demands to
ensure those current employees who have Rostered
Days Off (RDOs) will be able to continue to enjoy
them. In the previous proposal by TAFE NSW,
employees with RDOs would have moved to
Flextime. This would result in employees rostered to
work additional hours, with no right to take the time
off, unless rostered. Rostering time off would then
be optional.

The PSA (CPSU) continues to claim a right to have
RDOs for employees, who currently work rostered
hours and/or shift work targeted towards those who
currently have RDOs. TAFE NSW has indicated it
would agree to this and the PSA (CPSU) will
continue to fight to protect your RDOs.
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Part-year employment

As reported in the last update, there has been a



massive increase in the use of part-year
employment over the last decade in TAFE NSW,
from around 150 part-year employees, to at least
640 part-year employees, both part-time and full-
time.

This is not acceptable and many of you have
reported to the PSA (CPSU) you believe your
position is not genuinely part-year, or that it could
be redesigned to be full-year. This increase in part-
year employment has been made with temporary
employees providing a very insecure form of
employment for hundreds of workers.

Employees who report they are part-year

81% reported they are in insecure employment,
such as temporary or casual

82% reported they work in regional NSW locations

90% reported they work at a large- or medium-
sized campus

67% believe their work is genuinely part-year

indicate their work could be redesigned to

port they are
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make sure TAFE NSW does not exploit part-year
employment and convert current full year positions
into part year positions. Unfortunately, we are already
seeing this happen.

While we need to ensure current long-term
temporary employees can convert to permanent
employment, even if it is part-year. We need to make
sure that full-year employees are not converted to
part-year.

The PSA (CPSU) wants your feedback on how you
would like your permanent part-year positions
managed. There are a range of possibilities in how
we can provide for part-year employment and the
union wants to make sure members are protected
and have the flexibility and options they want.

Are you part-year?
Please complete this survey and let us know how
you would prefer your part-year position managed.

The PSA (CPSU) claims for part-year employees will
be based on your feedback, so make sure you let us
know.

https://www.surveymonkey.com/r/PartYearConditions

Your PSA (CPSU) bargaining reps
Leon Parissi - Sydney Institute

Brook Down - North Coast Institute
Brad Cowie - Illawarra Institute
Christophe Hobbins - Riverina Institute
Glenda Pryor - Western Sydney Institute

general feedback contact:

issi leon.parissi@tafensw.edu.au
prook.down@tafensw.edu.au
ephens@psa.asn.au
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