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The PSA/CPSU has lodged a dispute with
TAFE NSW regarding the introduction of
what the Union believes are new
classifications. This is in direct conflict with
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also negotiate with the Union new specific
classifications that they may need. Instead
of this, TAFE appears to have decided to
impose new, merged classifications outside
of negotiations with your Union.  This
cannot be accepted, which is why we are
now in dispute.

The dispute limits TAFE from progressing
with the affected restructures, which at this
stage includes Sydney Institute and North
Sydney Institute. Members are encouraged
to review all proposals and let us know
ere you see new classifications that are
hybrids, or the merging of existing

epresentatives met on
2014 with Pam
icector of TAFE

2 claim they

JOIN the PSA online

membership.psa.asn.au/join

PSA DEFENDING

Public Service Association of NSW, 160 Clarence Street Sydney

PUBLIC SERVICES

by protecting jobs and workplace rights


https://membership.psa.asn.au/join/
https://www.facebook.com/PublicServiceAssociationOfNsw
https://twitter.com/psansw



