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Settlement proposal 
Dear PSA/CPSU Members 
 
On 8 April, the PSA/CPSU met with members to seek 
endorsement of the proposed ‘Settlement Proposal’ 
which would finalise the conditions of employment and 
pay claim for Professional Staff. This package was 
endorsed by PSA/CPSU members, with the 
understanding that there was some wriggle room for 
finalisation. 
 
The meeting of members endorsed the pay claim of 
3.5% a year for 3 years, rejected the offer from the 
University of 3% a year and gave the PSA/CPSU 
bargaining team authorisation to negotiate an outcome 
between those two ranges. 
 
However, a final settlement package was agreed by the 
other unions which included the 3% pay offer from the 
University. This means that the PSA/CPSU needs to 
confirm with members if this final offer is acceptable. 
 
The full draft agreement and the pay offer can be 
found on our website. 
 

(http://psa.asn.au/wp-content/uploads/2015/05/DRAFT-UNSW-
Professional-Staff-Enterprise-Agreement-2015.pdf) 

 
If members are happy to support the offer of 3% a year, 
please let us know through this survey no later than 
Monday 18 May. 
 

(https://www.surveymonkey.com/r/UNSWPayOfferSurvey) 
 
The agreement will then be put out to a vote of all 
Professional Staff before going to the Fair Work 
Commission to be approved. 
 
Your PSA/CPSU Bargaining Team 

Authorised by Anne Gardiner, General Secretary, Public Service Association of NSW, 160 Clarence Street Sydney 2000 

IMPROVEMENTS TO YOUR 
AGREEMENT 

• Pay rises of 1.5% every 6 
months 

• A new right to apply for 
flexible working arrangement 
to suit your own needs, which 
the University can only refuse 
on reasonable business 
grounds. This includes flexible 
working hours, job sharing, 
part time work, variable start 
and finish times. 

• Ten days of paid domestic 
violence leave 

• Improvements to flexitime, 
and reclassification 
procedures. 

• Clarity and improvements 
around redeployment for 
Professional Staff. 

The full agreement with all the 
relevant changes can be found on 
the PSA/CPSU website HERE 

(http://psa.asn.au/wp-
content/uploads/2015/05/DRAFT-

UNSW-Professional-Staff-Enterprise-
Agreement-2015.pdf) 

Please note, this is a final working 
draft version and some minor 
editing may occur between this 
and the final version for all staff to 
vote on. 
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