Policy Task

provide back pay.

As Fair Work requires a
period before voting on the ac
can commence, TAFE have advised

voting will now open on Wednesday
16 September and close on Monday

21 September.

Has TAFE revised their proposal?

NO TAFE are still offering the
same slashed conditions, including:

® An increase in working hours for the
majority of staff from 35 to 36.25
hours per week

® The removal of RDOs

® A rushed and untested classification

11 September 2015

maintained th

ability to ask for exte

delay means that there

of an agreement being mae
September.

How do I find out what my
likely salary will be in the
new classification structure?

During bargaining, the PSA (CPSU)




requested a complete translation table
so all staff had access to information for
the re-classification of their jobs. TAFE
refused to provide this. The PSA (CPSU)
was able to get a small sample which
included:

® Technical Officer (Engineering) Grade
1-3 from a max of $77,045 to a max
of $61,382 (a loss of $15,663)

® Technical Officer (Scientific) Grade 1-

3 from a max of $87,591 to a max of
$61,382 (a loss of $26,209)

In addition, by comparing the proposed
Work Level Standards (WLS), we have
found  the
outcomes:

following  re-grading

erk.7/8 from $95,050 per year to

$83,371 per year to

classification will be. A number of
members have done this and reported
they would be facing a huge loss in
salary.

Confused?
Vote No!

All the more reason to

TAFE have proven that they can't even
send out a notice to all staff notifying the
commencement of the access period, let
alone correctly re-grade your position
without any salary loss.

What happens if staff
Vote No?

All current conditions, and salary points,
remain in place and are protected by
law. Despite reports that TAFE have been

suggesting otherwise, TAFE will be
forced back to the negotiation
table to continue good faith
bargaining.

To reject these slashed conditions, and

force TAFENSW back to the negotiating
table, Vote No!

Not a member? Join the PSA
RSU) today to fight for
nts instead of slashed

Join the PSA
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